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EXECUTIVE SUMMARY 
 
This report responds to Regents’ policy adopted in September 2007 requiring the UC President 

to report annually on the status of diversity at the University. 

 

Diversity is central to the mission of the University of California.  To be successful, ―diversity‖ 

cannot be seen as an optional initiative; it must be part of the way the University goes about its 

work—the way it teaches, does research, and engages with California’s communities.  This has 

been a challenge that the University has met with varying degrees of success. 

 

There is a need to focus on race and gender in the context of the historical exclusion of these 

groups from higher education, particularly underrepresented minorities – American Indians, 

African Americans and Chicano/Latinos.  However, UC understands that diversity is defined 

broadly and recognizes the necessity of creating a healthy campus climate to foster inclusion 

and provide enhanced educational benefits to all. 

 

The University community is comprised of students, faculty and staff.  Undergraduate students 

are the most diverse group.  UC often describes its diversity aspirations in terms of ―reflecting 

the diversity of California.‖  However, UC faces significant challenges in enrolling 

underrepresented minorities at the undergraduate level because a large number do not meet 

certain minimum academic requirements to be considered eligible for admissions. 

 

Graduate academic and professional students and faculty diversity varies by discipline, program 

and department.  While underrepresented minority numbers lag in most disciplines, the gender 

gap is lessening.  As with disciplines, some campuses are more diverse than others. 

 

UC continues to take action to mitigate diversity gaps.  The excellence of UC depends on the 

University’s ability to recruit and retain a highly qualified, diverse faculty, staff and student body.  

 

In the current economic crisis, UC must develop new and innovative ways to foster diversity on 

the University’s campuses and at the Office of the President.  Impacts on diversity must be part 

of all the University’s planning efforts, and thoroughly integrated to leverage scarce resources.   

 

 “Diversity–a defining feature of California's past, present, and future–

refers to the variety of personal experiences, values, and worldviews 

that arise from differences of culture and circumstance. Such 

differences include race, ethnicity, gender, age, religion, language, 

abilities/disabilities, sexual orientation, socioeconomic status, and 

geographic region, and more.” 

(UC Diversity Statement) 
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INTRODUCTION 
 

UC is dedicated to achieving excellence through diversity in the classroom, research lab and the 
workplace.  It strives to establish a climate that welcomes, celebrates and promotes respect for 
the contributions of all students and employees.   
 
In September 2007, the Regents of the University of California unanimously adopted the UC 
Diversity Statement, which was adopted by the UC Assembly of Academic Senates in May 2006 
and endorsed by the UC President in June 2006.  By doing so, the University renewed its 
―commitment to the full realization of its historic promise to recognize and nurture merit, talent, 
and achievement by supporting diversity and equal opportunity in its education, services, and 
administration, as well as research and creative activity‖ (UC Diversity Statement, 2007). 
 

Diversity is essential to the University’s mission.  UC defines diversity as the ―variety of personal 

experiences, values, and worldviews that arise from differences of culture and circumstance.  

Such differences include race, ethnicity, gender, age, religion, language, abilities/disabilities, 

sexual orientation, socioeconomic status, and geographic region, and more‖ (UC Diversity 

Statement, 2007).  The value of diversity in all aspects of the University’s educational programs 

is fundamental to its mission as a land grant institution. 

 

Diversity enhances the quality of a UC education.  The unique environment created by UC’s 

system of 10 top-tier public research universities contributes to the overall UC educational 

quality.  An important aspect of this environment is the ability to take advantage of the important 

social, cultural and intellectual contributions made possible by having a diverse population of 

students, faculty and staff from a variety of underrepresented populations.  A diverse University 

community enhances the quality of education by infusing perspectives and experiences from 

people of all walks of life in California and beyond, enriching and contributing to the educational 

environment. 

 

CLIMATE 
 
In September 2007, the Regents requested specific inclusion of campus climate data in 
requiring the UC President to report annually to the on the status of diversity.  Understanding 
the importance of gauging campus climate to create more inclusive and welcoming 
environments, UC President Yudof formed in 2010 an Advisory Council on Campus Climate, 
Culture and Inclusion charged with monitoring campus progress and metrics and examining 
campus practice and policy.  Each of the Chancellors created similar councils on the 10 
campuses and, in May 2010, the Regents created the Ad hoc Committee on Campus Climate. 
 
Campus climate is a multifaceted reflection and manifestation of diversity.  While numbers are 
important, campus climate is about moving beyond the numbers.  The very presence of 
individuals from different backgrounds results in diversity. Climate, on the other hand, refers to 
the experience of individuals and groups on a campus — and the quality and extent of the 
interaction between those various groups and individuals.  
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Chart 1:  Students of my race/ethnicity are respected on this 
campus. Percent responding “Somewhat Agree,” “Agree” 
or “Strongly Agree” by Race/Ethnicity and Gender, 
UCUES 2008 

 
 

Source: UC Undergraduate Experience Survey (UCUES), 2008 
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At the present time, there is no Universitywide climate survey.  Individual campuses have 
administered their own surveys, but it has not been done across the system.  The University is 
in the process of identifying potential Universitywide assessment tools. 
 
The only Universitywide data available comes from the UC Undergraduate Experience Survey 
(UCUES), which was not designed to measure climate.  Administered biennially to all UC 
undergraduates since 2002, UCUES is one of the primary tools at UC for assessing and 
reporting on student outcomes.  The response rate for the spring 2008 administration of UCUES 
was 39 percent overall.  This compares favorably to other similar national instruments.  
 
In addition to race, ethnicity and gender, UCUES gathers self-reported information on student 
political beliefs, religious beliefs, social class, family income and sexual orientation. 
 
Two UCUES questions on respect and tolerance are included in this report (Charts 1 and 3).  
Data in Charts 1, 2 and 3 also were reported in the 2009 Accountability Sub-report on Diversity.  
UCUES 2010 findings will be 
available in fall 2010. 
 
UCUES data show that, on 
the whole, the climate for 
undergraduate students 
across race, ethnicity and 
gender is respectful and 
tolerant.  Chart 1 shows the 
proportion of students by 
race, ethnicity and gender 
who agree that members of 
their racial and ethnic group 
are respected on campus.  
Of all respondents, 86 
percent responded 
―somewhat agree,‖ ―agree‖ 
or ―strongly agree‖ when 
asked if students of their 
race/ethnicity are respected 
on campus.   
 
As a group, African 
Americans feel less 
respected than other racial and ethnic groups and experience less tolerance of diversity.  
Compared with 91 percent of white respondents, 61 percent of African American students feel 
their race or ethnicity is respected on campus.  There are differences by gender.  African 
American males feel their race or ethnicity is respected less than any other race or ethnic group 
disaggregated by gender (58 percent). 
 
Chart 2 shows differences by campus for African American agreement that their race/ethnicity is 
respected.  Smaller proportions of African Americans at Santa Barbara (47 percent) and Santa 
Cruz (48 percent) report that members of their race/ethnicity are respected on campus 
compared to Riverside (79 percent) and Universitywide (61 percent). 
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Chart 2:  Students of my race/ethnicity are respected on this 
campus.  Percent of African American responding 
“Somewhat Agree,” “Agree” or “Strongly Agree” by 
Campus, UCUES 2008      

 
 

Source: UC Undergraduate Experience Survey (UCUES), 2008 
 

Notes: San Francisco is not included because it has no undergraduates.  Merced is not 
included because the campus used a shorter version of UCUES with only selected 
questions. 
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Table 1 shows the average rating of tolerance/intolerance of diversity on campus by race and 
ethnicity.  Again, on the whole, students rate campuses as being tolerant of diversity.  The 
average rating of tolerance/intolerance of diversity on campus was 2.08 (1.0 is most tolerant 
and 6.0 is most intolerant). 
 
African American students again reported notable differences.  African American 
undergraduates had the lowest average rating of tolerance/intolerance of diversity on campus.  
Compared with white students (1.99), African American students rated tolerance/intolerance of 
diversity at 2.48.  
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Table 1: Tolerance/Intolerance of Diversity, Average Rating by Race/Ethnicity, 
 UCUES 2008 
 

Campus 

Campus 

Average 

African 

American 

Chicano/ 

Latino 

Asian 

American 

        

White 

      

Berkeley 2.00 2.70 2.22 1.97 1.93 

Davis 1.94 2.10 2.10 1.97 1.84 

Irvine 2.20 2.44 2.37 2.12 2.20 

San Diego 2.27 2.79 2.40 2.26 2.18 

Santa Barbara 2.18 2.92 2.29 2.44 2.01 

Santa Cruz 2.08 2.82 2.23 2.23 1.92 

Los Angeles 2.07 2.56 2.27 2.01 2.01 

Riverside 1.90 2.00 1.75 1.95 1.91 

UC System 2.08 2.48 2.18 2.08 1.99 
 

Source: UC Undergraduate Experience Survey (UCUES), 2008 
 

Notes: San Francisco is not included because it has no undergraduates.  Merced is not included because 
the campus used a shorter version of UCUES with only selected questions. 

 

UNIVERSITY COMMUNITY 
 

The University community is comprised of students, faculty, researchers, other academics and 

staff.  Across these populations, there are variances in race, ethnicity and gender. 

 

UC often describes its diversity aspirations in terms of ―reflecting the diversity of California.‖  

The University’s demographics have not kept pace with California’s growing Chicano/Latino 

population.  In 2008-09, UC’s undergraduate students were 14 percent Chicano/Latino 

compared with a total Chicano/Latino population statewide of 34 percent and nationwide of 14 

percent.  The gap for African Americans is less severe.  African Americans comprised 5 percent 

of UC’s undergraduate students compared with a total African American population statewide of 

7 percent and nationwide of 13 percent. 

 

Charts 3 and 4 provide a snapshot of the University community by race, ethnicity and gender.  

These charts offer a picture of UC’s racial, ethnic and gender diversity. 

 

Undergraduate students are the largest and most racially and ethnically diverse group, as 

illustrated in Chart 3. Almost 20 percent of undergraduate students come from 

underrepresented minority groups — American Indian, African American or Chicano/Latino.  

The least racially and ethnically diverse groups are staff in the Senior Management Group 

(SMG) and ladder rank faculty — tenured faculty with permanent appointments and faculty on 

the ―tenure-track‖ (individuals in a position to be considered for but have not yet secured 

tenured positions). 
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There are some variations between campuses which are identified in subsequent charts. 

Chart 3:  The University Community by Race/Ethnicity, Universitywide, Fall 2008 

 
Sources: Student Data: Corporate Student System, Fall Enrollments. Staff Data: Corporate Payroll System (CPS); 
October Affirmative Action Reports, based on Statistical Summary of Students and Staff. Academic Appointee Data 
from CPS and from UCOP Academic Personnel Office. 
 

Notes: 

 Includes the 10 campuses, five medical centers, Agricultural and Natural Resources and the Office of the 
President.  Excludes Lawrence Berkeley National Laboratory. 

 ―Ladder Rank Faculty‖ includes only Professorial Series. ―Lecturers‖ includes all Lecturers (Unit 18 and 
others). ―Other Academics‖ includes other non-ladder rank faculty, professional researchers, academic 
administrators, postdocs, and others but excludes graduate student titles. 

 ―Staff‖ includes both career and non-career staff but excludes those with Casual Restricted appointments, 
an appointment type restricted to students. 

 ―Unknown‖ race/ethnic category for students is based on data from domestic students only; international 
students are shown separately.  Staff categories do not show ―International‖ because the data source used 
identifies staff by ethnicity, regardless of country of origin or visa status; therefore, for  staff, ―unknown‖ may 
include citizens, permanent residents or visa holders.  

 Headcounts are rounded.  For academic appointees and staff, headcounts are based on primary 
appointment. 

 
 

Gender diversity, shown in Chart 5, is greater for students and staff than for faculty. 

 

More than half (54 percent each) of all undergraduate and professional degree students and 44 

percent of graduate academic students are women.  Almost 29 percent of ladder-rank faculty, 

51 percent of lecturers and 41 percent of other academics are women. 
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More than 65 percent of Professional and Support Staff (PSS) are women, compared with half 

(50 percent) of Managers and Senior Professionals (MSP) and less than 30 percent of the 

Senior Management Group (SMG). 

 

In each group, campuses nearly mirror the Universitywide proportions for gender.  However, for 

ladder-rank faculty, the highest proportion of women is found at the Santa Cruz campus, with 36 

percent; and the lowest at San Diego, with 20 percent. 

