NOTE: This is copyrighted information. Not to be reproduced or shared beyond internal UC
use without expressed written consent of the author Dr. Thomas Parham.

BUILDING FOR EFERNITY:

THE APPLICATION OF CULTURE CENTERED .~
CONCEFTS INDELVERING MENTAL HEALTH

S ‘ . SERVICES

1
|

) s

| .
i ] .

| | . '_1 I E : lldﬁﬂ
= ThomasA:Parham, Ph.D.
Vice Chancellor Student Affairs
University of California, J]rvine

UC BEST PRACTICE CONFERENCE
SEPTEMBER 8, 2014
WESTIN LAX



Assum]:)tions

I. ]i: the foundation of our individual, institutional,
organizationai, and societal comPctcncics is not
anchored in values that contribute to the
cultivation of the human spirit, then what we
build will not sustain itself over time.

2. The icicntity of a truig competent Promccssionai
can never be anchored in the notion of material
acquisition.

3. Building for cternity rcquires a 53nthcsi5
between rcParation and construction on one
hand andPan asPiration to harmonize with divine
intent on the other.



Additional Assumptions

. chitimatc theories of cultural diversity can
never be anchored in constructs that do not
suPPort and affirm the humanitg of:your Paticnt
Populations.

e | raining of a cu]tura“g competent Promccssional
can not%c done in a single course, or bg rcading
a singlc book. Real chaﬁengcs in life are not
solvedin 30 minutes or less, without commercial
intcrruption.

. Thcrc is afundamental difference between skin
color and consciousness.



_Com]:)ctcnqj Definition

Compctcncics are skills or attributes that allow
Psgchologists, counsclors, or thcracfists to
rcsPond cg:cctivclg to the demands of a
Par‘ticular situation or circumstance.

Froficienc rcquircs a‘consistency over time
with a standard of excellence

(Farham, ZOOZ)



gompctcncg Kequires

]:rccing ourselves from traditional definitions counsciing and

Psyci'noti'ncrapg.
IF xpanding the boundaries of rofessional practice.
P g P P
Expanc}ing and utilizing alternate i'uc]Ping roles.
Lcaming from inciigcnous models of hciPing.

A i'nigi'n dcgrcc of congruence between ethical standards and Proi:cssiona]
behaviors.

Ci‘iailcnging our biases and assumPtions we carry with us each ciag.
(Sueetal, 1978)



e

he goal of multicultural competence in practice,

research and training is to incrca,sc the likcmﬁood that...

e The mental health of all clients will imProvc.

o (lients rcprcscnting groups that have been traclitiona“g
disenfranchised bg the commscling rofession will be more m«:lg to seek
treatment than thcg ave been historica"g.

o (lients will receive cultura"g aPProPriatc thcrapg and service.
o Morethanever before, clients will be retained in treatment.

o Assessmenttools will be cultura!lg valid and onlg used in cultura”g
aPProPrlatc ways.

o [ rainingin COUnscling will be'c Itqrauy rclmc/lant forlearners and
communities being 3erved.

o Research willbe cultura"g in{:ormged and relevant for diverse
communities.



Need f:or a Worl& Vicw Which ?imcrges From a
Cultura"g Diﬁjcrcnt f:ramc of Rc{;crcncc

Problem:

Normative Standard
*Generalizability of

-Difference Equals Def

Narrow Conception of Black
Behaviors, Thoughts,

Lifestyles
Weakness Dominated Emerges from an African Frame of
Inferiority Oriented Reference; Does not validate in
Conclusions about Black Comparison to White Normative

People Standards
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Culturc is at the center of any ethnic group
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Culturc

o (ultureisa comPlcx constillation of va ues,

mores, norms, customs, and traditions t

nat:

Provides a gencrai dcsign Foriiving, ana
Pattern fori nterPreting realitg

o Relevant Question:
~Whatis clients design Foriiving,’

~What patterns does he/she use to
inter]:)ret reality?

a

Nobles (1986)



GROUP:

What is (_ultural:

What must we studg?

