ANNUAL REPORT ON EXECUTIVE COMPENSATION FOR
CALENDAR YEAR 2018: INCUMBENTS IN SENIOR MANAGEMENT GROUP (SMG)
POSITIONS AND CERTAIN MANAGERS AND SENIOR PROFESSIONALS (MSP)

EXECUTIVE SUMMARY

The University of California is committed to transparency and accountability in reporting the
compensation of its employees. As part of this commitment, this report provides detailed
information on compensation paid to the University’s highest level administrators, the Senior
Management Group (SMG) and officers of the University, regardless of compensation amount.
This report also includes certain highly compensated non-SMG employees who met the report
criteria. The report is accessible through UC’s compensation website
(http://compensation.universityofcalifornia.edu/reports.html) to ensure public access to the
information. The report adheres to a broad definition of compensation adopted by the Board of
Regents.

Specifically, this report provides compensation information for calendar year 2018 for the
following employees who were active employees as of December 31, 2018: (1) all incumbents in
the SMG personnel program and incumbents in an acting or interim SMG role, regardless of
their total cash compensation, (2) all officers of the University, regardless of their total cash
compensation, (3) all incumbents in administrator positions who are non-academic, non-
represented, exempt employees whose total cash compensation exceeded the Indexed
Compensation Level (ICL) at the end of calendar year 2018, and (4) incumbents in “Other
Specified Employees” (OSE) positions, such as athletic directors and coaches, whose total cash
compensation exceeded the ICL. The ICL at the end of calendar year 2018 was $318,000.

OBSERVATIONS

e Executive compensation remains a small percentage of payroll: Compensation for
incumbents included in this report that are appointed into positions in the Senior
Management Group represents less than 1 percent of UC’s total payroll of $16.0 billion.

e UC health sciences personnel and coaches remain the highest paid employees: Asin
previous years, athletic coaches and medical center senior administrators — who are included
in this report — were among the top-earning employees at UC in 2018. They are paid from
non-state funds. Top UC earners also include world-renowned faculty physicians paid
predominantly from their clinical practice income. These academic appointees are not
included in this report; however, they are included in the Annual Report on Executive
Compensation for Calendar Year 2018: Deans and Certain Full-Time Faculty
Administrators. This report is also posted on UC’s compensation website
(http://compensation.universityofcalifornia.edu/reports.html).

e 2018 Systemwide Merit Program
Consistent with the 2018-2019 salary program for non-represented staff at all levels, base
salary increases were approved as per Regents Policy 7701: Senior Management Group
Appointment and Compensation and PPSM 30: Compensation. Salary increases received
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under the 2018-19 salary program are noted in the report. The President of the University
was eligible to receive an increase under the 2018-19 salary program, but chose not to
participate.

UC Chancellors’ compensation relative to market: In 2018, UC Chancellors’ average
salaries were 32 percent below the 50" percentile of the Market Reference Zone (MRZ), with
most below the 25" percentile of the MRZ. An MRZ is a unique range of base salary for
each functional position in the Senior Management Group. The MRZ displays the 25th,
50th, 60th, 75th and 90th percentile base salary in the defined competitive market for each
functional position. MRZs are intended to reflect the dynamic labor market in which the
University competes for talent.

In 2018, the salaries of most UC Chancellors continue to fall in the bottom third as compared
to other Association of American Universities (AAU) institutions. Many institutions,
particularly private ones, offer much higher cash compensation and additional forms of
compensation that UC does not offer, which further exacerbates the disparity.

Incentive compensation is used to motivate excellent performance in support of
University priorities: Like many public institutions nationwide, UC uses incentive
compensation plans to encourage and reward sustained individual and group performance in
support of key University objectives in the following areas:

0 Medical Centers: Incentive compensation plans for UC medical centers include
employees at all levels — from clerical and custodial staff to senior leadership — and
reward individual as well as group efforts that accomplish key priorities, such as
improving patient care and safety, enhancing operational efficiency and maintaining
sound financial management. Medical center incentive compensation is funded by health
system revenue, using no state funds.

o Office of the Chief Investment Officer: Consistent with industry standards, the Office of
the Chief Investment Officer (OCIO) has an annual incentive compensation plan that
motivates and rewards employees responsible for maximizing long-term total investment
returns while assuming appropriate levels of risk and promoting teamwork. OCIO
incentive compensation is funded entirely through investment returns, using no state
funds.

o Athletic Directors, Coaches and Other Athletic Positions: For athletic directors, coaches
and other incumbents in athletic positions included in this report, incentive compensation
is funded by athletic department revenue or other non-state sources, including revenue
generated from television and radio contracts, marketing arrangements with equipment
and clothing manufacturers, and summer sports camps. The incentive compensation for
athletic directors, coaches and other athletic positions is typically tied to the attainment of
specific goals, such as winning a national championship, and is paid only if those goals
are met. As teams improve their winning records, national attention brings outside




employment opportunities, which may require adjusting compensation terms to retain
successful coaches. When hiring a new coach or retaining an existing coach, the market
demand for their services necessarily plays a role in determining the compensation
offered by the University. The compensation offered to UC coaches is also aligned with
that of other coaches in the PAC-12 with comparable win/loss records.

e No state funds used for incentives: State funds were not used to fund incentive award
payments for clinical and health sciences personnel, OCIO personnel, or coaches and other
athletic personnel included in this report.