 
Chart 4:  The University Community by Gender, Universitywide, Fall 2008 

 
Sources: Student Data: Corporate Student System, Fall Enrollments. Staff Data: Corporate Payroll System (CPS); 
October Affirmative Action Reports, based on Statistical Summary of Students and Staff. Academic Appointee Data 
from CPS and from UCOP Academic Personnel Office. 
 

Notes: 

 Includes the 10 campuses, five medical centers, Agricultural and Natural Resources and the Office of the 
President.  Excludes Lawrence Berkeley National Laboratory. 

 ―Ladder-Rank Faculty‖ includes only Professorial Series. ―Lecturers‖ includes all Lecturers (Unit 18 and 
others). ―Other Academics‖ includes other non-ladder rank faculty, professional researchers, academic 
administrators, postdocs, and others but excludes graduate student titles. 

 ―Staff‖ includes both career and non-career staff but excludes those with Casual Restricted appointments, 
an appointment type restricted to students. 

 Headcounts are rounded.  For academic appointees and staff, headcounts are based on primary 
appointment. 

 Excludes individuals whose gender is recorded as ―unknown‖. 
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Chart 5:  Career and Non-Career Staff by Race/Ethnicity, 
Universitywide, October 2008 

 
Source: Corporate Payroll System (CPS); October Affirmative Action Reports; 
Statistical Summary of Students and Staff. 
 

Notes: Includes career and non-career staff.  Excludes Casual Restricted, an 
appointment type restricted to students. 
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Chart 6:  Career and Non-Career Staff by Gender, Universitywide, 
 October 2008 

 
Source: Corporate Payroll System (CPS); October Affirmative Action Reports; 
Statistical Summary of Students and Staff. 
 

Notes: Includes career and non-career staff.  Excludes Casual Restricted, an 
appointment type restricted to students. 
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STAFF 
 
UC is one of the largest public 
employers in the state of 
California.  In fall 2008, UC 
employed almost 100,000 
Professional and Support Staff 
(PSS), Managers and Senior 
Professionals (MSP) and 
Senior Management Group 
personnel (SMG), excluding 
students appointed in Casual 
Restricted appointments. 
 
Charts 5 and 6 show the 
variation in diversity by race 
and ethnicity and gender 
across personnel programs.  
The most diversity is seen 
among the Professional and 
Support Staff (PSS), and the 
least among the Senior 
Management Group (SMG).  
Despite some progress over 
the years, in 2008 SMG staff 
was 80 percent white and 68 
percent male.  There are only 
about 300 employees in this 
group. 
 
Among the Professional and 
Support Staff (PSS), roughly 
two-thirds are women across all 
racial and ethnic groups.  
Women are more than 50 
percent of the workforce on 
every campus and the Office of 
the President. 
 
Staff populations, particularly 
staff in the Professional and 
Support Staff (PSS) personnel 
group, are sensitive to the 
composition of the community 
surrounding the campuses.  
(Additional information on UC 
staff will be available in the 
November 2010 Biennial 
Accountability Sub-Report on 
Staff). 
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Chart 7:  Ladder- and Equivalent Rank Faculty by 
Race/Ethnicity and Discipline, Universitywide, 
October 2008 

 
Source: UC Corporate Payroll System; Academic Personnel Office 
Notes: 

 Includes faculty with appointments in the Professorial (Ladder Rank) 
series, as well as faculty in other series, such as Lecturer with Security of 
Employment, which offer an equivalent path to permanent status.  

 Health Sciences includes Medicine, Dentistry, Optometry, Nursing, Public 
Health, Pharmacy and Veterinary Medicine. 

 Professional Fields includes: Business & Management, Communications, 
Architecture, Home Economics, Law, Library Science, Public 
Administration and Social Work. 
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FACULTY 
 
Faculty diversity is one of the most pressing issues facing UC.  In 2006, the President’s 
Taskforce on Faculty Diversity stated that ―UC will remain competitive as a leading institution of 
higher education only if it is successful in addressing the underrepresentation of minorities and 
women among its faculty and academic leaders.‖ 
 
UC employs over 9,000 ladder- and equivalent rank faculty— tenured faculty with career or 
permanent professorial appointments and ―tenure-track‖ faculty, individuals in a position to be 
considered for tenured or career professorial positions.  Ladder- and equivalent rank faculty 
includes faculty with appointments in the Professorial (ladder-rank) series, as well as faculty in 
other series, such as Lecturer with Security of Employment, which offer an equivalent path to 
permanent status.  Because faculty careers can last up to 40 years, the rate of demographic 
change is necessarily slow. 
 
Taken as a whole, the ladder-rank faculty at UC is more diverse than at comparable AAU public 
and private institutions.  Chart 7 shows the racial and ethnic diversity of ladder rank faculty at 
UC by discipline.  Underrepresented minorities comprise about 8 percent of the ladder-rank 
faculty, compared with 76 percent white and 15 percent Asian American ladder-rank faculty 
members. 
 
Racial and ethnic diversity 
varies by discipline.  As with 
graduate students, the largest 
proportion of 
underrepresented minority 
faculty is in education.  
However, at 2 percent, 
education has the smallest 
proportion of total faculty.  Of 
the 214 ladder-rank faculty in 
education, 43 were 
underrepresented minorities.  
Underrepresented ladder-rank 
faculty were least represented 
in the physical sciences (4 
percent) and computer 
science, math and 
engineering (4 percent), and 
better represented in the arts, 
humanities and social 
sciences (13 percent). 
 
Campus variations are not 
significant. – across the 
University, the numbers of 
underrepresented minority 
faculty on each campus are 
low.  
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Chart 8:  Ladder- and Equivalent Rank Faculty by Gender 
and Discipline, Universitywide, October 2008 

 
Source: UC Corporate Payroll System; Academic Personnel Office 
Notes: 

 Includes faculty with appointments in the Professorial (Ladder Rank) 
series, as well as faculty in other series, such as Lecturer with Security 
of Employment, which offer an equivalent path to permanent status.  

 Health Sciences includes Medicine, Dentistry, Optometry, Nursing, 
Public Health, Pharmacy and Veterinary Medicine. 

 Professional Fields includes: Business & Management, 
Communications, Architecture, Home Economics, Law, Library 
Science, Public Administration and Social Work. 
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The proportion of women faculty has increased, but remains well below parity.  The 
underrepresentation of women and minorities in faculty careers is a national problem, not 
unique to UC. 
 
At UC, 30 percent of all ladder-rank faculty are women.  As with racial and ethnic minorities, 
Chart 8 shows women are most underrepresented in the physical sciences, math and 
engineering/computer science.  Women comprise 13 percent of ladder-rank faculty in the 
physical sciences and 19 percent of ladder-rank faculty in computer science, math and 
engineering. 
 
As with racial and ethnic 
diversity, differences in the 
distribution of women across 
campuses are not significant.  
The highest proportion of 
women is found at Santa Cruz, 
with 36 percent; the lowest at 
San Diego, with 20 percent. 
 
To address the importance of 
faculty diversity, changes have 
been made to the Academic 
Personnel Manual (APM) 
policies on appointments, 
promotions and appraisals 
(APM 210).  In judging a 
candidate’s teaching, faculty 
review and appraisal 
committees may look at the 
development of particularly 
effective strategies for the 
educational advancement of 
students in various 
underrepresented groups.  The 
review can also draw attention 
to faculty research or public 
service that contributes to the 
advancement of equitable 
access and diversity in education. 
 
Chart 9 depicts the percentage of underrepresented junior faculty (assistant professors) hired at 
UC compared with availability pools.  Availability pool estimates are based on the proportion of 
Ph.D.s awarded nationally to students from different racial and ethnic groups between 2003 and 
2007. 
 
The number and proportion of underrepresented minority and women doctoral degree recipients 
has grown dramatically over the past 25 years, but the demographic profile of UC faculty does 
not fully reflect  these changes. 
 
Over the last five years, underrepresented minorities have been hired below their availability in 
professional fields, computer science, math and engineering and the physical sciences, while 
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Chart 9:  Ladder-Rank Hiring vs. Availabilities by Race/Ethnicity 
and Discipline, New Assistant Professors, 
Universitywide, 2004-05 to 2008-09 

 
 
 

Chart 10: Ladder-Rank Hiring vs. Availabilities by Gender and 
Discipline, New Assistant Professors, Universitywide, 
2004-05 to 2008-09 

 
 

Sources: UC Corporate Payroll System; Academic Personnel Office. Availabilities:  
NSF, NIH, U.S.  Department of Education, NEH, USDA, NASA, Survey of Earned 
Doctorates. New appointments:  Academic Personnel’s new appointments database. 
 

Notes: 

 URM: Underrepresented minority; includes American Indian, African 
American and Chicano/Latino. 

 Availability estimated based on the proportion of PhDs awarded from 2003 
to 2007 nationwide. 

 Data does not include Medicine, Dentistry and Optometry. 

 Professional Fields includes: Business & Management, Communications, 
Architecture, Home Economics, Law, Library Science, Public Administration 
and Social Work. 

 *Nursing, Public Health, Pharmacy and Veterinary Medicine are included in 
Life Sciences. 
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hired at the same or greater than 
expected proportions in the life 
sciences; arts, humanities and 
social sciences; and education. 
 
Women junior faculty (assistant 
professors) were hired below 
their availability in all disciplines 
except computer science, math 
and engineering over the last five 
years (Chart 10). Between 2003 
and 2007, women accounted for 
about 23 percent of Ph.D.s 
awarded in the physical 
sciences, and were about 25 
percent of UC junior faculty 
hires. 
 
To encourage outstanding 
women and minority Ph.D. 
recipients to pursue academic 
careers at  
 
UC, the UC President's 
Postdoctoral Fellowship Program 
was established in 1984.  The 
program offers postdoctoral 
research fellowships and faculty 
mentoring to scholars in all fields 
whose research, teaching, and 
service will contribute to diversity 
and equal opportunity at UC.  
Since 2003, 75 former fellows 
have received appointments as 
UC faculty. 
 
(Additional information will be 
available in the January 2011 
Biennial Accountability Sub-
Report on Faculty 
Competitiveness.) 
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Chart 11: Graduate Academic Students by Race/Ethnicity and 
Discipline, Universitywide, Fall 2008 

 
Source: UC Corporate Student System 
 

Notes: Graduate Academic includes:  Academic Master's and Academic Doctoral 
students.  Physical Sciences includes Engineering/Computer Science. ―Other 
Disciplines‖ includes interdisciplinary areas, miscellaneous fields such as 
criminology, and academic degrees in professional fields such as a PhD in business 
or law. 
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GRADUATE ACADEMIC STUDENTS 
 

California’s Master Plan recognizes UC as a doctoral-granting institution and the state’s primary 

research institution. Graduate education is critical to the University’s research mission and, 

therefore, central to the vibrancy of the state’s knowledge-based economy and ability to meet its 

academic, technical, and professional work force needs and fuel innovation that can have 

worldwide impact. These contributions are made possible when UC graduate programs serve 

as a magnet for the most highly qualified, talented and diverse students. 

 

UC’s graduate programs draw students from across the nation and around the world, including 

its own undergraduate students.  UC distinguishes between two types of graduate students — 

academic and professional.  

Graduate academic students 

include those working toward 

academic master's and 

academic doctoral (Ph.D.) 

degrees.  In the physical 

sciences, this includes 

engineering and computer 

science.  UC enrolled about 

30,000 graduate academic 

students in fall 2008.  Chart 

11 depicts the racial and 

ethnic composition of 

graduate academic students 

by discipline for fall 2008. 

 

Graduate enrollment of 

underrepresented minorities 

at UC is low and racial and 

ethnic diversity has improved 

only minimally over time.  In 

fall 2002, 7 percent of all 

graduate academic students 

were underrepresented minorities, compared to 9 percent in fall 2008.  In contrast, 43 percent of 

graduate academic students were white in fall 2008. 

