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LARGE BODY OF RESEARCH ON
MENTORING

e Over 3000 publications since 2000

e Including more than 1000 empirical research
publications

Ying et al. (2011)



Research Conclusion

MENTORING
1S
BENEFICIAL







Beneficial

Soft measures ( self reported satisfaction)

Hard measures (persistence, advancement;
salary)

Gardiner, Tiggemann, Kearns & Marshall (2007)
Allen et al (2004) — meta-analysis



BUT — correlational data
and Variable C

Green & Bauer (1995) study of
graduate students

Blau et al (2010) only experiment



PAIRED COMPARISON STUDY

e NAG’s HEART
e residential conferences

e Structured intervention
* MENTORING CIRCLES



PAIRED COMPARISON STUDY




Nag’s Heart model

o STATUS ATTENUATING among participants’

— Dilemma
— All equal time
— Faciliator’s role

* NORMALIZING PROBLEMS
* GROUPS PROBLEM SOLVING



NAG’'S HEART MODEL




elements

8 — 14 participants

Theme

Dilemmas

Facilitated MENTORING CIRCLE



elements

Everyone is present for all parts

Work sessions (e.g, with 12 participants, 4
work sessions)

Breakout time

Strong and explicit rules: no white lies



In beautiful settings




INFLUENCE
(AND MEASURE) OUTCOMES

EFFICACY
BELONGINGNESS
PERSISTENCE AND ACHIEVEMENT

Chemers et al. (2011), Hill et al. (2010), McNeely & Vlaicu (2010),
Rosser (2004), Thomas (1993), Trower & Chait (2002)



EFFICACY, BELONGINGNESS,
PERSISTENCE




Format of work sessions

Each work session,
2 hours

3 participants
And bucket time



Measure Outcomes

e Sense of Efficacy
* Sense of Belonging
* Persistence



LOTS OF BREAK-OUT time

for bonding
















Anecdotal Evidence of Success

Stacy Blake-Beard
Margaret (Peg) Stockdale and colleagues

— SIU
— [UPUI






-
.
e, =




References

Allen, T.D., Eby, L. T., Poteet, M. L., Lentz, E., & Lima, L. (2004). Career

benefits associated with mentoring for proteges: A meta-analysis. Journal of
Applied Pychology, 89, 127-136.

Blake-Beard, S., Bayne, M. L., Crosby, F. J., & Muller, C. (2011). Matching by
race and gender in mentoring relationships: Keeping our eyes on the prize.
Journal of Social Issues. 67, 622-643.

Blau, F. D., Currie, J. M., Croson, R. T., & Ginther, D. K. (2010). Can mentoring
help female assistant professors? Interim results from a randomized trial.
American Economic Review: Papers and Proceedings, 100, 348-352



References (continued)

Chemers, M. M., Zurbriggen, E. L., Syed, M., Goza, B. K., & Bearman, S. (2011).
The role of efficacy and identity in science career commitment among
underrepresented minority students. Journal of Social Issues, 67, 469-491

Gardiner, M., Tiggemann, M., Kearns, H., & Marshall, K. (2007). Show me the
money! An empirical analysis of mentoring outcomes for men in academia.
Higher Education Research and Development, 26, 425-442.

Green, S. G., & Bauer, T. N. (1995). Supervisory mentoring by advisers:
Relationships with doctoral-student potential, productivity, and commitment.
Personnel Psychology, 48, 537-561.



References (continued)

Hill, C., Corbett, C., & St. Rose, A. (2010). Why so few? Women in science,
technology, engineering, and mathematics. Washington DC: AAUW.

(http://ww.aauw.org/learn/research/upload/whysofew.pdf)

McNeely, C. L., & Vlaicu, S. (2010). Exploring institutional hiring trends of
women in the U.S. STEM professoriate. Review of Policy Research, 27, 781-
793.

Rosser, S. V. (2004). The science glass ceiling: Academic women scientists and
the struggle to succeed. New York: Routledge.

Thomas, D. A., (1993). Racial dynamics in cross-race developmental
relationships. Administrative Science Quarterly, 38, 169-194.



Trower, C., & Chait, R.P. (2002). Faculty diversity: Too little for too long. Harvard
Magazine. (http://harvardmagazine.com/2002/03/faculty-diversity.html)

Ying, C., Ross, N., Kulashekar, M., Maisel, M., Webb, E., & Crosby, F.J. (2011). A
bibliography of the empirically-driven literature on mentoring. Technical report
#7. Can be obtained from Crosby at fijcrosby@ucsc.edu.



mailto:fjcrosby@ucsc.edu

	You cannot solve a problem �until �you confront it
	Slide Number 2
	LARGE BODY OF RESEARCH ON MENTORING
	Research Conclusion
	Slide Number 5
	Beneficial
	BUT – correlational data �and Variable C  
	PAIRED COMPARISON STUDY
	PAIRED COMPARISON STUDY�
	Nag’s Heart model 
	NAG’S HEART MODEL
	elements
	elements
	In beautiful settings
	INFLUENCE �(AND MEASURE) OUTCOMES
	EFFICACY, BELONGINGNESS, PERSISTENCE
	Format of work sessions
	Measure Outcomes
	LOTS OF BREAK-OUT time �for bonding
	Slide Number 20
	Slide Number 21
	Slide Number 22
	Slide Number 23
	Anecdotal Evidence of Success
	Slide Number 25
	Slide Number 26
	References
	References (continued)
	References (continued)
	Slide Number 30