e Funding source for recognition awards: By policy, only non-SMG staff were eligible to
receive recognition awards. Funding for recognition awards is provided by local resources
within division and departmental budget guidelines, which may include unrestricted fund
sources (mainly general and common funds). The use of restricted funds is subject to any
restrictions on those funds.

e Incentive and recognition award pay by the numbers: Of the 326 employees included in
this report, 136 received incentive or recognition award pay, which collectively totaled
approximately $10.8 million, or approximately 0.07 percent of UC’s $16.0 billion annual
payroll. Of this $10.8 million, $7.0 million, or 64.6 percent, consisted of payments from the
medical enterprise’s Clinical Enterprise Management Recognition Plan (CEMRP) and other
clinical incentive plans. Approximately $2.9 million, or 26.9 percent of the total incentive
and recognition pay, consisted of payments under the OCIO Annual Incentive Plan (AIP).
Incentive awards for athletic directors, coaches, and incumbents in other athletic positions
totaled approximately $853,750, or 7.9 percent. Recognition award program payments of
approximately $64,995 made up the remainder.

REPORT FORMAT AND CONTENT

The report includes compensation information for 326 University employees who were
employed in a position that met the reportable population criteria on December 31, 2018. The
report does not include employees who separated from the University prior to December 31,
2018.

The report consists of two sections: (1) a list of the employees and the compensation elements
for each employee that make up their total cash compensation during the calendar year, and (2)
an addendum with footnotes that provides additional information regarding some of the
compensation elements listed for particular employees.

The following information provides a description of the data in each column of the report:
Annualized Base Salary as of December 31: This column reports the annualized base salary rate

for the employee and includes any changes to the employee’s base salary as of December 31,
2018 such as market, equity, merit, and other salary adjustments.




Actual Base Salary Received: This column reports the actual base salary received by the
employee during the calendar year.

Actual Bonuses/Incentives Received: This column reports the total incentive awards and/or
recognition awards received by the employee during the calendar year. Such compensation falls
into one of the following categories: (a) incentive and/or recognition award compensation
received by coaches and athletic directors, (b) incentive awards from the clinical incentive plans,
CEMRP and CEMRP2, (c) incentive awards from the OCIO’s AIP, and (d) awards from
recognition award plans.

Actual Amount Received from the Health Sciences Compensation Plan: This column reports the
total compensation received by the employee during the calendar year from the Health Sciences
Compensation Plan (HSCP), per policy, from qualified outside activities such as clinical
services, research and other professional activities. Because an employee’s outside activities
fluctuate from year to year, the HSCP payments will fluctuate accordingly. UC policy stipulates
that the funds distributed from the HSCP not be derived from State sources.

Actual Stipend Received: This column reports the actual stipend total the employee received
during the calendar year.

Actual Auto Allowance Paid: This column represents the actual auto allowance the employee
received during the calendar year.

Other Cash Compensation/Payments Received: This column reports the total of any other
compensation or payments that the employee received from the University during the calendar
year.

Actual Temporary Housing/Relocation Allowances Paid to Employee: This column reports the
actual temporary housing allowance and/or relocation allowances that were paid to an employee
during the calendar year.

Total Cash Compensation: This column reports the sum of the actual amounts received by the
employee in the following categories during the calendar year: base salary, incentive or
recognition awards, health sciences compensation, stipend, auto allowance, other cash
compensation/payments, and actual temporary housing/relocation allowances. The total cash
compensation may not correspond with the employee’s W-2 earnings because there are elements
included in W-2 earnings that are not included in the University’s definition of total cash
compensation, such as imputed income.

Senior Management Benefits: A “Y” in this column indicates that the employee received one or
both of the following benefits during the calendar year: Senior Manager Life Insurance and/or
Executive Salary Continuation for Disability.

University-Provided Housing: A *“Y” in this column indicates that the employee received
University housing, which is provided to the President of the University and the Chancellors.




Severance Benefits: A “Y” in this column indicates that an individual received pay pursuant to a
severance or separation agreement.

Senior Management Supplemental Benefit: This column reports the percentage of the
employee’s total eligible salary that the University contributed on the employee’s behalf to the
Senior Management Supplemental Benefit Program during the calendar year if the employee is
an SMG member eligible for this benefit. SMG members with underlying tenured faculty
appointments are not eligible to receive this benefit unless it has been approved as an exception
to policy. As of 5/25/17, this benefit was no longer available to newly appointed SMGs on or
after 5/25/17.

Additional Post-Retirement Benefits: A “Y’ in this column indicates that the employee received
post-retirement benefits such as retiree medical coverage, enhanced retirement income benefits,
and enhanced retirement vesting schedules. This may occur with rehired retirees.

Reimbursed Moving Costs: This column reports the total amount of reimbursements the
employee received during the calendar year in connection with moving, temporary housing
expenses, house-hunting trip expenses, travel expenses, and payments to outside vendors for the
shipment of household goods, storage fees, or other moving expenses consistent with policy.

University-Provided Home Mortgage: This column reports the original loan amount if an
employee is participating in one of the University’s home loan programs.

DATA COLLECTION, REVIEW, AND CERTIFICATION PROCESS

The Annual Report on Executive Compensation was produced from data collected by each
campus, medical center and laboratory using a variety of sources, such as payroll, accounts
payable and personnel records, to populate a data warehouse, the Senior Leadership Information
System (SLIS). Multiple data quality reviews were conducted by the Office of the President
(OP) and local entities. The first certification occurred at the individual level when each person
received a report from SLIS displaying his or her data and was asked to certify that the
information was accurate and complete. In addition, campus and OP staff reviewed the
population and data to validate the accuracy and completeness of the data. Each Chancellor,
Laboratory Director, and Executive Vice President reviewed his or her location’s data and
certified it to be accurate and complete. Thereafter, the President of the University reviewed the
contents of the report.