 

At the graduate academic student level, citizenship/national origin can be an important 

contributor to diversity and the educational experience.  At the graduate level, international 

students provide global connections and ensure that UC attracts the very best and brightest in 

the world.  In fall 2008, international students represented more than 22 percent of all graduate 

academic students.  International student enrollment in graduate academic programs varies by 

discipline. 
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Chart 12: Graduate Academic Students by Gender and 
Discipline, Universitywide, Fall 2008 

 
Source: UC Corporate Student System 
 

Notes: Graduate Academic includes:  Academic Master's and Academic Doctoral 
students.  Physical Sciences includes Engineering/Computer Science. ―Other 
Disciplines‖ includes interdisciplinary areas, miscellaneous fields such as 
criminology, and academic degrees in professional fields such as a PhD in 
business or law. 
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Diversity among graduate 

academic students fluctuates by 

discipline.  More than 45 percent 

of all graduate academic students 

are in the physical sciences.  

Within the physical sciences, 6 

percent are underrepresented 

minorities, in contrast with 36 

percent white students and 34 

percent international students.  

Underrepresented minorities are 

more likely to be in the social 

sciences, humanities or earn 

academic degrees in professional 

fields such as a Ph.D. in business 

or law than in STEM fields 

(science, technology, engineering 

and math). 

 

Universitywide, 42 percent of all 

graduate academic students were women in fall 2008.   However, as Chart 12 shows, the 

proportion of graduate academic students who are women also varies by discipline.  More than 

half of the graduate academic students in the life sciences, social sciences, humanities and 

other disciplines are women.  However, only 26 percent of all graduate academic students in the 

physical sciences are women. 

 

GRADUATE PROFESSIONAL STUDENTS 
 

UC enrolled more than 23,000 graduate professional students in fall 2008; underrepresented 

students comprised 12 percent.  American Indians are the least represented in all programs.  

African American students comprise less than 4 percent and Chicano/Latino students only 8 

percent of all graduate professional students.  In contrast, graduate professional students are 

more than 40 percent white and more than a quarter Asian American. 

 

Chart 13 shows that the proportion of underrepresented minority students varies by professional 

degree program.  The highest proportion of underrepresented students is in education (26 

percent); the lowest, in business. 
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Chart 13: Graduate Professional Students by Race/Ethnicity 
and Discipline, Universitywide, Fall 2008 

 
Source: UC Corporate Student System 
 

Notes: Graduate Professional includes:  Professional Master's, Professional 
Practice, and Professional Doctoral. ―Other Disciplines‖ include:  Architecture, Arts 
& Humanities, Engineering/Computer Science, Life Science, Other Professional, 
and Public Administration. 
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Across the country, business schools have very low enrollment by students from 

underrepresented groups, and the same is true for the six UC MBA programs.  At UC, business 

schools have the least representation of underrepresented students of all the professional 

degree programs, both in percentages and actual number of students.  Total enrollment of 

underrepresented students in graduate professional degree business programs is about 5 

percent.  In contrast, the Association to Advance the Collegiate Schools of Business (AACSB) 

reports 13 percent enrollment among its members by American Indian, African American and 

Chicano/Latino students.  UC business schools are addressing this issue through developing 

partnerships with professional associations, alumni and career-based outreach programs. 

 

The representation of underrepresented groups among students enrolled at UC law schools 

ranges from 11 percent to 16 percent. Total enrollment of underrepresented students in 

graduate professional degree law programs is about 13 percent.  This contrasts favorably with 

comparison public law schools at 11 percent and comparison private law schools at 16 percent 

enrollment of underrepresented students.  In fall 2008, 15 percent of law students at Los 

Angeles and Berkeley were underrepresented minorities.  In its first year (fall 2008), Irvine 

enrolled more than 12 percent underrepresented law students.  UC law schools have adopted 

strategies to increase their percentage of underrepresented students by focusing on long-term 

outreach programs, seasonal recruitment events and need-based financial aid. 
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Chart 14: Graduate Professional Students by Gender and 
Discipline, Universitywide, Fall 2008 

 
Source: UC Corporate Student System 
 

Notes: Graduate Professional includes:  Professional Master's, Professional 
Practice, and Professional Doctoral. ―Other Disciplines‖ include:  Architecture, Arts 
& Humanities, Engineering/Computer Science, Life Science, Other Professional, 
and Public Administration. 
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Total underrepresented student 

enrollment in medicine in fall 

2008 was 10 percent.  In 2008, 

almost 20 percent of UC’s first-

year medical students were 

underrepresented students 

compared with a national 

average of 14.5 percent.  At 

San Francisco, 31 percent of 

the first-year class was 

underrepresented minorities, 

leading all public and private 

medical schools in California. 

 

The University continues to 

make concerted efforts to 

increase the diversity of its 

health professions programs. 

Educational and community 

outreach programs are 

established elements of all UC 

medical schools. Collectively, these programs are intended to strengthen the educational 

pipeline, to encourage students from diverse backgrounds to consider medicine as a career 

choice, to mentor and support them as they pursue science and health related educational 

goals and to provide a variety of resources to ensure their academic and personal success. 

Although there are several programs currently offered by UC medical schools, one example of a 

model program that continues to achieve success in increasing diversity in UC medical 

education programs is UC Program in Medical Education (PRIME).  PRIME programs are five-

year (M.D. and Master's degree) programs offering specialized education, training and support 

for students who wish to acquire added skill and expertise as they pursue careers caring for 

underserved populations. 

 

Universitywide, about 53 percent of all professional degree students were women in 2008-09.  

However, the proportion of professional degree students who were women varies by discipline.  

As with racial and ethnic diversity, the lowest proportions of women were in business and 

highest in education.  Particularly high proportions of women were found in some of UC’s health 

science programs (i.e., nursing, veterinary medicine and pharmacy). 

 
Additional information on professional degree programs will be presented to the Regents in 

November when Regents must approve the Three-Year Professional Degree Fee Plan. 
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Chart 15: New Undergraduate Enrollment by First-Generation 
Status, Universitywide and Campuses, Fall 2009 

 
Source: UC Corporate Student System 
 

Notes: Includes Freshman and Transfer Enrollees. Includes fall applicants at 
Berkeley and San Diego whose admission and enrollment were deferred until winter 
quarter/spring semester. 
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Under the terms of the California Master Plan for Higher Education, the ―top one-eighth‖ of 

California public high school graduates is eligible for admission to UC.  However, 

underrepresented minorities come from demographic groups whose group eligibility rate is less 

than 12.5 percent.  Currently, African Americans, American Indians and Chicanos/Latinos are 

considered underrepresented. 

 

UC faces many challenges enhancing diversity among its undergraduate students. 

 

Beginning with the entering class of 1998, the University has been prohibited from considering 

race and ethnicity, among other characteristics, in admissions. This prohibition came from 

Regents’ action in 1996, which was reinforced by the voters when Proposition 209 was passed 

the same year. In 2001, the Board of Regents rescinded its action; however, Proposition 209 is 

still the law and as a public university, UC must operate within its restrictions. 

 

UC faces additional challenges in recruiting talented students from underrepresented minority 

groups because these students often accept offers from private universities that do not face the 

same restrictions on affirmative action that UC does and can offer more generous and targeted 

financial aid. 

 

Despite these challenges, the proportion of UC’s enrolled freshmen who are from 

underrepresented minority groups has increased steadily since a low point in 1998 although the 

proportion of underrepresented students in California high schools has also increased. 

 

Socio-economic diversity among 

UC’s undergraduates is higher 

than at comparison institutions.  

Parents’ educational attainment 

(Chart 15) and income (Chart 

16) are two contributors to socio-

economic diversity. 

 

Chart 15 shows first generation 

status of new undergraduate 

students.  First generation refers 

to a student neither of whose 

parents received a 

baccalaureate degree.  In fall 

2009, UC enrolled almost 40 

percent first-generation new 

undergraduate students.  

Campus variations for first-

generation undergraduate 
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Chart 16: Pell Grant Recipients, Campuses, UC, Other AAU* 
Institutions, 2008-09 

 
Source: IPEDS Institutional Characteristics and Student Financial Aid Surveys 
 
Notes:  Pell percentage represents the percent of all fall enrolled undergraduates 
who received a Pell Grant at any point during the academic year. ―Other AAU 
Public‖ excludes UC data. 
*Association of American Universities 
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students range from 53 percent at Merced and 51 percent at Riverside to 30 percent at Berkeley 

and 37 percent at Santa Cruz and Irvine.  New undergraduate enrollment includes freshmen 

and transfers. 

 

The demographic profile of first-generation students is quite different from that of traditional 

college student populations—first-generation students are more likely to be from 

underrepresented minority and low-income groups.  In fall 2008, three-quarters of new 

undergraduate Chicano/Latino and half of new undergraduate African American students were 

first generation. 

 

The University strives to provide access to low-income students.  UC enrolls more low-income 

students than any other public or private university in the Association of American Universities 

(AAU) — a nonprofit association of 61 U.S. and two Canadian preeminent public and private 

research universities that include six UC campuses. 

 

The percentage of undergraduate students with Pell Grants provides a way to approximate 

enrollment levels of low-income students.  Pell Grants are awarded by the federal government 

to low-income students — generally those whose parental income is below $45,000 or who are 

considered to be financially independent from their parents. 

 

Chart 16 shows the percentage of UC’s Pell Grant recipients awarded to undergraduate 

students in 2008-09.  More than 30 percent of UC undergraduate students received Pell Grants 

in 2008-09. The percentage varies among campuses, from 42 percent each at Riverside and 

Merced to 25 percent each at Santa Barbara and Irvine. 

 

Underrepresented minorities at 

UC are more likely to be low-

income than other students.  

Among UC undergraduates 

enrolled in fall 2008, 53 percent 

of Chicano/Latinos and half of 

the African Americans were Pell 

Grant recipients.  In contrast, 34 

percent of Asian American 

students and 17 percent of 

white students were Pell Grant 

recipients. 

 

Although socio-economic 

diversity is significant at UC, 

academic preparation in high 

school poses a major challenge 

to admitting a more diverse 

undergraduate student body.  
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Chart 17: Undergraduate Enrollment Pipeline, 
Underrepresented Minorities, 1986-2007, 

 Selected Years 

 
 

Sources: Eligibility Rates: California Postsecondary Education Commission 
(CPEC). UC Admissions and Enrollment: Corporate Student System. 
 

Notes: URM: Underrepresented minority; includes American Indian, African 
American and Chicano/Latino. Eligibility is as defined by the California Post-
Education Commission (CPEC), which periodically conducts surveys to 
determine eligibility for UC on a statewide basis.   
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Charts 17 and 18 depict the difference between the percentage of underrepresented minorities 

graduating from California high schools and the percentage enrolling as freshmen at the 

University — the  ―enrollment pipeline‖ or ―education pipeline.‖ 

 

Education pipeline success captures student transition in four key areas: high school 

graduation, entry into higher education, persistence in higher education and completion of 

higher education. 

 

Since 1986, there has been steady progress in high school graduation rates, UC eligibility and 

UC enrollment for underrepresented minorities. While change in UC eligibility policies and 

increases in underrepresented populations in the state of California influence these numbers, 

UC also is dedicated to academic preparation programs and K-14 partnerships designed to 

support student success in transitioning from high school to college.  In 1986, 28 percent of 

California public high school graduates were underrepresented minorities, 8 percent of UC-

eligible graduates were underrepresented minorities and more than 15 percent of enrolled UC 

freshman were underrepresented students. 

 

In 2007 (the most recent available pipeline data), 45 percent of California public high school 

graduates were underrepresented minorities and 23 percent of UC-eligible graduates were 

underrepresented minorities—the same percentage as enrolled UC freshmen that year. 

 

Despite this progress, 

underrepresented minorities 

continue to experience significant 

gaps in UC eligibility and 

enrollment.  In 2007, more than 

160,000 underrepresented 

minorities graduated from 

California public high schools.  

Only 7 percent of all 

underrepresented minority 

California public high school 

graduates were UC eligible, 

compared with 45 percent of total 

California public high school 

graduates.  UC enrolled almost 

the same proportion of all eligible 

California public high school 

graduates who were 

underrepresented minorities (4 

percent). 
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Chart 18: Undergraduate Enrollment Pipeline by 
Race/Ethnicity, Universitywide, 2007 

 
Source:  Eligibility Rates: California Postsecondary Education Commission 
(CPEC). UC Admissions and Enrollment: Corporate Student System. 
 

Notes:  URM: Underrepresented minority/; includes American Indian, African 
American and Chicano/Latino.  Eligibility is as defined by the California Post-
Education Commission (CPEC), which periodically conducts surveys to determine 
eligibility for UC on a statewide basis. 
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Pipeline success rates vary by 

racial and ethnic groups. Chart 

18 disaggregates racial and 

ethnic groups for the enrollment 

pipeline. 

