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ApplyUC SOGI questions

Sexual Orientation: Gender Identity:
Do you consider yourself to be: How do you describe yourself? (mark one
(single select) answer)
O Heterosexual or straight d Male
O Gay or leshian 0 Female
O Bisexual O Trans male/trans man
O Not listed above (please specify) | Trans female/trans woman
0 Genderqueer/gender non-conforming

What sex were you assigned at birth, such as on
an original birth certificate? (Mark one answer)

O Male
O Female
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Top 10 “not listed above” responses

J Pansexual
J Asexual

d Queer
 Straight

1 Female

J Male

J Demisexual
J Questioning
J Unsure

1 Not sure

IIIIIIIIII

AAAAAAAAAA

1/10/2020 | 5


Presenter
Presentation Notes
ApplyUC is the central application system for undergraduate admissions to all 9 UC undergraduate campuses. There are over 200,000 unique applicants each year.  


Pansexual Asexual Spectrum

“Normal” Identities
I'M SO CONFUSED! o Bt e
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Pansexual
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Summer’s
Coming!

All You Need
to Get Psyched
& Ready

What's the Real Difference beéé Bi- é
Pansexual?

What seem to be straightforward labels for sexual preference are anything but - and they even confuse
many in the LGBTQ community

What's the Difference Between Pansexuality and
Bisexuality?

Here's what to know.

“My Boyfriend Had a Twisted 'Secmt LLfE
HOW ASMART WOMAN FELL FORA SOC

What's the Difference Between Pansexual d Blsexual?

For Bisexual Awareness Week, a pansexual and a bisexual discuss the differences in the often misunderstood identities.

BY JESSIE EARL
SEFTEMBER 25 2018 4:36 AM EOT
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Pansexual
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Asexual Spectrum
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“Normal” Identities