(Attachments)
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Above the Maximum
ABARBANEL,GAIL DIRECTOR UCLA |Salary Range Salary Range $253,421 $252,450 $35,479 $43,442 $331,371 N N N N
EXECUTIVE VICE PRESIDENT-PHYSICIAN
SERVICES/VICE DEAN-CLINICAL AFFAIRS, Below the 60th
ADLER, JOSHUA S UCSF HEALTH UCSF_ |MRZ Percentile $681,345 $661,331 $121,610 $782,941 Y N N 5% N
ASSOCIATE VICE PRESIDENT - BUDGET Below the 50th
ALCOCER, DAVID ANALYSIS AND PLANNING UCOP  |MRZ Percentile $226,608 $222,753 $222,753 Y N N N
INTERIM VICE PRESIDENT-STRATEGY AND
BUSINESS DEVELOPMENT FOR UCSF
HEALTH'S WOMEN'S AND CHILDREN'S Below the Maximum
ALEXANDER, STACY HOLM SERVICES, UCSF HEALTH UCSF__|Salary Range Salary Range $278,330 $271,474 $37,311 $19,072 $13,878 $341,735 N N N N
No Independent
Survey Data
ALFORD, STEPHEN TODD HEAD COACH - MEN'S BASKETBALL UCLA _|[Salary Range Available $300,000 $300,000 $45,500 $2,340,000 $2,685,500 N N N N
EXECUTIVE VICE CHANCELLOR AND Below the 90th
ALIVISATOS, ARMAND P PROVOST UCB  |MRZ percentile $495,430 $487,012 $487,012 Y N N N $1,330,000
Below the Maximum
ALVAREZ, ROSIO CHIEF INFORMATION OFFICER LBNL _[Salary Range Salary Range $359,508 $337,558 $20,000 $357,558 N N N N
Below the 25th
AMMIRO, THERESE M INTERIM DEAN, UNIVERSITY EXTENSION  [UCSC  [MRZ Percentile $169,950 $143,601 $3,400 $147,001 N N N N
MANAGING DIRECTOR, SENIOR Below the Maximum
ANANTHASWAMY, SATISH PORTFOLIO MANAGER UCOP _ [Salary Range Salary Range $323,688 $318,008 $143,337 $461,345 N N N N
SENIOR VICE PRESIDENT-CHILDREN'S
SERVICES/PRESIDENT-BENIOFF Below the 90th
ANDERSON, MICHAEL R CHILDREN'S HOSPITAL, UCSF HEALTH UCSF  |MRZ Percentile $974,380 $955,432 $153,640 $1,109,072 Y N N 5% N
VICE PRESIDENT AND CHIEF Below the 60th
ANDRIOLA, THOMAS INFORMATION OFFICER UCOP |MRZ Percentile $388,368 $381,764 $381,764 Y N N 5% N
Below the 90th
ANTELMAN, KRISTIN A UNIVERSITY LIBRARIAN UCSB  |MRZ Percentile $250,000 $166,667 $166,667 Y N N N $672,000
SENIOR VICE PRESIDENT-ADULT
SERVICES/CHIEF OPERATING OFFICER, Below the 75th
ANTRUM, SHEILA E UCSF HEALTH UCSF _ |MRZ Percentile $724,880 $707,141 $130,625 $837,766 Y N N 5% N
Below the Midpoint
ARDESHIR, SAHAND INVESTMENTS DIRECTOR UCOP _|Salary Range Salary Range $245,000 $188,854 $103,435 $292,289 N N N N
VICE CHANCELLOR-UNIVERSITY Below the 75th
ARNETT, JENNIFER P DEVELOPMENT AND ALUMNI RELATIONS |UCSF  [MRZ Percentile $494,400 $480,667 $8,173 $488,840 Y N N 5% N
ARRINGTON, JONATHON CHIEF FINANCIAL OFFICER, FACULTY Below the Maximum
DUANE PRACTICE GROUP, UCLA HEALTH UCLA |Salary Range Salary Range $377,155 $341,046 $66,001 $10,852 $7,750 $425,649 N N N N
ASSOCIATE VICE PRESIDENT - Below the 75th
ARRIVAS, PEGGY MCNAMARA |SYSTEMWIDE CONTROLLER UCOP |MRZ Percentile $346,968 $341,072 $8,498 $349,570 Y N N 5% N
CHIEF OPERATING OFFICER, UCLA HEALTH Below the 25th
AZAR, RICHARD F SYSTEM UCLA  |MRZ Percentile $615,000 $548,315 $83,025 $631,340 Y N N N
No Independent
Survey Data
AZZINARO, JERRY ASSISTANT FOOTBALL COACH UCLA _|[Salary Range Available $250,000 $250,000 $425,000 $675,000 N N N N $24,645
Below the 90th
BACHHER, JAGDEEP SINGH  |CHIEF INVESTMENT OFFICER ucopP |MRz Percentile $672,036 $660,613 $466,547 $8,916 $1,136,076 Y N N 5% N $1,800,000
CHIEF CLINICAL AND SUPPORT SERVICES Below the 25th
BAGGETT, MARGARITA M OFFICER UCsb _ |MRZ Percentile $403,339 $394,682 $70,504 $465,186 Y N N 5% N
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BALDWIN, BEAU D FOOTBALL UCB Salary Range Available $250,000 $250,000 $400,000 $650,000 N N N N
