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Chancellor LINDA KATEHI  


 


Dr. Linda Katehi became Chancellor of UC Davis in August 2009. As chancellor, she 


oversees all aspects of the university’s teaching, research and public service mission. She also 


holds faculty appointments in electrical and computer engineering and in women and gender 


studies. A member of the National Academy of Engineering, she chaired until 2010 the 


President’s Committee for the National Medal of Science and the Secretary of Commerce’s 


committee for the National Medal of Technology and Innovation. She is a fellow of the 


American Association for the Advancement of Science and the American Academy of Arts 


and Sciences, and is a member of many other national boards. Previously, she was provost at 


the University of Illinois at Urbana-Champaign, dean of engineering at Purdue University and 


associate dean for academic affairs and graduate education in the University of Michigan’s 


College of Engineering. Her work in electronic circuit design has merited numerous awards 


and 19 U.S. patents. She is author or co-author of 10 book chapters and more than 650 


refereed publications. 


 


============================================================ 


 


Chancellor SUSAN DESMOND-HELLMANN 


 


Dr. Susan Desmond-Hellmann, MD, MPH became Chancellor of UC San Francisco in August 


2009.  An oncologist and renowned biotechnology leader, Desmond-Hellmann also holds the 


Arthur and Toni Rembe Rock Distinguished Professor appointment at UCSF. As Chancellor, 


she oversees all strategic and operational aspects of the university and the medical center.  


Desmond-Hellmann is the recipient of numerous honors and awards. She was listed among 


Fortune magazine’s “top 50 most powerful women in business” for seven years. In 2010, she 


was inducted into the American Academy of Arts and Sciences and elected to the Institute of 


Medicine; she also is a member of many other national boards. Prior to joining UCSF, 


Desmond-Hellmann spent 14 years at Genentech, most recently as president of product 


development (2004-2009) and also as a member of its executive committee, beginning in 


1996. During her time at Genentech, several of the company’s therapeutics were approved by 


the US Food and Drug Administration, and the company became the nation’s number one 


producer of anti-cancer drug treatments. Having completed her clinical training at UCSF and 


being board-certified in internal medicine and medical oncology, Desmond-Hellmann also 


holds a master’s degree in public health from UC Berkeley. During her tenure at UCSF, she 


spent two years as visiting faculty at the Uganda Cancer Institute, studying HIV/AIDS and 


cancer. She also spent two years in private practice as a medical oncologist before returning to 


clinical research. 


 


  







Provost and Executive Vice President LAWRENCE H. PITTS  


 


Dr. Lawrence H. Pitts, MD, UC professor emeritus, is provost and executive vice president 


for academic affairs of the University of California system. Pitts, a longtime UC faculty 


member and past chair of the UC Academic Senate, has served on the UCSF faculty since 


1975.  At UCSF, he was chief of neurosurgery at San Francisco General Hospital and at 


UCSF Medical Center at Mount Zion, and vice chair and acting chair of the Department of 


Neurological Surgery. He also has served on a variety of UC Academic Senate committees -- 


including the Shared Governance Task Force, the Task Force on Healthcare and the drafting 


task force on UC’s Health Corporate Compliance Plan -- at the divisional and systemwide 


levels. Pitts received concurrent bachelor's degrees in electrical engineering and industrial 


management from the Massachusetts Institute of Technology. He served as a naval officer  


for two years before attending the Case Western Reserve University School of Medicine.  


He did his neurosurgical training at UCSF. 


 


============================================================ 


 


Vice Provost SALLY J. MARSHALL 


 


Dr. Sally J. Marshall, PhD is Vice Provost, Academic Affairs (2005-present) and 


Distinguished Professor, Biomaterials and Bioengineering, Preventive and Restorative Dental 


Sciences (1987-present) at UCSF. Marshall received her BS in Science Engineering and her 


PhD in Materials Science & Engineering from Northwestern University. Prior to joining 


UCSF, she was a faculty member at Northwestern University in the Biological Materials 


Department. Dr. Marshall is Chair of the Chancellor’s Council on Faculty Life, which 


encompasses faculty welcoming, leadership development, faculty mentoring, faculty 


development and faculty enrichment programs. Dr. Marshall was PI on NIH grants for over 