For African-American students, 

the percentage of total 

California public high school 

graduates has been low but 

stable, between 7 and 8 

percent over the past 20 years, 

and the gap between California 

public high school graduates 

and UC freshmen has 

narrowed in recent years.  In 

2007, the proportion of UC 

eligible African-American 

students in California public 

high schools and UC new 

African-American freshmen 

were nearly equal at 3.5 

percent. 

 

For Chicano/Latino students, however, it is a very different picture.  In 1986 Chicano/Latino 

students made up about 19 percent of public high school graduates in California, compared with 

nearly 40 percent today.  UC consistently has enrolled more Chicano/Latino students each year, 

but has not kept pace with the rapidly growing population.  Chicano/Latino students represent 

the largest gap between California public high school graduates and new UC freshman 

enrollment by racial and ethnic group.  This gap is largely due to challenges in academic 

preparation indicated by the large number of Chicano/Latino public high school graduates who 

are not UC eligible.  In 2007, 37 percent of high school graduates were Chicano/Latino and 19 

percent were UC eligible.  However, about the same percentage of UC-eligible Chicano/Latino 

California public high school graduates (18.5 percent) made up new UC freshman enrollment in 

2007. 

 
While minimal, the largest gains in enrollment actually are among Chicano/Latino students, 

which have increased to more than 3 percent of total enrollment since 2003.  In 2009, 

Chicano/Latino enrollment Universitywide was about 17 percent with the largest percentages at 

Merced (32 percent), Riverside (30 percent) and Santa Barbara (22 percent).  Chart 19 shows 

Universitywide enrollment percentages for undergraduates in fall 2003, 2006 and 2009.  

Campus data is presented in Chart 20, showing some variations. 
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There were no increases in the proportion of African-American undergraduate students between 

2003 and 2006; however, UC has experienced slight increases in the percentage of African-

American enrollment since 2006.  In 2009, Merced and Riverside had the largest percentage of 

African-American undergraduate students in the system — between 7 and 8 percent.  Irvine, 

San Diego and Santa Cruz enrolled fewer than 3 percent African-American undergraduate 

students in fall 2009. 

 

Asian Americans make up the largest percentage of undergraduate students Universitywide. At 

seven campuses they comprise about 38 percent of all undergraduates, with the largest 

percentages at Irvine (53 percent) and San Diego (49 percent). 

 

Chart 19: Undergraduate Enrollment by Race/Ethnicity, Universitywide, Fall 2003, 2006, 
2009 

 
 

Source: UC Corporate Student System 
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Chart 20: Undergraduate Enrollment by Race/Ethnicity by Campuses, Fall 2003, 2006, 
2009 

 

 

 

               

 
 

Source: UC Corporate Student System 
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Over the last several years, the UC freshman admissions cycle has taken place in a challenging 

context that included the largest number of applicants in the University’s history (98,119 for fall 

2009) and budgetary constraints.  Charts 21 and 22 show freshman applicants, admits and 

enrollees by race and ethnicity. 

 

Applicants from all racial and ethnic groups have increased Universitywide and on all UC 

campuses since 2003 except San Diego where white freshman applicants decreased.  African-

American freshman applicants have increased 45 percent and Chicano/Latino freshman 

applicants have increased almost 69 percent Universitywide since 2003. 

 

Admits to UC have increased for all groups since 2003. 

 

Universitywide, enrollment has increased steadily for underrepresented minorities.  African-

American freshman enrollment increased 37 percent and Chicano/Latino freshman enrollment 

increased 65 percent since 2003.   Asian-American and white enrollees experienced a decline 

between 2006 and 2009.  However, Asian-American freshmen continue to represent the largest 

racial and ethnic group Universitywide, followed by white freshmen.  More Asian-American 

freshmen are enrolled at UC than all underrepresented minorities combined. 

 

Chart 21: Freshman Applicants, Admits and Enrollees by Race/Ethnicity, Universitywide,  
Fall 2003, 2006, 2009 

 
 

Source for Charts 21 and 22: Files prepared for UC StatFinder and UCOP Undergraduate Admissions File (UADM) 
 

Notes for Charts 21 and 22: Includes fall applicants whose admission and enrollment were deferred to winter/spring 
at Berkeley and San Diego. 
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Chart 22: Freshman Applicants, Admits and Enrollees by Race/Ethnicity and Campus, 
Fall 2003, 2006, 2009 

 

 
 

 
 

 
 

                
 

 
*Includes fall applications whose admission and enrollment were deferred to winter/spring. 
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Chart 23: Freshman Graduation Rates by Race/Ethnicity, 
Universitywide, Entering Cohorts Fall 2001-2005 

 
Source:  IPEDS Graduation Rate Surveys, 2007-2009 
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Access to higher education is only one step in the education pipeline – persistence in and 

completion of higher education is pivotal to education pipeline success.  Graduation rates are 

the most commonly recognized metric of student success.  Chart 23 shows 2001-05 trend data 

for freshman graduation rates by race and ethnicity for entering cohorts. 

 

Six-year graduation rates for entering freshmen is commonly accepted as the national standard.  

About 78 percent of all UC freshman graduate within six years.  However, there is a notable 

graduation rate gap for underrepresented minorities.  In 2003, 75 percent of American Indian, 

74 percent of African-American and 72 percent of Chicano/Latino students in the fall 2003 

entering freshman cohort graduated in six years, compared with 86 percent of Asian-American 

and about 83 percent of white students.  The fall 2003 cohort (graduation by fall 2009) is the 

most recently available freshman six-year graduation rate data. 

 

Freshman four-year graduation rates have improved for all racial and ethnic groups since 2001, 

demonstrating that UC is graduating students faster.  As with six-year rates, underrepresented 

minorities graduate at lower four-year rates than Asian-American and White freshmen.  Fewer 

than 43 percent of African-American, 48 percent of Chicano/Latino and 54 percent of American 

Indian students in the fall 2005 entering freshman cohort graduated in four years, compared 

with 62 percent of Asian American and 65 percent of white students. 

 

Overall, women entering UC as freshmen graduate at higher rates than men — 80 percent 

compared with 74 percent within six years.  However, there are differences in gender 

disaggregated by race and ethnicity, as shown in Chart 24.  American Indian and African-

American males have the lowest graduation rate—68 percent each graduate within six years.  

Asian-American females have the highest graduation rate — 87 percent graduate within six 

years. 
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Chart 24: Freshman Graduation Rates by Race/Ethnicity and 
Gender, Universitywide, Entering Cohorts Fall 2003 

 
Source:  IPEDS Graduation Rate Surveys, 2007-2009 
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The California Master Plan calls for UC to create a well-defined transfer route for students who 

choose to attend a California community college (CCC) after high school and specifies that the 

University maintain a 3:2 ratio of upper-division to lower-division students in order to ensure 

spaces for California community college transfers (lower-division students are freshmen and 

sophomores; upper-division students are junior- and senior-level students). 

 

Approximately 90 percent of transfer students to UC come from the California community 

colleges.  These transfer applicants are given priority in admission over transfer applicants from 

other institutions. 

 

In recent years, UC has increased the enrollment target for California community college 

transfer students and all campuses are committed to increasing transfer enrollments for the fall 

2010 term.  Since 1995, new California community college upper-division transfer fall enrollment 

has grown 62 percent. 

 

Transfer admission has the potential to enhance diversity.  In California community colleges 

there is a large concentration of diverse students — geographically, socioeconomically and 

racially/ethnically — which rivals the distribution of underrepresented minority students found in 

California public high schools.  In 2008, over 55 percent of all community college students were 

underrepresented minorities.  After white students, Chicano/Latinos are the second largest 

group attending California community colleges at 28 percent of total enrollment.   
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Chart 25: Transfer Applicants, Admits and Enrollees by 
Race/Ethnicity, Universitywide, Fall 2003, 2006, 2009 

 
Source: Files prepared for UC StatFinder and UCOP Undergraduate Admissions 
File (UADM) 
 

Notes: Data includes all transfers (including some lower-division), including fall 
applicants whose admission and enrollment were deferred to winter/spring at 
Berkeley and San Diego. 
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*Includes fall applicants at Berkeley and San Diego whose admission and enrollment were deferred to winter quarter or spring semester.

Between 2003 and 2009, the 

number of transfer student 

applicants has increased by 

almost 40 percent for 

underrepresented transfer 

students, compared with a 28 

percent increase for Asian 

Americans and 16 percent for 

white students. About a quarter 

of all incoming UC transfer 

students are underrepresented 

minorities (Chart 25). 

 

Although community colleges 

provide a more diverse pool of 

students, transfer rates among 

underrepresented minorities 

transfer students reflect similar 

patterns of racial, 

socioeconomic and geographic 

disparity in educational 

opportunity that challenge California’s primary and secondary schools.   

 

UC is dedicated to enhancing the transfer student pathway.  The UC Commission on the Future, 

convened by UC President Mark G. Yudof and UC Board of Regents Chairman Russell Gould in 

2009, is engaged in conversations about streamlining and enhancing the community college 

transfer path to UC. Commission recommendations include improving the student transfer 

function by requesting that UC campuses publish the lower-division pre-major requirements 

they expect from students for admissions to each major to help minimize the number of students 

transferring into a program without the lower-division courses needed to be admitted to their 

major of choice.  The Commission also discussed enhancing the UC Transfer website, ASSIST, 

as well as the exploration of online instruction. See http://ucfuture.universityofcalifornia.edu/ for 

more details on the work of the Commission. 

 

Campuses have offered fall 2010 admissions to a record 22,851 transfer students attending 

California community colleges, a 16.5 percent increase compared with fall 2009.  This outcome 

follows a 21 percent increase in applications from California community college transfer 

students that the University announced in January and reflects UC’s commitment to transfer 

from California’s community colleges. 

 

Transfer students make up approximately 30 percent of incoming UC students annually.  Charts 

26 and 27 illustrate graduation rates for transfer students.  Chart 26 disaggregates the data by 

race and ethnicity.  Almost 85 percent of UC transfer students graduate in four years after 

entering the University. 
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Chart 27: Transfer Graduation Rates by Race/Ethnicity and Gender, 
Universitywide, Entering Cohorts Fall 2005 

 
Source:  IPEDS Graduation Rate Surveys, 2007-2009 
 

Notes: Includes all fall transfers (including some lower-division). 
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Chart 26: Transfer Graduation Rates by Race/Ethnicity, 
Universitywide, Entering Cohorts Fall 2003-2007 

 
Source:  IPEDS Graduation Rate Surveys, 2007-2009 
 

Notes: Includes all fall transfers (including some lower-division). 
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More than 75 percent of 

African-American and 83 

percent of Chicano/Latino 

students in the fall 2005 

entering transfer cohort 

graduated in four years, 

contrasted with 87 percent 

of Asian-American and 

about 86 percent of white 

transfer students. 

 

Half of transfer students 

entering in fall 2007 

graduated in two years—37 

percent of African-American 

and 45 percent of 

Chicano/Latino students 

compared with 52 percent 

of white students. 

 

Similar to their freshman peers, transfer student females graduate at higher rates than males—

87 percent compared with 84 percent within four years of entering UC. 

 

Chart 26 shows differences 

in graduation rates for 

males and females within 

each racial and ethnic 

group.  The same pattern 

is seen as with freshman in 

Chart 23.  American Indian 

male (71 percent) and 

African-American male (70 

percent) transfer students 

have the lowest four-year 

graduation rates.  In 

contrast, 88 percent of 

Asian-American and white 

female transfer students 

graduate within four years 

of entering UC. 
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CONCLUSION 
 

In July 2006, the Regents formed the Study Group on University Diversity to advise on the 

status of diversity and to explore opportunities to improve diversity and support a climate of 

inclusion on each of the campuses.  The Staff Diversity Council and Study Group issued five 

categories of recommendations to enhance, support and sustain diversity at UC:  leadership, 

accountability, recruitment and retention, campus climate assessment and financial support.  

The following provides a brief sample of recent responses to these recommendations. 