ASIAN

AFRICAN

CAUCASIAN

INDIAN

LATINO

ONTOLOGY
(NATURE OF REALITY)

AXIOLOGY
(VALUE ORIENTATION)

COSMOLOGY

(RELATIONSHIP TO THE
DIVINE)

EPISTEMOLOGY

(SYSTEM OF TRUTH &
METHOD OF GENERATING
KNOWLEDGE)

PRAXIS

(SYSTEM OF HUMAN
CONTACT)




African (_entered

African (_entered - (,L«sing African values,

traditions worldview as the lens t'lrough which

my PercePtlons o{: reahtg are sha
colored.

Ded and

African (entered Fsgcholog% examines

lumination and

l:roccsses which allow for the i

beration of the sE|r|t (onc S splrltual csscnce).



Re]ging on the Princip]cs of harmony within the universe as
a natural order of human existence, Africentric Psychology
recognizes:

. The spiritncss that Pcrmcatcs cvcrything that
Is.

e | he notion that cvergthing in the universe is
interconnected.

o T hevalue that the collective is the most salient
element of existence.

e And the idea that sclf—-knowlec{gg is the kcg to
mental health.




Valuc 535tcm5

Euro American Dimensions African-American
1. Fragmented Dichotomized SELF Holistic
Dualistic Spiritness made
evident
2. Suppressed/Controlled Legitimate/
Expressed/

3. Individual/Competitive

2 il

4, Written/Detachei]ﬂ R

5. Metric/Linear
L}

g — | |
6. Control L3
7. End

8. Material Possession

s 1

e
UNIVERSE

DEATH

WORTH

Vitality/Aliveness
Collective/Group ..~

are, and becaus

Iam.” : :
+ Orall/ -4

Expressive/Call

Response

- Events
L 1" R Gyalical
==
Harmony - -

Ontological
Principal of

Immortality

Contribution to
One’s Community

“l am because v?f )

we are, therefore
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E)uilcling_&locks of Cultural Compctcncc

°5trong belief in the Possibilitg of human transformation
°5trong foundation and belief in theoretical and conccptualmodcls of hclping
o Knowledgc of culture at the dccP structure level (di#crcncc between surface

unc}crstanc]ing and clccper insig[fc)




E)uilding_Blocks of C ultural Compctcncc

'Aspiration to harmonize with divine intent
. Cultivation of the human spirit and elevated human consciousness

'5trong ethical standards that are cultUraug based
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DN I T A

I thical Frinciples of Fsgchologists and
Cocle of Conduct

Resolving [ thical lssues_'._______ i .

Competence

Human Relations
Frivacg and Cq_nfici

Advertisin |
Record Kﬁn
idu__catici)n' and | raining
Researchand Publication

Assessment

1O. Therapg



CTHICSAND THE COUNSELING AND
FPOYCHOTHERAFPY FROCESS

Tif'pcctivc Practicc rcquircs a scientific foundation
to our work thatis groundcc} in ethical standards

e T he core of ethical rcsponsibilitg is to do'no
harm to.individual clicnts or the Iarger communitg

. jithical decision making rcquires a sgnthcsis

between

*Professional ethical codes
*Agcncg Policics and Practice
*chal guidclines



BUILDINGBLOCKS OF CULTURAL

COMFLE

Ethical Markers

Maintain Confidentiality

Recognize your Limitations

Seek Consultation

Be aware of individual/cultural
Differences

Review Ethical Standards
(lvey, et. Al. 2002)

TENCE

Challenge

Whether to privatize
or publicize a client’s
Issue that is a systemic
problem

Examine personal worldview, as
well as biases and assumptions we
bring into our work space

Ensure your consultant is
culturally competent as well/
(degrees and supervisor status do
not make one culturally:competent)

What is the salience of the factor
In managing the immediate
therapeutic issue

Balancing ethical standards against
Culturally oriented practices



ibuilding_ﬁlocks of C ultural Competcncc
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SKILLS: Connccting with clients, competent assessment, facilitating awareness, set goals,
take action and instigating clwangc, feedback and accountal)ilitg.