30 years, including 17 years for a program project, and has more than 150 peer-reviewed 


publications and more than 15 book chapters. Her research interests center on the relationship 


between structures, properties and mechanisms in biomaterials, particularly calcified tissues 


and their interfaces with materials. Her major expertise is in x-ray scattering by materials and 


atomic force microscopy for microstructural and mechanical properties characterization.  
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Professor KIMBERLEE SHAUMAN 


 


Dr. Kimberlee Shauman is an associate professor of sociology at UC Davis. Her main areas of 


interest are social stratification, family and kinship, demography, sociology of education and 


quantitative methodology. Her research focuses on gender differences in educational and 


occupational trajectories with particular attention to the causal effects of family 


characteristics. Her book, Women in Science: Career Processes and Outcomes (co-authored 


with Yu Xie), examines the underrepresentation of women in science from a life course 


perspective. In addition to ongoing studies of gender differences in the attainment of STEM 


degrees, she has studied the career causes and consequences of family migration among dual-


earner couples, field-specific gender differences in the utilization of educational credentials, 


the influence of anti-discrimination laws on gender inequality in the labor market and the 


demographic consequences of persistent racial differences in mortality.  


 







Professor CATHERINE ALBISTON 


 


Dr. Catherine Albiston is Professor of Law & Sociology at Berkeley. She holds an MA in 


Sociology, a JD, and a PhD in Jurisprudence and Social Policy. Her legal expertise is in 


employment law, with an emphasis on gender and work/family policy. Her empirical research 


focuses on law and social change, including social movements, gender and race stratification, and 


the organization of public interest practice. Her recent book, Institutional Inequality and the 


Mobilization of the Family and Medical Leave Act: Rights on Leave (Cambridge University Press 


2010) investigates how social institutions shape the meaning of the FMLA in the courts and in the 


workplace. Her award-winning work on the relationship between law and social change has been 


widely published in law reviews and peer review journals, and she has received several 


competitive research grants from the National Science Foundation and the American Bar 


Foundation. Her current research investigates whether making FMLA salient in the workplace  


can mitigate bias against mothers and care givers. 
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Associate Dean LEAH HAIMO 


 


Dr. Leah Haimo is Professor of Biology and Associate Dean of the Graduate Division at UC 


Riverside. She received her BA from Washington University, her MPhil and PhD from Yale 


University and was a postdoctoral fellow at California Institute of Technology. She joined the 


UCR faculty in 1980. She founded and then served as Graduate Advisor for the interdepartmental 


graduate program in Cell, Molecular, and Developmental Biology. As Associate Dean, she has 


been responsible for the Graduate Division’s outreach programs that seek to increase the number 


of under-represented minority students in UCR’s graduate programs, particularly in the STEM 


fields. In addition, Dr. Haimo is responsible for retention programs which seek to enhance the 


likelihood that under-represented minority graduate students achieve their degree objectives. In 


her faculty role, Dr. Haimo is a cell biologist who studies molecular motors. She teaches cell 


biology and is a recipient of UCR’s Academic Senate Distinguished Teaching Award. 


 


============================================================ 


 


Vice Chancellor J. RENEE NAVARRO 


 


Dr. J. Renee Navarro, PharmD, MD, was appointed as UCSF’s first Vice Chancellor of Diversity 


and Outreach in December 2010. She is charged with developing and executing a strategic plan 


for diversity and outreach. Dr. Navarro serves as a campus expert on diversity initiatives and best 


practices, and leads the effort in the recruitment and retention of faculty, students, trainees and 


staff. Following pharmacy school, she completed medical school and residency at UCSF.  


Dr. Navarro joined the Anesthesia Faculty in 1990 and is a Professor of Anesthesia and 


Perioperative Care. Her career at UCSF progressed rapidly and she has held several leadership 


positions at San Francisco General Hospital, including Acting Chief of Anesthesia,  


Medical Director of Perioperative Services and Chief of the Medical Staff. Immediately  


prior to her current position, she served for 5 years as the Associate Dean of Academic Affairs  


in the School of Medicine. Her work in mentoring, faculty development, diversity and women’s 


leadership has been recognized locally and nationally. In the community, she has served on the 


San Mateo Commissions on the Status of Women and Disabilities is a steering committee member 


of the African American Health Initiative for San Francisco County and past chair of the AAMC 


Group on Women in Medicine and Science. 