 

LEADERSHIP: The study groups recognized that leadership is critical to creating a campus 

climate that fosters equal opportunity and inclusion.  In 2007, UC President Dynes endorsed the 

UC Diversity Statement and in 2010 UC President Yudof endorsed an amendment to the 

Diversity Statement to include ―gender identity.‖  Efforts to promote diversity are included in 

personnel performance reviews for Chancellors and others in the Senior Management Group 

(SMG).  In 2010, following campus incidents of discrimination and intolerance, UC leadership 

publicly condemned acts of racism, intolerance and incivility on UC campuses. 

 

ACCOUNTABILITY: This report responds to Regents’ policy requiring the UC President to report 

annually on the status of diversity at the University. 

 

RECRUITMENT AND RETENTION: The Study Group recognized the need to recruit and retain 

diverse staff, students and faculty.  The Regents in February 2009 adopted a proposal to 

change freshman admission to give more high-achieving students the chance to apply to UC 

and receive a full review of their applications (beginning in fall 2012).  To mitigate diversity gaps 

at the graduate professional level, business schools are developing partnerships with 

professional associations, alumni, and career-based outreach programs; law schools are 

focusing on long-term outreach programs, seasonal recruitment events, and need-based 

financial aid; and there are several programs currently offered by UC medical schools to support 

underrepresented students such as the UC Program in Medical Education (PRIME).  For 

faculty, diversity efforts have been given greater attention in the appointment, review and 

appraisal process and UC continues to operate the successful President’s Postdoctoral 

Fellowship Program supporting scholars who contribute to diversity and equal opportunity. 

 
CAMPUS CLIMATE ASSESSMENT: In September 2007, the Regents requested specific inclusion 

of campus climate data in requiring the UC President to report annually to the on the status of 

diversity.  Understanding the importance of gauging campus climate to create more inclusive 

and welcoming environments, UC President Yudof formed in 2010 an Advisory Council on 

Campus Climate, Culture and Inclusion charged with monitoring campus progress and metrics 

and examining campus practice and policy.  Each of the Chancellors created similar councils on 

the 10 campuses and, in May 2010, the Regents created the Ad hoc Committee on Campus 

Climate.  The September 2010 presentation to the Regents on University Diversity focused on 

campus climate and campus climate assessment.  UC is currently exploring opportunities to 

develop a comprehensive systemwide climate assessment tool to produce clear and consistent 

data. 
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Data Table for 
Chart 1:
"Students of my race/ethnicity are respected on this campus"
Percent Responding "Somewhat Agree", "Agree" or "Strongly Agree"
By Race/Ethnicity
UNIVERSITYWIDE
2008

Women Men
African American 63% 58%

Chicano/Latino 76% 75%

Asian American 89% 84%

White 93% 89%

All Races/Ethnicities 87% 84%

Source: UC Undergraduate Experience Survey (UCUES), 2008

Notes: Does not include San Francisco, which does not have any undergraduates

Does not include Merced, which used a shorter version of UCUES with only selected questoins

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 2:
"Students of my race/ethnicity are respected on this campus"
Percent of African American Students Responding "Somewhat Agree", "Agree" or "Strongly Agree"
By Campus
2008

Student Respondents
African 

American
All Races/ 
Ethnicities

Riverside 79% 87%

Irvine 69% 87%

San Diego 63% 84%

Davis 62% 89%

Los Angeles 56% 86%

Berkeley 54% 84%

Santa Cruz 48% 85%

Santa Barbara 47% 85%

All Campuses* 61% 86%

Source: UC Undergraduate Experience Survey (UCUES), 2008

Notes: *Does not include San Francisco, which does not have any undergraduates

Does not include Merced, which used a shorter version of UCUES with only selected questions

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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September 2010

Data Table for
Chart 3:
The University Community
By Race/Ethnicity
UNIVERSITYWIDE
Fall 2008

 American 
Indian 

 African 
American 

 Chicano/ 
Latino 

 Asian 
American  White  Unknown  International  Total 

Students Undergrad 918 5,741 27,212 66,420 57,005 11,086 4,696 173,078

Grad - Academic 205 728 2,061 4,091 13,018 3,511 6,526 30,140

Grad - Professional 141 668 1,708 6,070 9,057 3,404 1,774 22,822

      

Academics Lecturers 22 73 165 365 1,909 129 93 2,756

Other Academics 68 430 1,032 4,601 12,423 701 2,895 22,150

 Ladder Rank Faculty 39 222 474 1,316 6,814 150 86 9,101

   

Staff Prof. & Support Staff 583 8,206 16,708 20,511 41,774 2,910 N/A 90,692

Mgrs. & Sr. Profs. 46 379 527 1,393 6,115 224 N/A 8,684

Sr. Mgmt.Grp. 0 21 19 10 235 10 N/A 295

Grand Total 2,022 16,468 49,906 104,777 148,350 22,125 16,070 359,718

 American 
Indian 

 African 
American 

 Chicano/ 
Latino 

 Asian 
American  White  Unknown  International  Total 

Students Undergrad 0.5% 3.3% 15.7% 38.4% 32.9% 6.4% 2.7% 100.0%
Grad - Academic 0.7% 2.4% 6.8% 13.6% 43.2% 11.6% 21.7% 100.0%
Grad - Professional 0.6% 2.9% 7.5% 26.6% 39.7% 14.9% 7.8% 100.0%

      

Academics Lecturers 0.8% 2.6% 6.0% 13.2% 69.3% 4.7% 3.4% 100.0%
Other Academics 0.3% 1.9% 4.7% 20.8% 56.1% 3.2% 13.1% 100.0%

 Ladder Rank Faculty 0.4% 2.4% 5.2% 14.5% 74.9% 1.6% 0.9% 100.0%
   

Staff Prof. & Support Staff 0.6% 9.0% 18.4% 22.6% 46.1% 3.2% N/A 100.0%
Mgrs. & Sr. Profs. 0.5% 4.4% 6.1% 16.0% 70.4% 2.6% N/A 100.0%
Sr. Mgmt.Grp. 0.0% 7.1% 6.4% 3.4% 79.7% 3.4% N/A 100.0%

Grand Total 0.6% 4.6% 13.9% 29.1% 41.2% 6.2% 4.5% 100.0%

Sources: Student Data: Corporate Student System, Fall Enrollments. 

Staff Data: Corporate Payroll System (CPS); October Affirmative Action Reports, based on Statistical Summary of Students and Staff.

 Academic Appointee Data from CPS and from UCOP Academic Personnel Office.

Notes:

Includes the ten campuses, five medical centers, Agricultural and Natural Resources and the Office of the President.  Excludes Lawrence Berkeley National Laboratory.

 “Ladder Rank Faculty” includes only Professorial Series. “Lecturers” includes all Lecturers (Unit 18 and others). 

“Other Academics” includes other non-ladder rank faculty, professional researchers, academic administrators, 

postdocs, and others but excludes graduate student titles.

“Staff” includes both career and non-career staff but excludes those with Casual Restricted appointments, an appointment type restricted to students.

“Unknown” race/ethnic category for students is based on data from domestic students only; international students are shown separately. 

Staff categories do not show “International” because the data source used identifies staff by ethnicity, regardless of country of origin or visa status; 

therefore, for  staff, “unknown” may include citizens, permanent residents or visa holders.

Headcounts are rounded.  For academic appointees and staff, headcounts are based on primary appointment.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 4:
The University Community
By Gender
UNIVERSITYWIDE
Fall 2008

Female Male Total*
Students Undergrad 92,902 79,959 172,861

Grad - Academic 13,169 16,971 30,140

Grad - Professional 12,020 10,790 22,810

Academics Lecturers 1419 1337 2,756

Other Academics 9,186 12,960 22,146

 Ladder Rank Faculty 2628 6473 9,101

      

Staff Prof. & Support Staff 56,181 34,511 90,692

Mgrs. & Sr. Profs. 4,405 4,279 8,684

Sr. Mgmt.Grp. 95 200 295

195,183 164,305 359,488

Female Male Total*
Students Undergrad 53.7% 46.3% 100%

Grad - Academic 43.7% 56.3% 100%
Grad - Professional 52.7% 47.3% 100%

Academics Lecturers 51.5% 48.5% 100%
Other Academics 41.5% 58.5% 100%
Ladder Rank 28.9% 71.1% 100%

      

Staff Prof. & Support Staff 61.9% 38.1% 100%
Mgrs. & Sr. Profs. 50.7% 49.3% 100%
Sr. Mgmt. Grp. 32.2% 67.8% 100%
Grand Total 54.3% 45.7% 100%

Sources: Student Data: Corporate Student System, Fall Enrollments. 

Staff Data: Corporate Payroll System (CPS); October Affirmative Action Reports, based on Statistical Summary of Students and Staff.

 Academic Appointee Data from CPS and from UCOP Academic Personnel Office.

Notes:

Includes the ten campuses, five medical centers, Agricultural and Natural Resources and the Office of the President.  Excludes Lawrence Berkeley National Laboratory.

 “Ladder Rank Faculty” includes only Professorial Series. “Lecturers” includes all Lecturers (Unit 18 and others). 

“Other Academics” includes other non-ladder rank faculty, professional researchers, academic administrators, 

postdocs, and others but excludes graduate student titles.

“Staff” includes both career and non-career staff but excludes those with Casual Restricted appointments, an appointment type restricted to students.

“Unknown” race/ethnic category for students is based on data from domestic students only; international students are shown separately. 

Staff categories do not show “International” because the data source used identifies staff by ethnicity, regardless of country of origin or visa status; 

therefore, for  staff, “unknown” may include citizens, permanent residents or visa holders.

Headcounts are rounded.  For academic appointees and staff, headcounts are based on primary appointment.

*Excludes individuals whose gender is recorded as “unknown”.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 5:
Career and Non-Career Staff  by Race/Ethnicity
UNIVERSITYWIDE Oct 2008

 American 
Indian 

 African 
American 

 Chicano/ 
Latino 

 Asian 
American  White  Unknown  Total 

Prof. & Support Staff 583 8,206 16,708 20,511 41,774 2,910 90,692
Mgrs. & Sr. Profs. 46 379 527 1,393 6,115 224 8,684
Sr. Mgmt.Grp. 0 21 19 10 235 10 295
Total 629 8,606 17,254 21,914 48,124 3,144 99,671

 American 
Indian 

 African 
American 

 Chicano/ 
Latino 

 Asian 
American  White  Unknown  Total 

Prof. & Support Staff 0.6% 9.0% 18.4% 22.6% 46.1% 3.2% 100.0%
Mgrs. & Sr. Profs. 0.5% 4.4% 6.1% 16.0% 70.4% 2.6% 100.0%
Sr. Mgmt.Grp. 0.0% 7.1% 6.4% 3.4% 79.7% 3.4% 100.0%
Total 0.6% 8.6% 17.3% 22.0% 48.3% 3.2% 100.0%

Source: Corporate Payroll System (CPS); October Affirmative Action Reports; Statistical Summary of Students and Staff.

Notes: Includes career and non-career staff.  Excludes Casual Restricted, an appointment type restricted to students.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 6:
Career and Non-Career Staff  by Gender
UNIVERSITYWIDE Oct 2008

Female Male Total
Prof. & Support Staff 56,181 34,511 90,692

Mgrs. & Sr. Profs. 4,405 4,279 8,684

Sr. Mgmt.Grp. 95 200 295

Total 195,183 164,305 359,488

Female Male Total
Prof. & Support Staff 61.9% 38.1% 100.0%
Mgrs. & Sr. Profs. 50.7% 49.3% 100.0%

Sr. Mgmt. Grp. 32.2% 67.8% 100.0%
Total 54.3% 45.7% 100.0%

Source: Corporate Payroll System (CPS); October Affirmative Action Reports; Statistical Summary of Students and Staff.

Notes: Includes career and non-career staff.  Excludes Casual Restricted, an appointment type restricted to students. 

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 7:
Ladder- and Equivalent Rank Faculty by Race/Ethnicity and Discipline
UNIVERSITYWIDE Oct 2008
Headcount

URM*
Asian 

American White International Total
Arts, Humanities & Social Sciences 401 370 2,645 30 3,446

Comp. Sci., Math & Engineering 70 409 1,069 19 1,567

Life Sciences 67 140 1,005 5 1,217

Physical Sciences 33 132 787 6 958

Professional Fields 53 104 459 6 622

Education 43 14 153 0 210

Health Sciences 92 210 1,250 1 1,553

Total 759 1,379 7,368 67 9,573

URM*
Asian 

American White International Total
Arts, Humanities & Social Sciences 11.6% 10.7% 76.8% 0.9% 100.0%
Comp. Sci., Math & Engineering 4.5% 26.1% 68.2% 1.2% 100.0%
Life Sciences 5.5% 11.5% 82.6% 0.4% 100.0%
Physical Sciences 3.4% 13.8% 82.2% 0.6% 100.0%
Professional Fields 8.5% 16.7% 73.8% 1.0% 100.0%
Education 20.5% 6.7% 72.9% 0.0% 100.0%
Health Sciences 5.9% 13.5% 80.5% 0.1% 100.0%
Total 7.9% 14.4% 77.0% 0.7% 100.0%

Source:      UC Corporate Payroll System; Academic Personnel Office

Notes: *URM:  Underrepresented Minority; Includes American Indian, African American, and Chicano/Latino

Includes faculty with appointments in the Professorial (Ladder Rank) series, as well as faculty in other series, 

such as Lecturer with Security of Employment, which offer an equivalent path to permanent status. 

Health Sciences includes Medicine, Dentistry, Optometry, Nursing, Public Health, Pharmacy and Veterinary Medicine.

Professional Fields includes: Business & Management, Communications, Architecture, Home Economics, Law, 

Library Science, Public Administration and Social Work.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 8:
Ladder- and Equivalent Rank Faculty by Gender and Discipline
UNIVERSITYWIDE Oct 2008
Headcount

Female Male Total
Arts, Humanities & Social Sciences 1,384 2,062 3,446

Comp. Sci., Math & Engineering 201 1,366 1,567

Life Sciences 316 901 1,217

Physical Sciences 159 799 958

Professional Fields 198 424 622

Education 109 101 210

Health Sciences 427 1,126 1,553

Total 2,794 6,779 9,573

Percentages
Female Male Total

Arts, Humanities & Social Sciences 40.2% 59.8% 100%
Comp. Sci., Math & Engineering 12.8% 87.2% 100%
Life Sciences 26.0% 74.0% 100%
Physical Sciences 16.6% 83.4% 100%
Professional Fields 31.8% 68.2% 100%
Education 51.9% 48.1% 100%
Health Sciences 27.5% 72.5% 100%
All Fields 29.2% 70.8% 100%

Source:      UC Corporate Payroll System; Academic Personnel Office

Notes: *URM:  Underrepresented Minority; Includes American Indian, African American, and Chicano/Latino

Includes faculty with appointments in the Professorial (Ladder Rank) series, as well as faculty in other series, 

such as Lecturer with Security of Employment, which offer an equivalent path to permanent status. 

Health Sciences includes Medicine, Dentistry, Optometry, Nursing, Public Health, Pharmacy and Veterinary Medicine.

Professional Fields includes: Business & Management, Communications, Architecture, Home Economics, Law, 

Library Science, Public Administration and Social Work.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 9:
Ladder-Rank Hiring vs. Availabilities by Race/Ethnicity and Discipline
New Assistant Professors
UNIVERSITYWIDE
2004-05 to 2008-09

Discipline Ethnicity # Hired
% of UC Hires 

in Field
National 

Availability
Arts, Humanities URM 106 16.0% 12.5%
 and Social Sciences Asian American 100 15.1% 5.9%

White 456 68.9% 81.6%
Total 662 100.0% 100.0%

Computer Science, URM 16 6.0% 8.5%
 Math & Engineering Asian American 80 30.2% 16.8%

White 169 63.8% 74.7%
Total 265 100.0% 100.0%

Life Sciences* URM 33 12.7% 9.7%
Asian American 43 16.5% 11.3%
White 184 70.8% 79.0%
Total 260 100.0% 100.0%

Physical Sciences URM 8 5.2% 7.2%
Asian American 28 18.3% 8.9%
White 117 76.5% 83.9%
Total 153 100.0% 100.0%

Professional Fields URM 17 11.0% 15.1%
Asian American 32 20.6% 7.5%
White 106 68.4% 77.4%
Total 155 100.0% 100.0%

Education URM 15 24.2% 20.4%
Asian American 7 11.3% 3.3%
White 40 64.5% 76.3%
Total 62 100.0% 100.0%

Grand Total† URM 195 12.5% 11.3%
Asian American 290 18.6% 9.0%
White 1,072 68.9% 79.7%
Total 1,557 100.0% 100.0%
(Availability and New Appointments Include only numbers for U.S. Citizens and Permanent Residents)

Sources: Availabilities - National Science Foundation, National Institutes of Health, U.S. Department of Education,

National Endowment for the Humanities, U.S. Department of Agriculture, National Aeronautics and

Space Administration, Survey of Earned Doctorates; New appointments - Academic Advancement's new appointments database. 

New Appointments:  UCOP Academic Personnel new appointments database

Notes: URM:  Underrepresented Minority:  includes American Indian, African American and Chicano/Latino

Availability estimated based on the proportion of PhDs awarded from 2003 to 2007 nationwide

Data does not include Medicine, Dentistry and Optometry

Professional Fields includes:   Business and Management, Communications, Architecture,

Home Economics, Law, Library Sciences, Public Administration, and Social Work 

*Nursing, Public Health, Pharmacy and Veterinary Medicine are included in Life Sciences

†Availabilites are weighted by discipline distribution of incumbent non-tenured faculty; 

unweighted:  Underrep. Min. (12.6%), Asian American (8.2%), White (79.2%)

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 10:
Ladder-Rank Hiring vs. Availabilities by Gender and Discipline
New Assistant Professors
UNIVERSITYWIDE
2004-05 to 2008-09

Discipline # Hired
% of UC Hiring 

in Field
National 

Availability
Arts, Humanities Female 317 44.6% 56.0%
 and Social Sciences Male 394 55.4% 44.0%

Total 711 100.0% 100.0%

Computer Science, Female 75 25.3% 23.2%
 Math & Engineering Male 221 74.7% 76.8%

Total 296 100.0% 100.0%

Life Sciences* Female 116 42.3% 52.9%
Male 158 57.7% 47.1%
Total 274 100.0% 100.0%

Physical Sciences Female 48 29.4% 30.7%
Male 115 70.6% 69.3%
Total 163 100.0% 100.0%

Professional Fields Female 65 38.2% 52.5%
Male 105 61.8% 47.5%
Total 170 100.0% 100.0%

Education Female 36 57.1% 67.0%
Male 27 42.9% 33.0%
Total 63 100.0% 100.0%

Grand Total† Female 657 39.2% 47.5%
Male 1,020 60.8% 52.5%
Total 1,677 100.0% 100.0%

Sources: Availabilities - National Science Foundation, National Institutes of Health, U.S. Department of Education,

National Endowment for the Humanities, U.S. Department of Agriculture, National Aeronautics and

Space Administration, Survey of Earned Doctorates; New appointments - Academic Advancement's new appointments database. 

New Appointments:  UCOP Academic Personnel new appointments database

Notes: URM:  Underrepresented Minority:  includes American Indian, African American and Chicano/Latino

Availability estimated based on the proportion of PhDs awarded from 2003 to 2007 nationwide

Data does not include Medicine, Dentistry and Optometry

Professional Fields includes:   Business and Management, Communications, Architecture,

Home Economics, Law, Library Sciences, Public Administration, and Social Work 

*Nursing, Public Health, Pharmacy and Veterinary Medicine are included in Life Sciences

†Availabilites are weighted by discipline distribution of incumbent non-tenured faculty; 

unweighted:  Female (51.0%); Male (49.0%)

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 11:
Graduate Academic Students by Race/Ethnicity and Discipline
UNIVERSITYWIDE
Fall 2008

American 
Indian

African 
American

Chicano / 
Latino

Asian 
American White

Domestic 
Unknown International Total

Physical Sciences, Math and Engineering 38 152 544 1,962 4,706 1,172 4,374 12,948

Life Sciences 43 101 396 960 2,774 694 858 5,826

Social Sciences 28 115 349 422 1,957 488 692 4,051

Arts & Humanities 46 147 492 480 2,691 781 508 5,145

Other Disciplines 44 94 191 225 754 216 182 1,706

Total 199 609 1,972 4,049 12,882 3,351 6,614 29,676

American 
Indian

African 
American

Chicano / 
Latino

Asian 
American White

Domestic 
Unknown International Total

Physical Sciences, Math and Engineering 0.3% 1.2% 4.2% 15.2% 36.3% 9.1% 33.8% 100.0%
Life Sciences 0.7% 1.7% 6.8% 16.5% 47.6% 11.9% 14.7% 100.0%
Social Sciences 0.7% 2.8% 8.6% 10.4% 48.3% 12.0% 17.1% 100.0%
Arts & Humanities 0.9% 2.9% 9.6% 9.3% 52.3% 15.2% 9.9% 100.0%
Other Disciplines 2.6% 5.5% 11.2% 13.2% 44.2% 12.7% 10.7% 100.0%

Total 0.7% 2.1% 6.6% 13.6% 43.4% 11.3% 22.3% 100.0%

Source: UC Corporate Student System

Notes: Graduate Academic includes:  Academic Master's and Academic Doctoral students. 

 Physical Sciences includes Engineering/Computer Science. 

“Other Disciplines” includes interdisciplinary areas, miscellaneous fields such as criminology, and academic degrees in professional fields such as a PhD in business or law.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES

11



The University of California
Accountability Sub-Report on Diversity
September 2010

Data Table for
Chart 12:
Graduate Academic Students by Gender and Discipline
UNIVERSITYWIDE
Fall 2008

Female Male Total
Physical Sciences, Math and Engineering 3,335 9,613 12,948

Life Sciences 3,208 2,618 5,826

Social Sciences 2,103 1,948 4,051

Arts & Humanities 2,744 2,401 5,145

Other Disciplines 1,036 670 1,706

Total 12,426 17,250 29,676

Female Male Total
Physical Sciences, Math and Engineering 25.8% 74.2% 100.0%
Life Sciences 55.1% 44.9% 100.0%
Social Sciences 51.9% 48.1% 100.0%
Arts & Humanities 53.3% 46.7% 100.0%
Other Disciplines 60.7% 39.3% 100.0%

Total 41.9% 58.1% 100.0%

Source: UC Corporate Student System

Notes: Graduate Academic includes:  Academic Master's and Academic Doctoral students. 

 Physical Sciences includes Engineering/Computer Science. 

“Other Disciplines” includes interdisciplinary areas, miscellaneous fields such as criminology,

 and academic degrees in professional fields such as a PhD in business or law.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 13:
Graduate Professional Students by Race/Ethnicity and Discipline
UNIVERSITYWIDE
Fall 2008

American 
Indian

African 
American

Chicano / 
Latino

Asian 
American White

Domestic 
Unknown International Total

Medicine 28 190 423 1,934 2,462 977 52 6,066

Business 15 71 197 1,448 1,762 558 1,103 5,154

Other Health 29 170 370 1,352 1,903 848 222 4,894

Law 28 98 238 500 1,228 480 239 2,811

Education 19 168 430 394 993 295 83 2,382

Other Disciplines 18 77 226 246 745 234 211 1,757

Total 137 774 1,884 5,874 9,093 3,392 1,910 23,064

American 
Indian

African 
American

Chicano / 
Latino

Asian 
American White

Domestic 
Unknown International Total

Medicine 0.5% 3.1% 7.0% 31.9% 40.6% 16.1% 0.9% 100.0%
Business 0.3% 1.4% 3.8% 28.1% 34.2% 10.8% 21.4% 100.0%
Other Health 0.6% 3.5% 7.6% 27.6% 38.9% 17.3% 4.5% 100.0%
Law 1.0% 3.5% 8.5% 17.8% 43.7% 17.1% 8.5% 100.0%
Education 0.8% 7.1% 18.1% 16.5% 41.7% 12.4% 3.5% 100.0%
Other Disciplines 1.0% 4.4% 12.9% 14.0% 42.4% 13.3% 12.0% 100.0%
Total 0.6% 3.4% 8.2% 25.5% 39.4% 14.7% 8.3% 100.0%

Source: UC Corporate Student System

Notes: Graduate Professional includes:  Professional Master's, Professional Practice, and Professional Doctoral. 