KNOWLEDGE: A group’s history and culture, within group variabilitg and between group

differences, cogpitive, affective, behavioral, dimensions of Pcrsonalitg.

AWARENE S5S: Self, biases, assumptions, social oppressions, and MAAFA

cxpcricnccs.
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A TOUR-TIERED COMFETENCE
FRAMEWORK

Counselors, counseling Psychologists, educators and
researchers who are...

o IncomPctcnt, lack both awareness and skill

° Frc-—Com etent, posscss the awareness that competence is

imPor’cant but lack skills in implcmcntation related to clinical
obiectives: \Where service providers possess awareness and
knowledge of what needs to happcn ut lack skills to intervene
effective y. Thatis, thcg lacklawareness and insight to know how to
intervene; theg are not in touch with their Pcrsonaﬁ biases

o ComPctcnt, possess a set of skills and attributes aﬂowing them
to eﬁ:ectivelg intervene on the demands o{: a set o{: circumstances

o Fro{:icicnt, possess the abilitg toreflecta fﬁigh standard over time.
Can consis’cent]g demo what you want to do

Far(‘hiam, T (2oo4). Raising the bar on what passcs for competence. The Calimcomia Fsgchologist.
37(6),20-21.



HEALING IS THERAPEUTIC.

T. Farham (ZOOZ)



Thcra]:)ists as “[Jealers”

Individuals who Participatc with the clientin
con{:ronting their mcntal, hgsical, emotional,
behavioral;and spiritual ebilitations



Thus, the task of the healeris to:

Con{:ront thc Maa{:a



5cc|< Wisdom and Chuidance bg bcing
OPCﬂ | isteners

e SubdueFride
e Subdue Arrogancc

. AsPirc to Perfection (Congrucncc)
. Bc OPcn to All



Thc Cultural Intcrvicw

Category: Application of Cultural Information
1. lIdentifying Information

2. Presenting Prc

3. Relevant Histo
a. Problem

4. Conceptualizé ic
ol B4 Yaid Theory | _
bl LLI' Lb'i- I%IagnoFtlg I\HSP_IS.%*-I
5. Recommendation for

treatment

6. Disposition

NOTES




ISsue:
Skills:

Multicultural Counscling
5‘0" |dentification

Connecting w/Clients

1. Use of Ritual
(handshakes,
libations, music,
poetry, gifts (NA)

2. Exhibiting
Congruent
Realness (Discuss
popular issue; self
disclosure)

3. Being with Client

Facilitating Awareness Setting Goals

1.

3.

o1

Rephrasing
(helping client
creatively
synthesize
opposites)
Reflecting

Summarizing

Use of Metaphore
Analyzing
Defenses
(Obstacles to
growth)

1.

4.

Becoming a Subjective
companion(African and
Native American)

Reframing (environment)
teaching improvisation,
transcendence and
transformation (Nobles,
1986)

Helping Clients with
culturally corrective
experience (Letting go)
Restoration of Balance



Duilding_ﬁlocks of C ultural Compctcncc
DOMAINS OFADVOCACY

SOCIETAL
*ORGANIZATIONAL
[INSTITUTIONAL
lNDlVlDUAL
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Whatis Advocacy Compctcncc?

Advocacg Coml:)ctcncc is the ability, unclcrstanding and
‘mowlcdgc to carry out advocacg ctlwica“g and cﬂjcctivcly.
Advocacy-oriented counselors and recognize the imPact of
soc:ialJ po itical, economic and cultural factors on human
dcvclopmcnt (AC A Advecacy C ompetencies, 2002).

AdvocacH:

— Action taken bﬂ a counscling Pro{:cssional to facilitate
the removal of external and institutional barriers to the
clicnts’ well-bei ng (Toporek & iu, 2001).

- Servestwo Primarg purposes: increasing the clients
sense of crsonal power and Fostcring cnvironmcntal
changcs ﬁ'lat rcﬂcct grcatcr rcsPonsivcncss to thc
C iCﬂt’S Pcrsonal needs (| ewis, | _ewis, Daniels & D’ Andrea, 1998).