 







Associate Vice Provost ANGELICA STACY 


 


Dr. Angelica Stacy has served as Associate Vice Provost for the Faculty at UC Berkeley since 


2001.  She also is a Professor of Chemistry. Her passions lie in materials chemistry, education 


and diversity. As one of the first women to receive tenure in Chemistry at UC Berkeley, 


Professor Stacy’s interest in and commitment to equity issues have spanned her entire career. 


As Associate Vice Provost, she is charged with providing advice and guidance on ensuring 


equity in faculty hiring and promotion. 
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Vice Provost MAUREEN STANTON 


 


Dr. Maureen Stanton has been on the faculty at UC Davis since 1982. She graduated from 


Stanford in 1975 with a BS in Biological Sciences and from Harvard in 1980 with a Ph D in 


Biology. After a postdoctoral fellowship at Yale, she joined the Botany Department at UCD, 


and later moved to the new Department of Evolution and Ecology in 1991. She served as 


Director of the Center for Population Biology 1992-1997, and then as Chair of the 


Department of Evolution and Ecology 2006-2011. In January 2012, she became Vice Provost-


Academic Affairs. Maureen’s research focuses on the interface of ecology and evolutionary 


biology, especially with respect to plant-animal interactions and plant adaptation to the 


environment. 
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Vice Provost SUSAN CARLSON 


 


Dr. Susan Carlson is Vice Provost for Academic Personnel at the Office of the President and 


Professor of English at UC Davis. In addition to serving as the PI for the UC ADVANCE 


PAID project for the UC system, she was the PI on an ADVANCE Institutional 


Transformation Grant at Iowa State University and serves as a member of the advisory board 


for other ADVANCE programs. At UC, Carlson collaborates with campus faculty and 


administrators to ensure that the quality of UC faculty remains high; she and her colleagues in 


Academic Personnel at the Office of the President support faculty recruitment and retention 


on the campuses by coordinating faculty policy, compensation and data. She is committed to 


ensuring that UC remains the leader in shaping policy and practices to recruit and retain a 


diverse, vibrant and accomplished faculty. She has researched flexibility in faculty career 


paths and her disciplinary scholarship is focused on dramatic comedy and women 


playwrights.  








 
 


Using Research and Data to Improve the Faculty Search 
Process in STEM Disciplines 


 
UC ADVANCE PAID Roundtable 1 


UC Berkeley Faculty Club, Heyns Room 
Wednesday, April 11, 2012 


 
Goals of the Roundtable: (1) to learn how academic leadership can support efforts to diversify the STEM 
faculty; (2) to learn about empirically-based research on search practices; (3) to examine and evaluate a 
list of search practices from the time of the specification of the position to choosing a short list and a 
finalist;  (4) to create a research plan to gather empirically-based evidence of best practices to improve 
search outcomes throughout the UC system; and (5) to take the key elements of the discussion back to 
campuses. 
 
9:30 - 9:45 a.m.   Coffee & tea service available 
 
9:45 - 10:00 a.m.   Welcome and Goals for the Day 
    Susan Carlson, Vice Provost, Academic Personnel, UCOP 
 
10:00 - 11:00 a.m.  Leadership and Accountability:  


How Can UC Build a More Diverse Faculty?   
 
Linda Katehi, Chancellor & Professor of Electrical & Computer Science 


and Women’s & Gender Studies, UC Davis 
Susan Desmond-Hellmann, Chancellor & Arthur and Toni Rembe Rock 


Distinguished Professor, UC San Francisco 
Lawrence Pitts, Provost and Executive Vice President, UCOP 
Panel moderator: Sally Marshall, Vice Provost, Academic Affairs & 


Distinguished Professor, Division of Biomaterials and Bioengineering, 
UC San Francisco 


  
A panel of three UC leaders will discuss best ways to promote effective 
practices among other senior leaders on campus (i.e., deans and chairs, vice 
provost, etc), lessons learned from specific efforts, and keys to progress. 


 
11:00 - 11:15 a.m.  Break 
 
11:15 a.m. - 12:30 p.m.  What Scholars Can Tell Us:  


Empirically-based Research on Search Practices 
      


Kimberlee Shauman, Associate Professor of Sociology, UC Davis 
Catherine Albiston, Professor of Law & Professor of Sociology, UC 


Berkeley 
Leah Haimo, Professor of Biology & Associate Dean of the Graduate 


Division, UC Riverside 
Panel moderator: Renee Navarro, Vice Chancellor of Diversity and 


Outreach & Professor of Anesthesia and Perioperative Care, UC San 
Francisco 


 







 
 


Panel presentation from three members of the Scholars Advisory Board 
analyzing research on search practices.  Panelists will cover 
representative research articles.  This will be followed by a group 
discussion of implications for UC and gaps in the knowledge base. 