VICE CHANCELLOR - CHIEF FINANCIAL Below the 90th
BALLA, ROSEMARIE A OFFICER UcB MRZ Percentile $369,770 $363,488 $1,625 $365,113 Y N N N
Below the 90th
BECK, MICHAEL JOHN ADMINISTRATIVE VICE CHANCELLOR UCLA  |MRZ Percentile $381,924 $375,435 $375,435 Y N N 5% N $1,015,000
Below the Maximum
BEIL, JOHN EDWARD MANAGING DIRECTOR - PRIVATE EQUITY |UCOP [Salary Range Salary Range $320,000 $258,420 $134,059 $392,479 N N N N
SENIOR VICE PRESIDENT-INFORMATION Below the Maximum
BENGFORT, JOSEPH TECHNOLOGY, CAMPUS,UCSF HEALTH UCSF__|Salary Range Salary Range $497,908 $484,589 $97,645 $582,234 N N N N
VICE PRESIDENT/CHIEF OPERATING Below the Maximum
BENNAN, JAMES OFFICER-ADULT SERVICES, UCSF HEALTH |UCSF _|Salary Range Salary Range $366,611 $359,483 $63,240 $16,875 $439,598 N N N N
Below the 50th
BERGQUIST, DAVID ERIK CHIEF CAMPUS COUNSEL UCR MRZ Percentile $258,185 $253,870 $253,870 Y N N 5% N
No Independent
Survey Data
BIBLE, DANA JOHN ASSISTANT FOOTBALL COACH UCLA _|[Salary Range Available $250,000 $217,392 $173,913 $391,305 N N N N $8,831
Below the 60th
BLAIR, JEFFREY A CHIEF LABORATORY COUNSEL LBNL MRZ Percentile $340,032 $329,132 $9,809 $338,941 Y N N 5% N
Below the 25th
BLOCK, GENE D CHANCELLOR UCLA |MRZ Percentile $482,257 $474,063 $8,916 $482,979 Y Y N N
Below the 25th
BLUMENTHAL, GEORGE R CHANCELLOR UCSC  |MRZ Percentile $418,690 $411,576 $8,916 $420,492 Y Y N N
EXECUTIVE DIRECTOR, PATIENT CARE Below the Maximum
BOEHMER, JUDIE K SERVICES UCD |[salary Range salary Range $278,811 $271,905 $43,265 $9,244 $324,414 N N N N
Below the 50th
BOMOTTI, GERARD VICE CHANCELLOR - PLANNING & BUDGET|UCR MRZ Percentile $295,000 $245,833 $245,833 Y N N N $11,981
MANAGING DIRECTOR - RISK Below the Maximum
BOOKSTABER, RICHARD M MANAGEMENT UCOP _ [Salary Range Salary Range $350,000 $323,949 $226,810 $550,759 N N N N
Below the Maximum
BOUBELIK, JANE ESTHER CHIEF LEGAL COUNSEL, UCLA HEALTH UCLA |Salary Range Salary Range $329,131 $320,894 $10,000 $11,075 $341,969 N N N N
DEPUTY LABORATORY DIRECTOR FOR Below the 75th
BRANDT, MICHAEL THOMAS  |OPERATIONS LBNL  |MRZ Percentile $384,792 $277,160 $277,160 Y N N N $7,991
Below the 50th
BRANDT, SCOTT A VICE CHANCELLOR - RESEARCH UCSC  |MRZ Percentile $331,310 $325,681 $325,681 Y N N N $571,500
VICE CHANCELLOR - UNIVERSITY Below the 50th
BRANT, KEITH EDWARD RELATIONS UcsC _ |MRZ Percentile $323,020 $317,532 $8,916 $326,448 Y N N 5% N
ASSOCIATE CHANCELLOR - Below the Maximum
BRASE, WENDELL C SUSTAINABILITY ucl Salary Range Salary Range $356,360 $352,284 $352,284 N N N N $300,000
VICE PRESIDENT/CHIEF OPERATING Below the Maximum
BRAY-HANIN, LAUREL R OFFICER-CANCER SERVICES, UCSF HEALTH |UCSF_|Salary Range Salary Range $317,731 $309,178 $51,984 $13,408 $374,570 N N N N
Below the 50th
BRENNER, DAVID ALLEN VICE CHANCELLOR - HEALTH SCIENCES  |UCSD  [MRz Percentile $617,874 $609,770 $220,000 $829,770 Y N N N $2,660,000
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EXECUTIVE VICE PRESIDENT - CHIEF Below the 50th
BROSTROM, NATHAN ERIC FINANCIAL OFFICER UCOP  |MRZ Percentile $437,100 $429,668 $8,916 $438,584 Y N N 5% N
PROVOST AND EXECUTIVE VICE Below the 50th
BROWN, MICHAEL TALIFERRO |PRESIDENT - ACADEMIC AFFAIRS UCOP |MRZ Percentile $390,372 $383,738 $383,738 Y N N N $286
VICE PRESIDENT - INSTITUTIONAL Below the 60th
BROWN, PAMELA HOPE RESEARCH AND ACADEMIC PLANNING UCOP  |MRZ Percentile $309,312 $300,720 $300,720 Y N N 5% N
Below the 50th
BROWN, SANDRA A VICE CHANCELLOR - RESEARCH UCsb _ |MRZ Percentile $348,970 $343,041 $343,041 Y N N N
MEDICAL DIRECTOR - STUDENT HEALTH & Above the 90th
BUCHMAN, BRAD COUNSELING UCOP  |MRZ Percentile $403,632 $396,774 $396,774 Y N N 5% N
VICE PRESIDENT NATIONAL Below the 60th
BUDIL, KIMBERLY SUSAN LABORATORIES UCOP |MRZ Percentile $387,924 $381,330 $8,916 $390,246 Y N N 5% N
ACTING PROVOST AND EXECUTIVE VICE Below the 25th
BURTIS, KENNETH C CHANCELLOR ucb MRZ Percentile $225,535 $221,456 $31,235 $252,691 N N N N
SENIOR VICE PRESIDENT AND CHIEF Below the 75th
BUSTAMANTE, ALEXANDER ALI |COMPLIANCE & AUDIT OFFICER UCOP |MRZ Percentile $360,504 $354,377 $354,377 Y N N N $2,574
EXECUTIVE ADVISOR/FORMER INTERIM Below the Maximum See
CALANDRELLA, DREW VICE CHANCELLOR - STUDENT AFFAIRS UCSD _|Salary Range Salary Range $250,000 $180,871 $180,871 N N N N
INTERIM EXECUTIVE VICE CHANCELLOR Below the 25th
CAMFIELD, GREGG EARL AND PROVOST ucm MRZ Percentile $309,600 $267,439 $23,685 $291,124 N N N N
CHIEF OPERATING OFFICER, UCSD Below the 90th
CAMPBELL, JOHN DUNCAN HEALTH PHYSICIAN NETWORK UCSD  |MRZ Percentile $319,589 $312,731 $57,925 $370,656 Y N N 5% N
EXECUTIVE DIRECTOR-GOVERNMENT
REIMBURSEMENT SERVICES, UCSF Below the Maximum
CANARI, CHARLOTTE S HEALTH UCSF _[salary Range salary Range $279,103 $272,904 $29,536 $16,040 $318,480 N N N N
Below the 60th
CARLSON, SUSAN L VICE PROVOST - ACADEMIC PERSONNEL |UCOP  [MRZ Percentile $303,180 $296,372 $296,372 Y N N N
ASSOCIATE VICE CHANCELLOR, HEALTH Below the Maximum
CARRICO, KATHRYN A SCIENCES DEVELOPMENT UCLA _|[Salary Range Salary Range $372,262 $365,937 $365,937 N N N N
Below the Maximum
CATES, DOUGLAS ADDISON CHIEF STRATEGY OFFICER UCSD _|Salary Range Salary Range $350,220 $343,402 $61,454 $404,856 N N N N
INTERIM DEAN - DIVISION OF
CONTINUING AND PROFESSIONAL Below the 25th
CATRON, SUSAN D EDUCATION ucb MRZ Percentile $225,000 $190,380 $6,300 $196,680 N N N N
VICE PRESIDENT-MEDICAL CENTER Below the Maximum
CHIARAPPA, CYNTHIA L ADMINISTRATION, UCSF HEALTH UCSF__|Salary Range Salary Range $312,365 $305,971 $53,653 $3,173 $362,797 N N N N
VICE PRESIDENT-HUMAN RESOURCES, Below the Maximum
CHIU, JEFFREY S UCSF HEALTH UCSF _[salary Range salary Range $301,331 $279,850 $51,902 $16,163 $347,915 N N N N
DIRECTOR-LEAN PROMOTION OFFICE, Below the Maximum
CHOI, LEI UCSF HEALTH UCSF__|Salary Range Salary Range $314,703 $308,581 $42,611 $351,192 N N N N
VICE DEAN-FINANCE AND Below the Midpoint
CHRISMAN, MAYE C ADMINISTRATION, SCHOOL OF MEDICINE |UCSF _|Salary Range Salary Range $388,505 $381,478 $66,788 $448,266 N N N N
Below the 50th
CHRIST, CAROL T CHANCELLOR UCB MRZ Percentile $547,897 $538,588 $538,588 Y Y N N
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ASSOCIATE VICE PRESIDENT - Below the Maximum
CIANCA, MARK A (OPERATIONAL SERVICES UCOP _|Salary Range Salary Range $347,844 $341,929 $341,929 N N N N
No Independent
Survey Data
CLOSE, CORI RASHEL HEAD COACH, WOMEN'S BASKETBALL UCLA _|[Salary Range Available $300,000 $300,000 $64,500 $2,057 $198,950 $565,507 N N N N
VICE PRESIDENT-CLINICAL SYSTEMS, UCSF Below the Midpoint
COLLINS, HEIDI MODEL HEALTH UCSF__|Salary Range Salary Range $338,193 $329,920 $63,382 $393,302 N N N N
ASSOCIATE VICE CHANCELLOR AND CHIEF Below the Maximum
ICONRAD, LARRY D INFORMATION OFFICER UcB Salary Range Salary Range $344,647 $340,705 $340,705 N N N N
INTERIM CHIEF INFORMATION OFFICER - Below the 25th
COOK, JOHN K UC DAVIS HEALTH ucb MRZ Percentile $339,759 $334,925 $59,275 $394,200 N N N N
ASSOCIATE VICE PRESIDENT - CHIEF Below the 90th
COOPER, WILLIAM MAURICE _ |PROCUREMENT OFFICER UCOP |MRZ Percentile $363,888 $357,700 $357,700 Y N N N
CHIEF FINANCIAL OFFICER AND VICE
CHANCELLOR - FINANCE, Below the 50th
CORTEZ, RONALD SOCORIO ADMINISTRATION, AND OPERATIONS ucl MRZ Percentile $409,940 $392,808 $392,808 Y N N N $594,100
VICE CHANCELLOR/CHIEF FINANCIAL Below the 60th
COSTANTINIDIS, TERESA A OFFICER UCSF _ |MRZ Percentile $347,301 $341,400 $341,400 Y N N 5% N
Below the 90th
COWELL, M ELIZABETH UNIVERSITY LIBRARIAN UCSC  |MRZ Percentile $257,500 $241,148 $241,148 Y N N 5% N
VICE CHANCELLOR- Below the 25th
CRISWELL, LINDSEY A RESEARCH/PROFESSOR UCSF_ |MRZ Percentile $279,682 $273,382 $75,000 $33,670 $382,052 N N N N
VICE PRESIDENT/CHIEF MEDICAL OFFICER-| Below the Maximum
CROCITTO, LAURA E CANCER SERVICES, UCSF HEALTH UCSF__|Salary Range Salary Range $570,000 $371,266 $371,266 N N N N $12,735
CHIEF ADMINISTRATIVE OFFICER -
(ONCOLOGY AND RADIATION THERAPY Below the Midpoint
CRONER, JULIE ELIZABETH SERVICES UCSD _ [Salary Range Salary Range $300,860 $295,003 $52,793 $347,796 N N N N
CHIEF FINANCIAL OFFICER, UCLA Below the Maximum
DAVIS, RONALD ANTHONY HOSPITAL SYSTEM UCLA |Salary Range Salary Range $420,273 $409,994 $80,903 $16,404 $507,301 N N N N
Below the Maximum
DE JESUS, JOSENOR CHIEF PHARMACY DIRECTOR UCLA _ |[Salary Range Salary Range $334,748 $328,235 $34,125 $362,360 N N N N $3,954
ASSOCIATE UNIVERSITY LIBRARIAN-
ENTERPRISE SERVICES/FORMER INTERIM Below the 25th
DEARIE, TAMMY N UNIVERSITY LIBRARIAN UCSD  |MRZ Percentile $167,046 $179,419 $10,688 $190,107 N N N N
SENIOR VICE PRESIDENT -STRATEGIC
PLANNING/BUSINESS DEVELOPMENT, Below the Maximum
DECOSTA, SHELBY K UCSF HEALTH UCSF__[Salary Range Salary Range $592,096 $563,496 $110,284 $21,719 $20,880 $716,379 N N N N
VICE CHANCELLOR - PLANNING AND Below the 90th
DELANEY, MARGARET L BUDGET UCSC  |MRZ Percentile $299,948 $294,852 $294,852 Y N N N
No Independent
FOOTBALL DEFENSIVE Survey Data
DERUYTER, TIMOTHY J COORDINATOR/OUTSIDE LINEBACKERS  [UCB Salary Range Available $250,000 $250,000 $150,000 $400,000 N N N N
EXECUTIVE DIRECTOR-NETWORKED DATA Below the Maximum
DOBBS, DAVID O 'WAREHOUSE, UCSF HEALTH UCSF__|Salary Range Salary Range $346,086 $339,350 $68,682 $408,032 N N N N
CHIEF FINANCIAL OFFICER - UC SAN Below the 50th
DONALDSON, LORIR DIEGO HEALTH Ucsb _ |MRZ Percentile $481,848 $437,609 $78,789 $1,500 $517,898 Y N N 5% N
INTERIM VICE CHANCELLOR FOR STUDENT] Below the 25th
DORMITORIO, EDGAR J AFFAIRS ucl MRZ Percentile $200,000 $180,231 $2,000 $4,000 $186,231 N N N N
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DOUGHERTY, JAMES MICHAEL |ASSISTANT FOOTBALL COACH UCLA |Salary Range Available $250,000 $250,000 $5,400 $80,833 $336,233 N N N N
VICE CHANCELLOR - EQUITY AND Below the 75th
DUBON, OSCAR D INCLUSION UcB MRZ Percentile $257,500 $253,125 $253,125 Y N N N
VICE PRESIDENT-SYSTEMWIDE HUMAN Below the 75th
DUCKETT, DWAINE BRIAN RESOURCES UCOP  |MRZ Percentile $349,476 $342,579 $8,916 $351,495 Y N N 5% N $989,100
VICE PRESIDENT/CHIEF MEDICAL OFFICER-|
BENIOFF CHILDREN'S HOSPITAL Below the Midpoint
DURAND, DAVID J (OAKLAND, UCSF HEALTH UCSF__[Salary Range Salary Range $444,138 $434,384 $76,131 $22,973 $533,488 N N N N
Below the 50th
EATON, ANDREA GUNN CHIEF CAMPUS COUNSEL ucl MRZ Percentile $281,190 $275,330 $275,330 Y N N N
VICE PRESIDENT-MAJOR CAPITAL Below the Maximum
ECKBLAD, J STUART PROJECTS, UCSF HEALTH UCSF__[Salary Range Salary Range $309,108 $303,096 $53,242 $2,247 $358,585 N N N N
MEDICINE & CHIEF OPERATING OFFICER,
AMBULATORY & COMMUNITY Above the Maximum
ELAHI, FARANAK K PRACTICES, UCLA HEALTH UCLA |Salary Range Salary Range $426,400 $416,833 $82,082 $498,915 N N N N
VICE PRESIDENT - RESEARCH AND Below the 25th
ELLIS, ARTHUR BARON GRADUATE STUDIES UCOP |MRZ Percentile $319,824 $314,385 $314,385 Y N N 5% N
ASSOCIATE VICE PRESIDENT - CHIEF Below the 50th
ENGEL, ELIZABETH ANN STRATEGY OFFICER UCOP  |MRZ Percentile $396,552 $389,813 $65,141 $454,954 Y N N 5% N
SENIOR DIRECTOR, TALENT ACQUISTION Below the Maximum
EPSTEIN LUDEWIG, ROBIN & WORKFORCE PLANNING, UCLA HEALTH |UCLA |Salary Range Salary Range $296,104 $290,813 $40,130 $330,943 N N N N
ASSOCIATE VICE CHANCELLOR- Below the Maximum
FABER, MICHAEL J UNIVERSITY DEVELOPMENT UCSF__|Salary Range Salary Range $416,312 $400,330 $400,330 N N N N
EXECUTIVE DIRECTOR - FEDERAL
(GOVERNMENT RELATIONS - UC Below the Maximum
FALLE, GARY NATIONAL LABS UCOP _[salary Range salary Range $339,504 $331,501 $331,501 N N N N
VICE PRESIDENT-HEALTH PLAN
STRATEGY/MANAGED CARE, UCSF Below the Maximum
FAWLEY, REECE | HEALTH UCSF__ |Salary Range Salary Range $443,115 $432,278 $83,048 $515,326 N N N N
Below the 90th
FISHER, MARC P VICE CHANCELLOR - ADMINISTRATION UCB MRZ Percentile $369,770 $363,487 $363,487 Y N N N $31,956
ASSOCIATE VICE PRESIDENT - STATE Below the 75th
FLAHERTY, KIERAN GOVERMENT RELATIONS UCOP  |MRZ Percentile $258,756 $253,648 $253,648 Y N N 5% N $360,000
SENIOR MANAGING DIRECTOR - Below the Maximum
FONG, EDMOND ABSOLUTE RETURNS UCOP _[Salary Range Salary Range $366,180 $356,742 $226,356 $583,098 N N N N
VICE CHANCELLOR-STRATEGIC
[COMMUNICATIONS/UNIVERSITY Below the Midpoint
FRENCH, BARBARA J RELATIONS UCSF__|Salary Range Salary Range $353,012 $347,014 $347,014 N N N N
VICE PRESIDENT-CHILDREN'S SVCS
FINANCE/CFO, CHILDREN'S HOSPITAL Below the Maximum
FRIES, ROBERT S 'OAKLAND, UCSF HEALTH UCSF__[Salary Range Salary Range $534,403 $532,355 $100,152 $25,255 $657,762 N N N N
No Independent
Survey Data
FRYE, JUSTIN M ASSISTANT FOOTBALL COACH UCLA |Salary Range Available $250,000 $191,667 $274,167 $465,834 N N N N $33,328
INTERIM VICE CHANCELLOR - STUDENT Below the 25th
GALINDO, EMILY C AFFAIRS ucb MRZ Percentile $253,405 $235,807 $3,520 $239,327 N N N N
Below the 50th
GANNOTTA, RICHARD J CHIEF EXECUTIVE OFFICER ucl MRZ Percentile $780,000 $714,545 $124,425 $838,970 Y N N N
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DEPUTY GENERAL COUNSEL - BUSINESS, Below the 60th
GIBBS, GEOFFREY TAYLOR FINANCE AND INNOVATION UCOP  |MRZ Percentile $282,120 $277,215 $277,215 Y N N 5% N
SENIOR MANAGING DIRECTOR - REAL Below the Maximum
GIL, GLORIA BROWNING ESTATE UCOP _ [Salary Range Salary Range $366,180 $356,742 $166,927 $523,669 N N N N $726,200
Below the Maximum
GILLESPIE, KIMBERLY H CHIEF COUNSEL, UCSD HEALTH UCSD _ |Salary Range Salary Range $334,184 $328,506 $328,506 N N N N
Below the 25th
GILLMAN, HOWARD AARON  |CHANCELLOR ucl MRZ Percentile $529,973 $520,969 $8,916 $529,885 Y Y N N
INTERIM VICE CHANCELLOR FOR HEALTH Below the 25th
GOLDIN, ALAN L AFFAIRS ucl MRZ Percentile $400,000 $361,975 $19,926 $381,901 N N N N
VICE CHANCELLOR AND CHIEF FINANCIAL Below the 90th
GOLDMAN, GREGG OFFICER UCLA |MRZ Percentile $425,000 $47,736 $62,665 Y N N N $15,018
Below the 60th
GORDEN JR., MONROE VICE CHANCELLOR - STUDENT AFFAIRS UCLA  |MRZ Percentile $321,672 $304,527 $304,527 Y N N N
No Independent
Survey Data
GOTTLIEB, LINDSAY WOMEN'S BASKETBALL HEAD COACH UcB Salary Range Available $360,000 $360,000 $75,000 $5,400 $297,500 $737,900 N N N N
No Independent
Survey Data
GREATWOOD, STEVEN E FOOTBALL OFFENSIVE LINE COACH UCB Salary Range Available $250,000 $237,500 $182,500 $420,000 N N N N
Below the 90th
GRIMLEY, KAREN ANN CHIEF NURSING EXECUTIVE, UCLA HEALTH|UCLA  |MRZ Percentile $407,035 $397,075 $75,770 $472,845 Y N N 5% N
GROSENHEIDER, ALAN DEPUTY UNIVERSITY LIBRARIAN/FORMER Below the 50th
ARTHUR ACTING UNIVERSITY LIBRARIAN UCSB  |MRZ Percentile $198,177 $199,374 $199,374 N N N N
No Independent
Survey Data
GUERRERO, DANIEL GENE DIRECTOR, INTERCOLLEGIATE ATHLETICS |UCLA |[Salary Range Available $937,779 $922,894 $83,750 $734,000 $1,740,644 N N N N $850,000
Below the 50th
GUIMARAES, ARTHUR RIBEIRO |ASSOCIATE CHIEF INVESTMENT OFFICER |[UCOP  |MRZ Percentile $378,792 $369,030 $216,215 $585,245 Y N N 5% N $1,330,000
SENIOR VICE PRESIDENT - RESEARCH Below the 50th
GULBRANSON, CHRISTINE INNOVATION AND ENTREPRENEURSHIP  |[UCOP  [MRZ Percentile $355,356 $349,315 $8,916 $358,231 Y N N 5% N
VICE PROVOST - DIVERSITY AND Below the 25th
GULLATT, VELVIA YVETTE ENGAGEMENT UCOP  |MRZ Percentile $270,312 $264,241 $264,241 Y N N 5% N
Below the 50th
GUNTHER, ELISABETH R CHIEF CAMPUS COUNSEL ucm MRZ Percentile $253,111 $244,324 $10,000 $254,324 Y N N 5% N $243,000
CHIEF FINANCIAL OFFICER, SCHOOL OF Below the Maximum
HAJEK, CHARLES MEDICINE UCLA |Salary Range Salary Range $304,562 $298,554 $26,484 $325,038 N N N N
Below the 60th
HAMILL, NANCY G CHIEF CAMPUS COUNSEL UCSB  |MRZ Percentile $283,250 $257,448 $257,448 Y N N N
SENIOR ASSOCIATE VICE CHANCELLOR- Below the Maximum
HANSEN SHINNERL, CLARET  |CAMPUS LIFE SERVICES UCSF__|Salary Range Salary Range $330,717 $325,098 $325,098 N N N N
ASSOCIATE VICE PRESIDENT - FEDERAL Below the 50th
HARRINGTON, CHRISTOPHER |GOVERNMENT RELATIONS UCOP |MRZ Percentile $250,000 $244,034 $244,034 Y N N N
Below the 60th
HAWGOOD, SAMUEL CHANCELLOR UCSF  |MRZ Percentile $844,131 $829,789 $8,916 $838,705 Y Y N N
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VICE CHANCELLOR - UNIVERSITY Below the 50th
HAYASHIDA, PETER A ADVANCEMENT UCR  |MRZ Percentile $365,505 $358,794 $8,916 $367,710 Y N N 5% N $409,500
At Minimum of
HAYNE, CAY JOSE MANAGING DIRECTOR - REAL ESTATE UCOP _ [Salary Range Salary Range $280,300 $230,695 $89,352 $320,047 N N N N
Below the 60th
HAYNES, BRIAN VICE CHANCELLOR - STUDENT AFFAIRS UCR MRZ Percentile $260,000 $77,246 $77,246 Y N N N
VICE CHANCELLOR - UNIVERSITY Below the 60th
HERVEY, BRIAN T ADVANCEMENT ucl MRZ Percentile $406,325 $399,421 $8,916 $408,337 Y N N 5% N $529,200
PROVOST AND EXECUTIVE VICE Below the 25th
HEXTER, RALPH J CHANCELLOR ucD MRz percentile $429,382 $422,087 $8,916 $431,003 Y N N N $607,500
ASSISTANT VICE CHANCELLOR-
CHILDREN'S HEALTH, UNIVERSITY Below the Maximum
HICKEY, ERIN E DEVELOPMENT/ALUMNI RELATIONS UCSF__[Salary Range Salary Range $353,000 $321,090 $4,253 $325,343 N N N N
SENIOR VICE PRESIDENT - EXTERNAL Below the 75th
HOLMES, CLAIRE ANNE RELATIONS AND COMMUNICATIONS UCOP  |MRZ Percentile $360,000 $326,833 $326,833 Y N N N
HOLMES-SULLIVAN, ROBIN Below the 60th
HELENE VICE PRESIDENT - STUDENT AFFAIRS UCOP |MRZ Percentile $308,568 $303,319 $303,319 Y N N 5% N
VICE CHANCELLOR OF UNIVERSITY Below the 75th
HOOPER, JULIE MORGAN DEVELOPMENT AND ALUMNI RELATIONS [UCB MRZ Percentile $403,142 $396,293 $8,916 $405,209 Y N N 5% N
SENIOR DIRECTOR, RESEARCH & Below the Maximum
HORSE-GRANT, DESERT INNOVATION, UCLA HEALTH UCLA _|[Salary Range Salary Range $416,786 $407,629 $56,377 $39,000 $503,006 N N N N
Below the 60th
HUBBARD, SUSAN S ASSOCIATE LABORATORY DIRECTOR LBNL  |MRZ Percentile $393,264 $380,664 $380,664 Y N N 5% N
INTERIM CHIEF INTEGRATION OFFICER,
UCSF BENIOFF CHILDREN'S HOSPITAL Below the Midpoint
HUDSON, PAMELA LOU OAKLAND UCSF _[salary