COMFETENCY DOMAINS:

(Sue, 2000)

Organizational

Individual




Duilding_ﬁlocks of C ultural Compctcncc

LIBERAT ION

-SFPIRITUAL
-BEHAVIORAL
-EMOTIONAL

INTELLECTUAL




TOWARDS A MEANINGIFUL
SFIRITUALITY:

LESSONS FOR THE
COUNSELINGFRACTITIONER



Humans are not material bcings having
occasional sPiritual cxpcricnccs, but
rather spiritual bcings having
occasional human cxPcricnccs.

Yogi Faramahansa Yogananda



AssumPtions

Thereis a sPiritual essence that permeates
cvcrgthing that exists on the Planct

T he source of one’s “5Piritncss” is divine

5Piri’cualit3 exists before, after, and bcyond
matenal' éxistence

SPiritualitg and rcligion are not ncccssarilg
the same



Definition of SPiritualitg

5Pirit is the incorPorcal, animating
Principlc of energy that reflects the
essence and substancc of a" matter.

5Pirit is the basis of all existence, both
what is seenand not seen.

5Pirit is the energy and life force in each
person, which like a divine sPar‘(, giving
humans (and all living things) their

bcmgncss.
(Nobles, 1998)



What does 5Piritualit3 do forus?

05/0/}7'tua/it becomes connected to authentic
Personhooc} y Providing a connectedness to the
divine force in the universe.)

05/0/}7'tua/it:g Provi&es and affirms a sense of power
(133 ac‘(nowlcdging each Pcrson’s abilitg to
transformand transcend situational circumstance in
ways that are beneficial.)

°5pin'tua/iiy Providcs an assured sense of purpose
(bg instigatini alignmcnt between one’s
consciousness and one’s c}esting, consistent with

the Principles of ORI-IRE_.)



lell[ J[

LIBERATION
DOI\/IAIN_S @‘if‘?\Dv@CACY




_Closing Thoughts

An oPPortunitg is a threat if you onlg Prcdict
Failurc, but a cha"cngc i)cyou think 3oujust might

win.

Ourgoa] for changc is not to be 100% better
on 50 things, but 5% betteron 1.



;e
R el e
. 1-:-"F|EI__"_.
L L ER L
.'.. -:|-.|Ir:
-
g .{-

L-Ith i}LhLMH f =5 | }:_

NOTE: This is copyrighted information. Not to be reproduced or shared beyond internal UC
use without expressed written consent of the author Dr. Thomas Parham.



	Slide Number 1
	Slide Number 2
	Slide Number 3
	Slide Number 4
	Freeing ourselves from traditional definitions counseling  and psychotherapy.��Expanding the boundaries of professional practice.��Expanding and utilizing alternate helping roles.��Learning from indigenous models of helping.��A high degree of congruence between ethical standards and professional behaviors.��Challenging our biases and assumptions we carry with us each day.�						(Sue et al, 1978)�
	Slide Number 6
	Slide Number 7
	Slide Number 8
	Slide Number 9
	Slide Number 10
	Slide Number 11
	Slide Number 12
	Slide Number 13
	Slide Number 14
	Slide Number 15
	Slide Number 16
	Slide Number 17
	Slide Number 18
	Slide Number 19
	Slide Number 20
	Slide Number 21
	A  FOUR-TIERED COMPETENCE  FRAMEWORK
	HEALING   IS   THERAPEUTIC, ��BUT   NOT  ALL  THERAPY   IS ��HEALING�
	Therapists as “Healers”
	Thus, the task of the healer is to:
	Seek Wisdom and Guidance by being Open Listeners
	The Cultural Interview
	Multicultural Counseling�Skill Identification
	Slide Number 29
	What is Advocacy Competence?
	Slide Number 31
	Slide Number 32
	Slide Number 33
	Slide Number 34
	Slide Number 35
	Slide Number 36
	Slide Number 37
	Slide Number 38
	Closing Thoughts�
	�������Q&A���THANK YOU��

