Welcome
History
Overview of Agenda

Infroductions /

Supplier Survey
Please note: This session will be recorded



A place 1o ask que
What this training is NOT:
Confidential/Privileged
Legal advice regarding how this bill applies to your business
Final guidance regarding how UC will implement the law

Recommendations:
Read and review SB 27 carefully
Get legal advice regarding how it applies to your business



PAYME &
for services if the vendor is pe
supplying the university with employees to perform
services who are paid less than the totdl

compensation rate specified in the vendor’s

contract with the university or required by university
policy, whichever is higher."
(Gov't Code section 10510.53)




[1] hourly rate of pay plus

[2] the hourly value of employer-provided /

benefits, or the equivalent compensatior:
(Gov't Code section 10510.51(j))



(1) For health, dental, or vision
dental, or vision benefits offered to an employee if

(A) The employee is not a Medi-Cal beneficiary.

(B) The employee is offered but does not elect to receive employer-provided health,
dental, or vision benefits.

(C) The employee would receive benefits equivalent to benefits provided to univer
employees performing the same work.

(2) For health, dental, or vision benefits, if the requirements of paragraph (1) are n , the

hourly value is zero dollars (S0).

(3) For all other employer-provided benéefits, if an employee does not receive the benefit, for
whatever reason, the hourly value is zero dollars (S0).

(Gov't Code section 10510.51(f)).



Ongoing Obligatic
per Section 10510.52 of
SB27



VAW

notice of the fotc
contract with the university or required by L
whichever is higher, and the employee’s hourly rate of pay
and hourly value of employer-provided benefits.”

\_/ —

"The vendor shall provide employees with these notices at the
time each employee is assigned to perform services for the
university and thereafter, each January, and within seven d¢

of a change to the employee’s hourly rate.”
(Gov't Code section 10510.52(a))



venaor TO C

($50) per employee for the .

which a violation occurs and one hundred dollc
($100) per employee for each violation in a
subsequent pay period, not exceeding an
aggregate penalty of one thousand dollars ($1,000)

per employee. This amount shall be in addition to /

an amount sufficient to recover underpaid

compensation.”
(Gov't Code section 10510.53(d)(2)).



(U ()| C

university and membe

management committee.”
(Gov't Code section 10510.52(b)(1)).

\_/




following information:

\_/

(1) The employee’s full name, job title,
address, and home address.
(2) Work location while performing services for the university.
(3) The employee’s hourly rate of pay while performing services for the
university for each applicable pay period during the preceding six-month
period.
(4) The hourly value of employer-provided benefits, if any, received by =
employee while performing services for the university for each applicgbl
pay period during the preceding six-month period.
(5) The employee’s hours of work while performing services for the gniversity
for each applicable pay period during the six-month period.

(Gov't Code section 10510.51(b))



for the university or contin
requirement and the written notice shall also in

“Basic payroll information pertaining to all employees who accept an
assignment or continue performing services for the University of California will
be shared with the University of California and the organizations that
represent University of California employees. The information that will be
shared includes your full name, university work location, mobile telephone
number, email address, and home address. The purpose of sharing this
information is to ensure that the University of California and the organizations
that represent University of California employees can contact you if they
discover you have been paid less than required by the vendor’s contract
with the university or university policy and so that the University of Californi
can provide you with a timely offer of employment as soon as you become
eligible.”

(Gov't Code section 10510.52(b)(1))



employee who
university shall also, upon request,
available for inspection by that individual
employee or that individual employee’s

authorized representative or be furnished
to that individual employee or that
iIndividual employee’s authorized

representative.”
(Gov't Code section 10510.52(b)(2))



report, or finding with rega
compensated employees at the total compen
rate required by the vendor’'s contract with the
university or university policy, including the vendor's
failure 1o provide employees with any “wage and
benefits parity” rate required by university policy, that
audit, verification, notice, report, or finding shall be
provided to the university and members of any |ot

labor-management committee.”
(Gov't Code section 10510.52(c)).



Rights, obligations, C
oenalfies related to

noncompliance /



() U

aggrieved employee gle
written notice of an alleged violation of this part.

written notice shall include the names or other

InNformation sufficient o identify the affected
employees against whom the alleged violations were

committed, dates of employment, the period of

alleged noncompliance, and contfact informatiow.
(Gov't Code section 10510.53(c) (1))



(1) An emplc
violations of this arficle wc

(2) A university employee coworker of an employee
against whom one or more dlleged violations of this

arficle was committed who performs services for the
university at or for the same university locatio
or department as the employee.

(Gov't Code section 10510.51(q)).



It a vendor receives
pursuant to paragraph [(c)(1)], the ven
shall provide a copy of the written notice
to the president of the university within five
business days of receipt.”
(Gov't Code section 10510.53(c)(2))



"Upon providing writte
(1), an aggrieved employee may file suit on
vendor fails to provide documentation, within 60 days,
demonstrating that each employee identified in the /
notice has been made whole, has been provided with

the notices required by this article, and is receiving @

total compensation rate no less than the rate specit]

IN the vendor’s contract with the university or in

university policy, whichever is higher.”
(Gov't Code section 10510.53(c)(3)).




action, includin
employees against whom a violatio
article was committed, against a vendor 1o

recover compensation that has been earned /
but was not paid at the total compensation
rate required by the vendor’s contract with the
university or university policy, whichever is
higher, or to enforce any other provision offthis
arficle.”

(Gov't Code section 10510.53(b))



action brought undet
section, the vendor shall notify /
the president of the university o /
the decision ...."

(Gov't Code section 10510.53(d))

N



« For any initial violation of subdivision
parity), one hundred dollars ($100) for each underpai
pay period for which the employee is underpaid, not exceeding an
aggregate penalty of five hundred dollars ($500) per employee. This
amount shall be in addition fo an amount sufficient to recover underpaid
compensation." (Gov't Code section 10510.53(d)(1)(A)).

« For each subsequent violation of subdivision (a) (failing to pay wage an
benefit parity), two hundred fifty dollars ($250) for each underpaid
employee for each pay period for which the employee is underpaid, fiot
exceeding an aggregate penalty of one thousand dollars ($1000)
employee. This amount shall be in addition to an amount suffici

recover underpaid compensation.”
(Gov't Code section 10510.53(d)(1)(B))



the amou s

university policy, a court may, g

return to the university any amounts paid by the unive
vendor for services that exceed the amounts the vendor paid to its
employees providing services for any payroll periods after January 1,
2024." (Gov't Code section 10510.53(d)(2))

"Reasonable attorney’s fees and costs.” (Gov't Code section 10510.53(d /41

Any other remedies provided by law (but an employee shall nagt also

receive civil penalties provided for in Section 226 or 1197.1) 4Gov't
Code section 10510.53(f))



"Wisle AdlleC

Infroduction of AgileOne contacts
Registration process for certain suppliers

How AgileOne can help support suppliers






Please fill out Supplie
at the link In chat.

N
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