 
12:30 - 1:30 p.m.  Lunch, Attendees will continue discussion over lunch 
 


Concurrent meeting of UC ADVANCE PAID Steering Committee 
(Lauderback Room) 


 
1:30 - 2:45 p.m.   Search Practices and UC Faculty Hiring 
 


Moderator: Angelica Stacy, Associate Vice Provost for the Faculty & 
Professor of Chemistry, UC Berkeley    


 
This session will begin with a brief presentation of outcomes of UC 
searches from the data collected systemwide last year, and several data 
slides from Berkeley research examining the correlation between search 
practices and outcomes.  Breakout groups will examine and evaluate a 
list of search practices from the time of the specification of the position 
to choosing a short list and a finalist.   


 
2:45 - 3:00 p.m.   Break 
 
3:00 - 4:00 p.m.   Research Proposal:  Filling the Gaps 


 
Moderator: Maureen Stanton, Vice Provost for Academic Affairs & 


Professor of Evolution and Ecology, UC Davis 
 


This session will include a group discussion on what questions remain 
regarding the efficacy of search practices.  This will lead to a research 
proposal for gathering system-wide data to correlate search practices 
with hiring outcomes.  The goal is to gather empirically-based evidence 
of best practices to improve search outcomes throughout the UC system. 
   


 
4:00 - 5:00 p.m.   Research Scholars Advisory Board meeting/conference call 
     (Lauderback Room) 
 


 
Roundtable 2:    Wednesday, October 17, 2012, UC Irvine 


“Building Capacity for Institutional transformation in the 21st Century:  
Women of Color in STEM and SBS fields”  


 
Roundtable 3: April 2013, UC Riverside 
 
Roundtable 4:  Fall 2013, UC San Diego 
 
Roundtable 5:  Spring 2014, UC Davis 





		Susan Desmond-Hellmann, Chancellor & Arthur and Toni Rembe Rock Distinguished Professor, UC San Francisco






 


 


 


_____________________________________________________________________________ 


 


Using research and data to improve the faculty search process in STEM disciplines: 


Taking the conversation back to campus 


 


A key goal of this roundtable is to build on today’s conversation, both through collaborative projects 


designed during the day and through further efforts to engage each campus in the conversation.  In the 


coming weeks, materials from the April 11, 2012 meeting will be available on the UC ADVANCE PAID 


website for easy access (http://www.ucop.edu/ucadvance/). The UC ADVANCE PAID Steering Committee 


encourages today’s attendees to consider further participation in these issues as follows:   


 


Continue the roundtable dialogue on faculty searches--with a focus on key research as well as 


possible training efforts--with key campus constituents:  


 Search committee chairs for 2012-13 


 Department chairs, deans and administrators in STEM disciplines 


 Committee on Academic Personnel (CAP) 


 Diversity committees and commissions 


 


Plan best use of future roundtables and related meetings to advance campus goals:  


 “Diversity Research Conference:  Beyond Counting,” UCLA, June 22, 2012 


 “Building Capacity for Institutional Transformation in the 21
st
 Century:  Women of Color in 


STEM and SBS fields,” UC ADVANCE PAID Roundtable 2, UC Irvine, October 17, 2012 


 UC ADVANCE PAID Data Project: Year 2 seminar on data collection and analysis,  UCOP, 


February 2013 


 UC ADVANCE PAID Roundtable 3, “Cross Mentoring for URM STEM Faculty,” UC Riverside, 


April 2013  


 UC ADVANCE PAID Roundtable 4, “Evaluating and Rewarding contributions to Diversity in 


Hiring and Academic reviews,” UC San Diego, Fall 2013 


 UC ADVANCE PAID Roundtable 5,  “Assessing Climate and Community:  Particular 


Challenges for Hispanic/Latina STEM Faculty,” UC Davis, Spring 2014 


 


Contribute to the research being coordinated in conjunction with UC ADVANCE PAID:  


 Contact PI Susan Carlson, susan.carlson@ucop.edu 


 


Work with your Steering Committee representative in coordinating this conversation:  


 


Angy Stacey, UCB 


Mau Stanton, UCD 


Doug Haynes, UCI 


Susan Drange Lee, UCLA 


Juan Meza, UCM 


Yolanda Moses, UCR 


Jeanne Ferrante, UCSD 


Sally Marshall, UCSF 


Maria Herrera Sobek, UCSB 


Herbie Lee, UCSC 


 


April 11, 2012 



http://www.ucop.edu/ucadvance/
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ADVANCE PROGRAMS AT THE UNIVERSITY OF CALIFORNIA 
 


Academic Personnel at the University of California Office of the President (UCOP) facilitates connections 
among the UC ADVANCE programs to ensure these initiatives make a difference in our recruitment and 
retention of women and underrepresented women in science, technology, engineering, and 
mathematics (STEM) faculty positions.  The UC ADVANCE programs are: 
 


 Meeting the California Challenge – Women and Underrepresented Minority Faculty in STEM 
Location:  UCOP     PI:  Dr. Susan Carlson 


 
The program will leverage the 10-campus structure at UC to enable campuses to recruit, retain, 
and advance more women and underrepresented minority women faculty in STEM.  Part One, 
the “Recruitment Data Analysis Project” will gather and analyze faculty search data to 
understand why women and underrepresented minority hires continue to lag availability and 
how to build on successes and best practices.  Part Two, the “California Challenge Roundtables” 
will convene faculty and academic administrators to build stronger cross-campus community 
and establish STEM recruitment and retention as a standard part of diversity conversations. 


 


 Tools for CHANGE:  Stepping Up Retention of Women in the Academic STEM Pipeline 
Location:  UC Berkeley and UC Hastings     PIs:  Drs. Mary Ann Mason and Joan Williams 
 
The project will 1) provide solid economic data to compare the costs of implementing best-
practice policies with the costs of a “leaky” pipeline, 2) disseminate knowledge about the kind of 
challenges faced by URM women in STEM that are different from those faced by white women, 
3) build “workshops-in-a-box” that can be used at institutions and meetings across the country, 
and 4) disseminate survey protocols and trainings already developed by UC’s Faculty Family 
Edge and Center for Worklife Law. 


 


 Program for Equity and Diversity 
Location:  UC Irvine     Director:  Dr. Douglas M. Haynes 
 
The UCI ADVANCE Program for Equity and Diversity promotes an inclusive culture for faculty and 
graduate student excellence.  A dedicated team of faculty Equity Advisors and graduate program 
mentors carry out this mission in the 11 general campus schools.  This distinctive model of peer-
to-peer collaboration is designed to advance excellence through an intentional commitment to 
equity and diversity in three areas critical for the current faculty and professionals of the future. 


 


 Catalyst GROW-STEM:  Gaining Representation of Women (GROW) – Systematically 
Transforming Excellence in Merced (STEM) 
Location:  UC Merced     PI:  Dr. David Ojcius 
 
The overall goal of this ADVANCE/IT program is to conduct self-assessment activities at UC 
Merced to develop a comprehensive and specific data-driven plan to support the success of 
women faculty in STEM academic careers. 







The UC ADVANCE PAID Program is supported by a grant from the National Science Foundation.   
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ADVANCE PROGRAMS AT THE UNIVERSITY OF CALIFORNIA (continued) 
 
 


 Moving Forward for Women in STEM Fields at UCR and Beyond 
Location:  UC Riverside     PI:  Dr. Yolanda Moses 
 
To support the advancement of women in STEM at UCR and across other institutions in 
California, the project will 1) conduct analysis and data mining at UCR to evaluate the 
recruitment, retention, and professional success of women faculty in STEM, 2) establish 
programming for women in STEM, and 3) build a statewide network of women of color faculty in 
STEM at UC, CSU, California Community Colleges, and other institutions of higher education. 


 


 Different Trajectories:  A Longitudinal Study of Organizational and Departmental Factors Leading 
to Gender and Race Differences in STEM Faculty Advancement, Pay, and Persistence 
Location: UC San Diego     PIs:  Drs. Mary Blair-Loy and Jeanne Ferrante 
 
PIs will develop a social science-based longitudinal study to identify and analyze mechanisms of 
cumulative disadvantage for women, minorities, and LGBT faculty in STEM.  While cumulative 
disadvantage has been studied with computer simulations and qualitatively, this project is the 
first, primarily quantitative investigation of an issue central in understanding the circumstances 
of various faculty groups. 
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The Faculty Search Process: A Bibliography of Current Research 


 
Note: The citations have been grouped according to different stages or particular issues in the hiring 
process. Some citations may be listed under more than one section.  


Recruitment.  This section includes research relevant to assembling the initial applicant pool, including 
the importance of social and professional networks, how to frame recruitment materials, and the 
placement of recruitment materials. 


Barnett, E., Gibson, M., & Black, P. (2003). Proactive steps to successfully recruit, retain, and mentor 
minority educators: Issues in Education. Journal of Early Education and Family Review, 10, 18-28.  


Bilimoria, D., & Buch, K. K. (2010). The search is on:  Engendering faculty diversity through more 
effective search and recruitment. Change: The Magazine of Higher Learning, 42, 27-32.  


Bilimoria, D., & Liang, X. (2012). Gender equity in science and engineering: Advancing change in 
higher education. New York: Routledge. 


Chubin, D. E., May, G. S., & Babco, E. L. (2005). Diversifying the engineering workforce. Journal of 
Engineering Education, January, 73-86. 


Committee on Gender Differences in the Careers of Science, Engineering, and Mathematics Faculty, 
Committee on Women in Science, Engineering, and Medicine, Committee on National Statistics, & 
National Research Council. (2010). Gender differences at critical transitions in the careers of science, 
engineering, and mathematics faculty. Washington, DC: National Academies Press. 


Delgado-Romero, E. A., Manlove, A. N., Manlove, J.D., & Hernandez, C. A. (2007). Controversial issues 
in the recruitment and retention of Latino/a faculty. Journal of Hispanic Higher Education, 6, 34-51.  


Gaucher, D., Friesen, J., & Kay, A. C. (2011). Evidence that gendered wording in job advertisements 
exists and sustains gender inequality. Journal of Personality and Social Psychology, 101, 109-128. 


Glass, C., & Minnotte, K. L. (2010). Recruiting and hiring women in STEM fields. Journal of Diversity in 
Higher Education, 3, 218-229. 


McDonald, S. (2011). What’s in the ‘old boys’ network?  Accessing social capital in gendered and 
racialized networks? Social Networks, 33, 317-330.  


Moody, J. (2012). Faculty diversity: Problems and solutions. (2nd ed.) New York: Routledge.  


Realff, M. L., Colatrella, C., & Fox, M. F. (2007). Interconnected networks for advancement in science 
and engineering: Theory, practices, and implementation. In A. J. Stewart, J.E. Malley, & D. LaVaque-
Manty (Eds.),  Transforming science and engineering: Advancing academic women (62-78). Ann 
Arbor, MI: University of Michigan Press. 
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Smith, D. G., Turner, C. S., Osei-Kofi, N., & Richards, S. (2004). Interrupting the usual: Successful 
strategies for hiring diverse faculty. Journal of Higher Education, 75, 133-160. 


Turner, C.S.V. (2002). Diversifying the faculty: A guidebook for search committees. Washington, DC: 
American Association of Colleges and Universities. 


Understanding Diversity/Diversity Initiatives. This section includes research relevant to understanding 
the concept of diversity itself and certain diversity initiatives, including fostering an inclusive climate and 
peer-education strategies. 


Alex-Assensoh, Y. M. (2003). Race in the academy:  Moving beyond diversity and toward the 
incorporation of faculty of color in predominantly white colleges and universities. Journal of Black 
Studies, 34, 5-11.  


Kayes, P. E. (2006).  New paradigms for diversifying faculty and staff in higher education: Uncovering 
cultural biases in the search and hiring process.  Multicultural Education, 14, 65-69.  


Price, E. G., Gozu, A., Kern, D. E., Power, N. R., Wand, G. S., Golden, S., & Cooper L. A. (2005). The role 
of cultural diversity climate in recruitment, promotion, and retention of faculty in academic medicine.  
Journal of General Internal Medicine, 20, 565-571. 


Smith, D.G. (2009). Diversity's promise for higher education: Making it work. Baltimore, MD: The 
Johns Hopkins University Press. 


Stewart, A. J., LaVaque-Manty, D., & Malley, J. E. (2004). Recruiting women faculty in science and 
engineering:  Preliminary evaluation of one intervention model. Journal of Women and Minorities in 
Science and Engineering, 10, 361-75.  


Perceptions of Job Applicants—Initial Screening & Ultimate Decisions. This section includes research 
relevant to how and under what conditions social identities can impact the way in which candidates are 
perceived and evaluated during the hiring process, including perceptions of competence, commitment, 
and job suitability.  


Allen, T. D., Eby, L. T., Douthitt, S. S., & Noble, C. L. (2002). Applicant gender and family structure:  
Effects on perceived relocation commitment and spouse resistance. Sex Roles. 47, 543-552. 


Bertrand, M., & Mullainathan, S. (2004). Are Emily and Greg more employable than Lakisha and 
Jamal? A field experiment on labor market discrimination. The American Economic Review, 94, 991-
1013. 


Biernat, M., & Fuegen, K. (2001). Shifting standards and the evaluation of competence: Complexity in 
gender-based judgment and decision making. Journal of Social Issues, 57, 707-724. 


Ceci, S. J., & Williams, W. M. (2011). Understanding current causes of women’s underrepresentation 
in science.  Proceedings of the National Academy of Sciences of the USA, 108, 3157-3162.    


Correll, S.J., Benard, S., & Paik, I. (2007). Getting a job: Is there a motherhood penalty? The American 
Journal of Sociology, 112, 1297-1338. 
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Dovidio, J. F., & Gaertner, S. L. (2000). Aversive racism and selection decisions: 1989 and 1999. 
Psychological Science, 11, 315-319. 


Fiske, S. T. (2004). Intent and ordinary bias:  Unintended thought and social motivation create casual 
prejudice. Social Justice Research, 17, 117-27.  


Foschi, M., Sigerson, K., & Lembesis, M. (1995). Assessing job applicants. Small Group Research, 26, 
328-352. 


Foschi, M. (1996). Double standards in the evaluation of men and women. Social Psychology 
Quarterly, 59, 237-254. 


Isaac, C., Lee, B. L., & Carnes, M. (2009). Interventions that affect gender bias in hiring: A systematic 
review. Academic Medicine, 84, 1440–1446. 


Shauman, K.A., & Xie, Y. (1996). Geographic mobility of scientists: Sex differences and family 
constraints. Demography, 33, 455-468. 


Smith, D.G., DiTomaso, N., Farris, F., & Cordero, R. (2001). Favoritism, bias, and error in performance 
ratings of scientists and engineers: The effects of power, status, and numbers. Sex Roles, 45, 337-358. 


Swim, J.K., & Sanna, L. J. (1996). He's skilled, she's lucky: A meta-analysis of observers' attributions for 
women's and men's successes and failures. Personality and Social Psychology Bulletin, 22, 507-519. 


Steinpreis, R. E., Anders, K. A. & Ritzke, D. (1999). The impact of gender on the review of the curricula 
vitae of job applicants and tenure candidates: A national empirical study. Sex Roles, 41, 509-528. 


Stewart, A. J., LaVaque-Manty, D., & Malley, J. E. (2004). Recruiting women faculty in science and 
engineering:  Preliminary evaluation of one intervention model. Journal of Women and Minorities in 
Science and Engineering, 10, 361-75.  


Thompson, M., & Sekaquaptewa, D. (2002). When being different is detrimental: Solo status and the 
performance of women and racial minorities. Analyses of Social Issues and Public Policy, 2, 183–203. 


Trix, F., & Penska, C. (2003). Exploring the color of glass: Letters of recommendation for female and 
male medical faculty. Discourse & Society, 14, 191-220. 


Valian, V. (1999). Why so slow? The advancement of women. Cambridge: MIT Press. 


Weichselbaumer, D. (2003). Sexual orientation discrimination in hiring. Labour Economics, 10, 629-
642. 


The Search Committee. This section includes research relevant to the composition of the search 
committee and its role in the hiring process.  


Committee on Gender Differences in the Careers of Science, Engineering, and Mathematics Faculty, 
Committee on Women in Science, Engineering, and Medicine, Committee on National Statistics, & 
National Research Council. (2010). Gender differences at critical transitions in the careers of science, 
engineering, and mathematics faculty. Washington, DC: National Academies Press. 
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Glass, C., & Minnotte, K. L. (2010). Recruiting and hiring women in STEM fields. Journal of Diversity in 
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