Density

Distribution Plot
Normal, Mean=0, StDev=1
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/* SHOW TWEET */
/* READ TWEET */
Grace Lavery is a Professor of English Literature at UC Berkeley and an outspoken advocate for trans students and faculty. 
And I agree with her; tenure does sound fun. 
Good morning. My name is Joseph Van Matre. I’m an analyst at the University of California, Office of the President, and today we are going to be adding some more colors to the rainbow by exploring all the ways that UC undergraduate applicants identify their sexual orientation outside of the boxes we provide. 
More and more, universities (including UC, CSUs, and the California Community Colleges) are collecting data on gender identity and sexual orientation. This data collection helps us better understand our students and serve their needs. But we can only understand the things we measure. 
Unfortunately, there isn’t a digital gay thermometer that we can shove in someone’s ear. (Although someone should get on that.) -- We have to create categories. And categories are important. Categories are how we create shared meaning. 
But when we create categories, we necessarily cover up the blurry, messy edges—the “otherwise provisional and situational”—parts of people’s identities. This is especially true for sexual orientation and gender identity where identities can be fluid and the language around these identities is relatively new and shifting to meet our needs. 
At the University of California, we have provided the opportunity to identify gender identity and sexual orientation for three years for all undergraduate applicants. That’s over 650 thousand applicants, or about 210 thousand a year. These are the questions that applicants saw, and today we are going to focus in here. 
We provided the options of “Heterosexual/straight”, “Gay/lesbian”, and “Bisexual”. And about 99% of students who responded selected one of those options. But that means that there were 8,009 students who gave another response. 1072 unique responses, in fact. And these thousand plus responses are going to provide us with the extra colors of the rainbow that we’re searching for today. What experience are we missing in our three boxes? What populations and needs are we not seeing? And, what can these “other” students teach us about how we can better sever the needs of the whole student?            
Let’s find out.
The best place to start is with our Top 10 list. These are the ten most common responses within the “another identity” box and represent 74% of the applicant responses in this field. They are, in order of popularity: pansexual, asexual, queer, straight, female, male, demisexual, questioning, unsure, and not sure.
Just with this list, we can learn a lot about how our applicants are thinking about their sexual orientation. There’s a lot here. And a lot more in the other 1062 unique responses. But today we’re going to focus in on four different types of responses: pansexual orientations, asexual spectrum orientations, confusion in the face of this question, and “normal” identities. (I know. I’ll get there.)
The first color of response that we are going to look at today are pansexual orientations. “Pansexual”, just on its own was the most popular free response and responses that mention pansexuality in some way account for almost twenty-eight hundred responses. Pansexuality is an orientation that is attracted to all genders (pan-, Greek for all), or attraction that isn’t based on gender. This is an incredibly interesting type of response to me not because of its novelty (pansexuality is a fairly well established concept within LGBT circles) but because we have a sibling, some would say a twin, within the list of responses: bisexuality. 
Explanations of the differences between bisexuality and pansexuality have been hotly debated in leading journals such as Cosmo, Rolling Stone and Advocate. But in all seriousness, even within advocacy and academic communities there are disagreements about whether bisexuality (bi- meaning two) is exclusionary to trans identities—or—an umbrella term that should be used interchangeably with pansexuality.
What is clear, though, is that our applicants see a difference. Given the choice of “Bisexual”, twenty-eight hundred students chose to select “another identity” and specify pansexual. As one applicant put it, “Pansexual (different from bisexual.)” 
When thinking about how solicit information about sexual orientation in the future, this can be an important distinction to keep in mind, and we can be in conversation with our students about how this identity is important to them and how we can better understand the needs of pansexual students on our campuses.     
The next color (spectrum) that we are going to explore is the asexuality spectrum. Asexuality can loosely be defined as an orientation for a person who doesn’t experience sexual attraction. Asexuality, like many other orientations, can fall somewhere on a spectrum. Asexual-spectrum individuals can experience no sexual attraction to people of any gender or they may only experience sexual attraction in certain circumstances or occasions (sometimes called grey-asexual or demisexual). And for people who identify as grey-asexual or demisexual, they can have bisexual, pansexual, gay/lesbian or heterosexual attraction, and UC has had applicants who identified in all of these ways.
One interesting artifact of many asexual-spectrum respondents was the inclusion of a romantic orientation in their responses, or the types of desires they have for a romantic partner. While applicants of a variety of sexual orientations included a romantic ordination as well, asexual-spectrum applicants were more likely to include this information.  
Asexual identities are not widely understood, and asexual people are often excluded (intentionally or unintentionally) from queer spaces. Increasing the visibility of asexual students is the first step in better understanding their experiences and needs as important, valued members of our campus communities. 
Another group didn’t identify another color in the rainbow so much as miss the rainbow altogether. While we do ask about gender identity on the application in the same section, more than 580 applicants identified a gender as their sexual orientation. 
I don’t assume that these applicants were maliciously not responding to the question asked. But I also don’t assume that they know the difference between sexual orientation and gender identity. Instead of viewing this a miss, I think we can view this as an opportunity to identify learning needs of students who will soon be on our campuses.    
The last kind of response that we’re going to look at are “normal” identities. These are responses like “normal”, “normal sexual orientation”, “normal female” or “I am a man or normal person”. I found 70 of these types of responses. In fact just “normal” was the 13th most common response. Reading all of these responses, I came to the conclusion that these applicants use “normal” mean heterosexual and cisgender (or non-trans). 
It would be easy to look at these responses and write them off as offensive or ignorant or bigoted. But I think we should look at these responses as an opportunity. As a gift of honesty, however unintentional. 
One of the students that provided a “normal” identity was applying from east LA. Los Angeles. Big, diverse, cosmopolitan Los Angles. I was kind of surprised by this. But we all have our bubbles. We all grew up in a context that taught us what normal was.
This student was admitted and ultimately enrolled at a UC campus last fall, and I’m betting that their ideas of normal have… expanded since then. And that’s the point of education: providing students with exposure to new ideas, new people, and new ways of looking at the world. To bring us out of our bubble, whether that’s the Castro in San Francisco, or a smaller community in the Central Valley and to see what counts as “normal” for others. The goal of education is to allow us to see with a few more colors than we could before. 
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