“Other Disciplines” include:  Architecture, Arts & Humanities, Engineering/Computer Science, Life Science, Other Professional, and Public Administration.
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Data Table for
Chart 14:
Graduate Professional Students by Gender and Discipline
UNIVERSITYWIDE
Fall 2008

Female Male Total
Medicine 3,074 2,988 6,062

Business 1,532 3,622 5,154

Other Health 3,534 1,360 4,894

Law 1,457 1,354 2,811

Education 1,740 642 2,382

Other Disciplines 1,138 619 1,757

Total 4,335 2,615 6,950

Female Male Total
Medicine 50.7% 49.3% 100.0%
Business 29.7% 70.3% 100.0%
Other Health 72.2% 27.8% 100.0%
Law 51.8% 48.2% 100.0%
Education 73.0% 27.0% 100.0%
Other Disciplines 64.8% 35.2% 100.0%

Total 54.1% 45.9% 100.0%

Source: UC Corporate Student System

Notes: Graduate Professional includes:  Professional Master's, Professional Practice, and Professional Doctoral. 

“Other Disciplines” include:  Architecture, Arts & Humanities, Engineering/Computer Science, Life Science, 

Other Professional, and Public Administration.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 15:
New Undergraduate Enrollment by First-Generation Status
UNIVERSITYWIDE and Campuses
Fall 2009

First Generation*

Campus # of Students %
Total New UG 

Enrollment
Merced 674 53.0% 1,272

Riverside 2,672 51.0% 5,244

Davis 2,839 43.0% 6,609

San Diego 2,436 42.2% 5,775

Santa Barbara 2,601 40.3% 6,460

Los Angeles 2,866 37.2% 7,706

Irvine 2,118 36.7% 5,768

Santa Cruz 1,500 36.7% 4,084

Berkeley 2,336 29.8% 7,846

UC System 20,042 39.5% 50,764

Source: UC Corporate Student System

Notes: *First Generation: the student reported that neither parent has received a 4-year college degree

Includes Freshman and Transfer Enrollees.  

Includes Fall applicants at Berkeley and San Diego whose admission and enrollment were deferred until winter quarter/spring semester.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 16:
Pell Grant Recipients
Campuses, UC System, Other AAU* Institutions
2008-09

Pell Grant Recipients†
Location # of Students %
Riverside 6,602 42.0%
Merced 1,064 42.0%
San Diego 7,589 33.7%
Davis 7,610 31.5%
Los Angeles 8,160 30.8%
Berkeley 7,487 29.8%
Santa Cruz 3,928 26.0%
Santa Barbara 4,802 25.4%
Irvine 5,567 25.2%
UC System 52,809 30.6%

Other AAU Public 131,407 17.4% (28 Institutions)

AAU Private 25,460 13.0% (26 Institutions)

Source: IPEDS Institutional Characteristics and Student Financial Aid Surveys

Note: *AAU:  Association of American Universities, a non-profit association of 61 U.S. and two Canadian preeminent public and private research institutions.

Six UC campuses are members of the AAU:  Berkeley, Davis, Irvine, Los Angeles, San Diego, and Santa Barbara.

†Indicates the number and percent of all Fall enrolled undergraduates who received a Pell Grant at any point during the academic year.
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Data Table for
Chart 17:
Undergraduate Enrollment Pipeline
Underrepresented Minorities
1986-2007, Selected Years

All URM* Students 1986 1990 1996 2001 2003 2007
CA Public High School Graduates 63,601 74,498 100,345 129,021 145,732 160,766

Eligible CA Public HS Graduates 1,773 3,041 3,532 6,677 9,194 10,733

New UC Freshmen from CA Public HS 3,255 3,884 3,447 4,234 4,879 6,478

Total (All Races/Ethnicities) 1986 1990 1996 2001 2003 2007
CA Public High School Graduates 229,026 236,291 259,071 315,575 340,733 356,317

Eligible CA Public HS Graduates 22,035 29,998 30,166 45,638 48,251 47,207

New UC Freshmen from CA Public HS 20,699 19,075 18,468 23,027 24,397 28,428

URM Students, Percentages: 1986 1990 1996 2001 2003 2007
% of CA Public High School Graduates 27.8% 31.5% 38.7% 40.9% 42.8% 45.1%
% of All Eligible CA Public HS Graduates 8.0% 10.1% 11.7% 14.6% 19.1% 22.7%
% of All New UC Freshmen from CA Public HS 15.7% 20.4% 18.7% 18.4% 20.0% 22.8%

Sources: Eligibility Rates: California Postsecondary Education Commission (CPEC). UC Admissions and Enrollment: Corporate Student System.

Notes:  *URM: Underrepresented minority/; includes American Indian, African American and Chicano/Latino.  

Eligibility is as defined by the California Post-Education Commission (CPEC), which periodically conducts surveys to determine eligibility for UC on a statewide basis.

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 18:
Chart 18: Undergraduate Enrollment Pipeline by Race/Ethnicity
Selected Races/Ethnicities
Universitywide
2007

CA Public HS 
Graduates

Eligible CA 
Public HS 
Graduates

New UC 
Freshmen from 
CA Public HS

African American 26,290 1,656 1,059

Chicano/Latino 131,542 9,076 5,280

Asian American 53,541 15,741 11,826

White 142,010 20,733 10,124

All Races/Ethnicities 356,317 47,207 28,428

As a Percentage of

CA Public HS 
Graduates

Eligible CA 
Public HS 
Graduates

New UC 
Freshmen from 
CA Public HS

African American 7.4% 3.5% 3.7%
Chicano/Latino 36.9% 19.2% 18.6%
Asian American 15.0% 33.3% 41.6%
White 39.9% 43.9% 35.6%

Sources: Eligibility Rates: California Postsecondary Education Commission (CPEC). UC Admissions and Enrollment: Corporate Student System.

Notes:  *URM: Underrepresented minority/; includes American Indian, African American and Chicano/Latino.  

Eligibility as defined by the California Post-Education Commission (CPEC), which periodically conducts surveys to determine eligibility for UC on a statewide basis.
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Data Table for
Chart 19:
Undergraduate Enrollment By Race/Ethnicity
UNIVERSITYWIDE
Fall 2003, 2006 and 2009

Fall Enrollment
2003 2006 2009

American Indian 908 864 1,008

African American 4,846 4,959 6,125

Hispanic/Latino 21,634 23,472 29,542

Asian American 57,198 61,421 67,966

White 57,300 56,476 57,159

Domestic Unknown 13,881 12,239 10,703

International 3,719 3,871 5,285

Total 159,486 163,302 177,788

Percentage of Fall Enrollment
2003 2006 2009

American Indian 0.6% 0.5% 0.6%
African American 3.0% 3.0% 3.4%
Hispanic/Latino 13.6% 14.4% 16.6%
Asian American 35.9% 37.6% 38.2%
White 35.9% 34.6% 32.2%
Domestic Unknown 8.7% 7.5% 6.0%
International 2.3% 2.4% 3.0%
Total 100.0% 100.0% 100.0%

Source: UC Corporate Student System
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Data Table for
Chart 20:
Undergraduate Enrollment By Race/Ethnicity
by Campuses
Fall 2003, 2006, 2009

BERKELEY BERKELEY
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 130 118 129 American Indian 0.6% 0.5% 0.5%
African American 924 835 923 African American 4.0% 3.5% 3.6%
Hispanic/Latino 2,450 2,613 3,047 Hispanic/Latino 10.6% 11.0% 11.9%
Asian American 9,557 9,873 10,309 Asian American 41.2% 41.4% 40.4%
White 6,951 7,537 7,783 White 30.0% 31.6% 30.5%
Domestic Unknown 2,500 2,117 1,938 Domestic Unknown 10.8% 8.9% 7.6%
International 694 770 1,401 International 3.0% 3.2% 5.5%
Total 23,206 23,863 25,530 Total 100.0% 100.0% 100.0%

DAVIS DAVIS
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 168 138 171 American Indian 0.7% 0.6% 0.7%
African American 590 640 727 African American 2.5% 2.7% 2.9%
Hispanic/Latino 2,456 2,662 3,353 Hispanic/Latino 10.4% 11.3% 13.5%
Asian American 8,680 9,592 9,751 Asian American 36.8% 40.7% 39.4%
White 9,795 8,497 8,727 White 41.5% 36.1% 35.2%
Domestic Unknown 1,519 1,606 1,484 Domestic Unknown 6.4% 6.8% 6.0%
International 405 411 557 International 1.7% 1.7% 2.2%
Total 23,613 23,546 24,770 Total 100.0% 100.0% 100.0%
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Data Table for
Chart 20:
Undergraduate Enrollment By Race/Ethnicity
by Campuses
Fall 2003, 2006, 2009

IRVINE IRVINE
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 89 91 94 American Indian 0.4% 0.4% 0.4%
African American 432 463 502 African American 2.1% 2.2% 2.2%
Hispanic/Latino 2,315 2,419 3,054 Hispanic/Latino 11.5% 11.6% 13.7%
Asian American 10,100 10,424 11,803 Asian American 50.2% 50.0% 52.8%
White 4,895 5,352 5,039 White 24.3% 25.7% 22.5%
Domestic Unknown 1,787 1,550 1,299 Domestic Unknown 8.9% 7.4% 5.8%
International 515 544 562 International 2.6% 2.6% 2.5%
Total 20,133 20,843 22,353 Total 100.0% 100.0% 100.0%

LOS ANGELES LOS ANGELES
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 115 106 121 American Indian 0.4% 0.4% 0.5%
African American 895 756 986 African American 3.5% 3.0% 3.7%
Hispanic/Latino 3,956 3,824 4,103 Hispanic/Latino 15.4% 15.0% 15.4%
Asian American 9,657 9,784 10,145 Asian American 37.6% 38.5% 38.0%
White 8,467 8,706 8,879 White 32.9% 34.2% 33.3%
Domestic Unknown 1,748 1,298 1,173 Domestic Unknown 6.8% 5.1% 4.4%
International 877 958 1,280 International 3.4% 3.8% 4.8%
Total 25,715 25,432 26,687 Total 100.0% 100.0% 100.0%
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Data Table for
Chart 20:
Undergraduate Enrollment By Race/Ethnicity
by Campuses
Fall 2003, 2006, 2009

MERCED MERCED
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian N/A 9 22 American Indian N/A 0.7% 0.7%
African American N/A 73 229 African American N/A 6.0% 7.2%
Hispanic/Latino N/A 315 1,028 Hispanic/Latino N/A 26.0% 32.2%
Asian American N/A 443 1,050 Asian American N/A 36.6% 32.9%
White N/A 303 699 White N/A 25.0% 21.9%
Domestic Unknown N/A 60 128 Domestic Unknown N/A 5.0% 4.0%
International N/A 7 34 International N/A 0.6% 1.1%
Total N/A 1,210 3,190 Total N/A 100.0% 100.0%

RIVERSIDE RIVERSIDE
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 65 47 63 American Indian 0.4% 0.3% 0.4%
African American 984 1,056 1,338 African American 6.4% 7.1% 7.9%
Hispanic/Latino 3,584 3,697 4,925 Hispanic/Latino 23.3% 24.9% 28.9%
Asian American 6,196 6,146 6,795 Asian American 40.2% 41.4% 39.9%
White 3,384 2,776 2,895 White 22.0% 18.7% 17.0%
Domestic Unknown 871 853 768 Domestic Unknown 5.7% 5.7% 4.5%
International 315 285 258 International 2.0% 1.9% 1.5%
Total 15,399 14,860 17,042 Total 100.0% 100.0% 100.0%
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Data Table for
Chart 20:
Undergraduate Enrollment By Race/Ethnicity
by Campuses
Fall 2003, 2006, 2009

SAN DIEGO SAN DIEGO
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 84 99 92 American Indian 0.4% 0.5% 0.4%
African American 241 273 366 African American 1.2% 1.3% 1.6%
Hispanic/Latino 2,036 2,388 2,969 Hispanic/Latino 10.2% 11.2% 12.8%
Asian American 7,879 9,468 11,325 Asian American 39.6% 44.3% 48.9%
White 7,022 6,535 5,968 White 35.3% 30.6% 25.8%
Domestic Unknown 2,051 2,040 1,562 Domestic Unknown 10.3% 9.5% 6.7%
International 559 566 861 International 2.8% 2.6% 3.7%
Total 19,872 21,369 23,143 Total 100.0% 100.0% 100.0%

SANTA BARBARA SANTA BARBARA
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 133 135 174 American Indian 0.7% 0.7% 0.9%
African American 452 498 641 African American 2.5% 2.7% 3.2%
Hispanic/Latino 2,885 3,396 4,299 Hispanic/Latino 16.2% 18.6% 21.7%
Asian American 2,753 2,973 3,449 Asian American 15.4% 16.3% 17.4%
White 9,618 9,542 9,794 White 53.8% 52.4% 49.4%
Domestic Unknown 1,787 1,442 1,187 Domestic Unknown 10.0% 7.9% 6.0%
International 234 232 270 International 1.3% 1.3% 1.4%
Total 17,862 18,218 19,814 Total 100.0% 100.0% 100.0%

SANTA CRUZ SANTA CRUZ
Fall Enrollment Percentage of Fall Enrollment

Fall 2003 Fall 2006 Fall 2009 Fall 2003 Fall 2006 Fall 2009
American Indian 123 121 142 American Indian 0.9% 0.9% 0.9%
African American 328 365 413 African American 2.4% 2.6% 2.7%
Hispanic/Latino 1,952 2,158 2,764 Hispanic/Latino 14.3% 15.5% 18.1%
Asian American 2,366 2,718 3,339 Asian American 17.3% 19.5% 21.9%
White 7,155 7,228 7,375 White 52.4% 51.8% 48.3%
Domestic Unknown 1,616 1,273 1,164 Domestic Unknown 11.8% 9.1% 7.6%
International 120 98 62 International 0.9% 0.7% 0.4%
Total 13,660 13,961 15,259 Total 100.0% 100.0% 100.0%
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Data Table for
Chart 21:
Freshman Applicants, Admits and Enrollees By Race/Ethnicity
Universitywide 
Fall 2003, 2006, 2009

2003 2006 2009
URM* Applicants 15,833 18,408 25,768

Admits 11,757 14,250 18,896

Enrollees 5,737 6,938 8,259

Asian American Applicants 23,263 26,712 29,517

Admits 19,478 23,342 25,004

Enrollees 12,405 15,098 14,080

White Applicants 29,334 29,769 32,159

Admits 24,368 24,940 26,339

Enrollees 11,426 11,668 10,470

Source: Files prepared for UC StatFinder and UCOP Undergraduate Admissions File (UADM)

Note: Includes fall applicants whose admission and enrollment were deferred to winter/spring at Berkeley and San Diego.

URM: Underrepresented minority; includes American Indian, African American and Chicano/Latino.  

Does not include International students or students with "Other" or "Unknown" race/ethnicity
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Data Table for
Chart 22:
Freshman Applicants, Admits and Enrollees By Race/Ethnicity
and Campus
Fall 2003, 2006, 2009

BERKELEY*
2003 2006 2009

URM Applicants 6,575 8,032 10,385

Admits 1,681 1,876 2,106

Enrollees 647 766 771

Asian American Applicants 13,462 15,660 16,697

Admits 4,210 4,955 5,011

Enrollees 1,966 2,318 2,306

White Applicants 11,654 13,053 14,547

Admits 3,711 4,051 4,230

Enrollees 1,327 1,478 1,664

*Includes fall applicants whose admission and enrollment were deferred to winter/spring at Berkeley.

DAVIS
2003 2006 2009

URM Applicants 5,253 5,541 9,245

Admits 2,708 3,446 3,938

Enrollees 696 912 872

Asian American Applicants 11,135 12,742 15,296

Admits 6,554 8,777 7,598

Enrollees 1,968 2,392 1,775

White Applicants 12,509 11,465 14,351

Admits 7,288 7,910 6,874

Enrollees 1,825 1,794 1,513

IRVINE
2003 2006 2009

URM Applicants 6,962 8,143 11,012

Admits 2,948 3,680 3,517

Enrollees 552 705 688

Asian American Applicants 14,656 17,347 19,321

Admits 8,038 10,987 9,484

Enrollees 2,111 2,728 2,332

White Applicants 9,229 9,832 10,299

Admits 5,658 6,710 4,964

Enrollees 980 1,108 789
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Data Table for
Chart 22:
Freshman Applicants, Admits and Enrollees By Race/Ethnicity
and Campus
Fall 2003, 2006, 2009

LOS 
ANGELES

2003 2006 2009
URM Applicants 9,250 10,097 13,756

Admits 1,664 1,702 2,138

Enrollees 780 767 981

Asian American Applicants 15,953 18,026 19,648

Admits 4,312 5,413 4,893

Enrollees 1,723 2,099 1,760

White Applicants 14,321 14,473 15,911

Admits 3,320 3,792 3,730

Enrollees 1,304 1,486 1,380

MERCED (First Enrolled Students in 2005)
2003 2006 2009

URM Applicants N/A 3,661 6,523

Admits N/A 2,988 5,589

Enrollees N/A 143 495

Asian American
Applicants N/A 5,121 6,271

Admits N/A 4,398 5,765

Enrollees N/A 136 379

White Applicants N/A 4,361 6,768

Admits N/A 4,083 6,581

Enrollees N/A 89 204

RIVERSIDE
2003 2006 2009

URM Applicants 7,360 7,536 11,177

Admits 5,549 6,073 8,534

Enrollees 1,188 1,325 1,698

Asian American Applicants 9,531 10,120 11,192

Admits 8,141 8,869 9,754

Enrollees 1,656 1,447 1,780

White Applicants 7,072 6,384 7,552

Admits 6,463 5,876 6,941

Enrollees 720 587 642

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Freshman Applicants, Admits and Enrollees By Race/Ethnicity
and Campus
Fall 2003, 2006, 2009

SAN DIEGO*
2003 2006 2009

URM Applicants 7,564 7,770 9,646

Admits 2,568 2,998 2,805

Enrollees 488 607 619

Asian American Applicants 15,383 17,548 18,834

Admits 6,679 9,221 8,032

Enrollees 1,664 2,600 2,082

White Applicants 15,497 14,291 13,886

Admits 6,346 6,982 5,026

Enrollees 1,331 1,337 811

*Includes fall applicants whose admission and enrollment were deferred to winter/spring at San Diego.

SANTA BARBARA
2003 2006 2009

URM Applicants 7,506 8,437 12,188

Admits 3,430 4,239 5,247

Enrollees 767 1,026 1,331

Asian American Applicants 9,575 11,210 11,854

Admits 4,627 5,831 5,891

Enrollees 672 639 939

White Applicants 16,333 16,848 17,241

Admits 8,652 9,385 8,741

Enrollees 2,158 2,129 2,060

SANTA CRUZ
2003 2006 2009

URM Applicants 4,426 4,913 6,723

Admits 3,089 3,626 3,827

Enrollees 619 685 793

Asian American Applicants 5,552 6,997 7,264

Admits 4,206 5,607 4,604

Enrollees 645 739 730

White Applicants 9,277 10,452 11,079

Admits 7,974 8,618 7,450

Enrollees 1,781 1,660 1,407

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Chart 23:
Freshman Graduation Rates By Race/Ethnicity
UNIVERSITYWIDE
Entering Cohorts Fall 2001-2005

Entering Cohort: 2001 2002 2003 2004 2005
Graduated within: Graduated within: Graduated within: Graduated within: Graduated within:

4 Years 5 Years 6 Years 4 Years 5 Years 6 Years 4 Years 5 Years 6 Years 4 Years 5 Years 6 Years 4 Years 5 Years 6 Years
American Indian 45.6% 69.4% 72.5% 51.9% 69.2% 74.4% 47.8% 70.3% 75.4% 48.6% 69.3% N/A 53.9% N/A N/A

African American 39.8% 65.5% 70.6% 44.6% 69.4% 75.0% 41.3% 67.7% 73.7% 43.9% 69.4% N/A 42.6% N/A N/A

Chicano/Latino 41.9% 68.2% 73.5% 43.9% 68.9% 73.7% 43.2% 67.5% 72.0% 46.9% 70.7% N/A 47.9% N/A N/A

Asian American 53.9% 80.1% 84.0% 56.5% 80.9% 85.0% 58.9% 82.3% 85.8% 60.6% 83.2% N/A 61.5% N/A N/A

White 57.7% 78.9% 82.4% 60.0% 80.9% 83.9% 60.8% 80.4% 83.4% 62.5% 81.1% N/A 64.8% N/A N/A

Source: IPEDS Graduation Rate Surveys, 2007-2009

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 24:
Freshman Graduation Rates By Race/Ethnicity and Gender
UNIVERSITYWIDE
Entering Cohort Fall 2003

Graduated within:
4 Years 5 Years 6 Years

Female Male Female Male Female Male
American Indian 52.4% 40.7% 72.6% 64.4% 78.6% 67.8%

African American 46.5% 30.1% 70.7% 60.8% 75.6% 68.7%

Chicano/ Latino 47.2% 36.3% 69.9% 63.6% 73.8% 69.4%

Asian American 65.1% 52.1% 85.3% 78.6% 87.9% 83.2%

White 66.0% 54.1% 82.1% 77.0% 84.0% 81.2%

Source:  IPEDS Graduation Rate Surveys, 2007-2009

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 25:
Transfer Applicants, Admits and Enrollees By Race/Ethnicity
UNIVERSITYWIDE
Fall 2003, 2006 and 2009

2003 2006 2009
URM Applicants 4,484 4,941 6,253

Admits 3,198 3,689 4,580

Enrollees 2,357 2,533 3,110

Asian American Applicants 5,671 6,031 7,284

Admits 4,286 4,752 5,671

Enrollees 3,232 3,554 4,146

White Applicants 9,144 9,724 10,643

Admits 6,621 7,440 7,918

Enrollees 4,944 5,348 5,708

Source: Files prepared for UC StatFinder and UCOP Undergraduate Admissions File (UADM)

Notes: Data includes all transfers (including some lower-division)

Includes fall applicants whose admission and enrollment were deferred to winter/spring at Berkeley and San Diego.

URM: Underrepresented minority; includes American Indian, African American and Chicano/Latino.  

Does not include International students or students with "Other" or "Unknown" race/ethnicity

APPENDIX: DATA & SOURCES FOR REPORT FIGURES
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Data Table for
Chart 26:
Transfer Graduation Rates By Race/Ethnicity
UNIVERSITYWIDE
Entering Cohorts Fall 2003-2007

Entering Cohort: 2003 2004 2005 2006 2007
Graduated within: Graduated within: Graduated within: Graduated within: Graduated within:

2 Years 3 Years 4 Years 2 Years 3 Years 4 Years 2 Years 3 Years 4 Years 2 Years 3 Years 4 Years 2 Years 3 Years 4 Years
American Indian 39.6% 62.6% 74.7% 48.0% 78.4% 84.3% 45.5% 68.8% 75.3% 49.5% 75.3% N/A 36.4% N/A N/A

African American 37.4% 69.4% 77.1% 39.0% 68.2% 79.0% 41.0% 69.4% 76.3% 37.0% 65.2% N/A 37.4% N/A N/A

Chicano/Latino 44.6% 75.9% 81.5% 47.3% 76.5% 82.8% 48.6% 77.5% 83.0% 47.0% 75.8% N/A 45.4% N/A N/A

Asian American 47.4% 79.8% 86.3% 50.6% 80.2% 86.8% 48.8% 81.8% 86.8% 50.3% 80.9% N/A 48.2% N/A N/A

White 52.2% 79.8% 85.5% 52.4% 80.8% 86.5% 53.0% 81.4% 86.0% 53.4% 81.3% N/A 52.0% N/A N/A

Source: IPEDS Graduation Rate Surveys, 2007-2009

Note:  Includes all fall transfers (including some lower-division).
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Data Table for
Chart 27
Transfer Graduation Rates By Race/Ethnicity and Gender
UNIVERSITYWIDE
Entering Cohort Fall 2005

Graduated within:
2 Years 3 Years 4 Years

Female Male Female Male Female Male
American Indian 39.5% 52.9% 65.1% 73.5% 69.8% 82.4%

African American 43.0% 38.5% 73.4% 64.1% 80.7% 70.5%

Chicano/ Latino 55.2% 40.7% 80.9% 73.3% 85.1% 80.5%

Asian American 54.5% 43.1% 83.6% 80.0% 87.9% 85.8%

White 59.0% 46.9% 84.4% 78.3% 88.1% 84.0%

Source: IPEDS Graduation Rate Surveys, 2007-2009

Note:  Includes all fall transfers (including some lower-division).
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