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University of California Ladder and Equivalent Rank Faculty
in All Disciplines vs. STEM by Gender by Citizenship Status
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Presenter
Presentation Notes
All Faculty
	
Women-Domestic 	24.0%
Women-International	 5.9%

Men-Domestic 	52.9%
Men-International 	17.2%


STEM  Faculty
	
Women-Domestic 	16.0%
Women-International 	5.2%

Men-Domestic 	57.6%
Men-International 	21.2%


University of California Ladder and Equivalent Rank Faculty in STEM

by Race/Ethnicity by Citizenship Status
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Presenter
Presentation Notes
All Faculty	

Domestic - White/Other 61.6%
International - White/Other 14.2%

Domestic - Asian/Asian American 8.4%
International - Asian 7.0%

Domestic - Chicano/Latino/Hispanic 4.1%
International - Hispanic 1.5%

Domestic - African/African American 2.2%
International - African/Black 0.4%

Domestic - American Indian/Native Indian 0.5%
International - Native Indian 0.0%


STEM Faculty	

Domestic - White/Other 60.4%
International - White/Other 16.1%

Domestic - Asian/Asian American	9.5%
International - Asian 8.7%

Domestic - Chicano/Latino/Hispanic 2.6%
International - Hispanic 1.4%

Domestic - African/African American 0.9%
International - African/Black 0.2%

Domestic - American Indian/Native Indian 0.3%
International - Native Indian 0.0%





University of California
Comparison 8 Gender and URM* Report
Headcount and Percent of Faculty, Women, URM & Women URM
Fall 2011**

Total

Total Women % Women

Total Women Total URM URM % Women of % URM URM

Institution Faculty Faculty Faculty Faculty Total of Total of Total
Harvard University 1,517 391 95 34 25.8% 6.3% 2.2%
Massachusetts Institute of Technology 968 206 56 11 21.3% 5.8% 1.1%
Stanford University 1,270 302 80 23 23.8% 6.3% 1.8%
SUNY at Buffalo 1,103 333 71 33 30.2% 6.4% 3.0%
University of California 9,042 2,757 781 300 30.5% 8.6% 3.3%
University of lllinois at Urbana-Champai 1,671 503 170 73 30.1% 10.2% 4.4%
University of Michigan-Ann Arbor 2,634 797 227 88 30.3% 8.6% 3.3%
University of Virginia-Main Campus 1,395 355 76 29 25.4% 5.4% 2.1%
Yale University 1,464 490 97 41 33.5% 6.6% 2.8%

Source: IPEDS. http://nces.ed.gov/ipeds/datacenter/Data.aspx. Data includes Hastings College of Law.



ADVANCE Initiatives Systemwide

» ADVANCE Institutional Transformation Award
UC Irvine (2001) $3.45M over 5 years

»  ADVANCE Partnerships for Adaptation, Implementation and Dissemination
Award: Partnership for Faculty Equity and Diversity

UC Irvine, UC Los Angeles, UC Riverside, UC San Diego, and UC Santa Barbara
(2006) S500K

» UC Merced ADVANCE/IT Catalyst GROWSTEM: Gaining Representation of
Women (GROW)- Systematically Transforming Excellence in Merced (STEM)
UC Merced (2010) $200K
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ADVANCE Initiatives Systemwide

» Tools for CHANGE: Stepping Up Retention of Women in the Academic STEM
Pipeline UC Berkeley and UC Hastings (2011)

» Moving Forward for Women in STEM Fields at UCR and Beyond
UC Riverside (2011)

» Different Trajectories: A Longitudinal Study of Organizational and Departmental
Factors Leading To Gender and Race Differences in STEM Faculty Advancement,
Pay and Persistence - UC San Diego (2011)

» ADVANCE PAID: Meeting the California Challenge - Women and Underrepresented
Minority Faculty in STEM - UC Office of the President (2011)

» Institutional Transformation to Build and Sustain a Diverse Community of
Innovative STEM Scholars - UC Davis (2011)
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“California Challenge” Roundtables

e Using Research and Data to Improve the Faculty Search Process
in STEM - UC Berkeley and UC San Francisco (April 2012)

e Building Capacity for Institutional Transformation in the 21st
Century: Women of Color in STEM and SBS Fields
UC Irvine (October 2012)

 Mentoring Faculty in an Inclusive Climate: Supporting Women
and URM STEM Faculty at UC - UC Riverside (April 2013)
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e Evaluating and Rewarding Contributions to Diversity in Hiring
and Academic Review - UC San Diego (October 2013)

e Assessing Climate and Community: Particular Challenges for
Hispanic/Latina STEM Faculty - UC Davis (April 2014)
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Recruitment Data Analysis Project Seminars

e Designing, Collecting and Analyzing Data on the Faculty
Recruitment Process (February 2012)

* Increasing UC's Faculty Diversity Through Comprehensive
Data Collection and Recruitment Practices (February 2013)

Three-Year Moving Averages: URM* Women as a Percent of UCB Assistant
Professors and Selected Estimated Doctorate Availabilities**, 1980-2011

—+-UCB Assist. Prof. —+SED* (US, PR*, Non-US) =+=SED (US, PR)
~SED (US only) -e-SED (US, PR) Carn. R1*** -e=IPEDS**** (US, PR)
10%

9% |
o |
™% |
6% |
5% |
4% 1
2% ¥
1%
0% -

% URM Women

*URM includes African Am., Hispanic, and ive

Source: UCB Faculty Personnel Records, AY1979-2011. Prep by Marc G May 2012.




UC Recruit — Applicant web portal

» Applicants’ demographic data (gender & race/ethnicity)

» Search committees’ demographic data

» Uniformity of data for research, analysis, and reporting

Home » Open Recruitments

Apply for an Academic Position
at the University of California, Irvine

Haven't applied yet?

Already applied For a position?

B0 N

* You may apply to multiple recruitments, however each recruitment requires its own
ApplicantlD (unique username and password),

« Ta apply to a listed recruitment:

Locate a recruitment below

Click the “2pply to this recruitment” link,

Provide requested information to create your ApplicantiD.

Provide additional requested information to complete application.

« If you have questions:
© Recruitment guestions: dick 'Contact’ associated with the recruitment below.
o Technical assistance: contact Recruit technical support,

Log in with your ApplicantiD

ApplicantiD

Diversity Reports

[8 Applicantio

Password

[ & Password

Logil Eorgot vour of

Referances: Pl

Browse &
locate position

Create username

and password

Fill in & complete
the application

I—Jump!u Schoal

Type
[7] Tenured / SOE

Positions

Fier Reset

Other Academic

Deans and Vice Chancellors
Academic Affairs

Dean, School of Social Sciences
Contact

rui

Dean, The Paul Merage School of Business
Aoply to this recruitment Contact

vm

JPFO1851  Apply by 5/31,
Open since 11/}

JPFO1863  Apply by 5/31,
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Mentoring is NO'T
a substitute for

STRUCTURAL

change.

SHIRLEY MALCOM

Head, Education and Human Resources
American Association for the Advancement of Science
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The Investment NSF ADVANCE has made in UC

The commitment UC has made

to building the faculty of the future
in STEM
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