
 
Ethics, Compliance and Audit Services, UC Legal, and UC Academic Personnel and Programs 

How to Identify a Non – U.S. Talent Recruitment Program 

WHAT IS A NON – U.S. TALENT RECRUITMENT PROGRAM? 

An initiative aimed at recruiting experts in academia and other sectors to cultivate a non-U.S. nation’s domestic talent 
pool in support of that nation’s strategic civil and military goals. The arrangement will typically include a non-U.S. 
university and a UC researcher but will not ordinarily include UC. 

Current or pending participation in, or application to, a non-U.S. talent recruitment program is a Category I activity that 
requires prior approval under APM - 025 and APM - 671. 

Participation in Malign Foreign Talent Recruitment Programs as defined by the federal government (see here for federal 
definition) may be prohibited by federal funding agencies (or soon will be as required by law). 

INDICATORS OF A NON – U.S. TALENT RECRUITMENT PROGRAM 

 A written or verbal agreement such as an employment agreement or memorandum of understanding. 
 Promised compensation that might include such things as cash or in-kind compensation, research support, complimentary 

travel, and honorific titles. 
 An arrangement that typically includes a non-U.S. university and UC researcher, but doesn’t always include the UC 

researcher’s institution.  
 Support that might be from a non-U.S. government national, provincial, or local sector or include a private entity. 
 Requirement that the researcher comply with the laws of the non-U.S. nation. 
 Requirement that the researcher commit effort/time in the talent program resulting in conflict of commitment or interest 

in excess of the standard UC and/or U.S. federal agency requirements. 

TYPICAL PARTICIPATION REQUIREMENTS 

 Performance of major non-U.S. national major or key projects. 
 Publication of high-level articles in important international academic journals, in the name of non-U.S. institutions. 
 Declaration of any national or international invention patents. 
 Introduction and cultivation of non-U.S. nation’s domestic scholars or graduation students including assistance in 

publications, inclusion in exchanges and sponsorship or recruitment of such scholars or students to work or study at UC. 
 Inclusion of the name of the UC researcher and primary affiliation with the non-U.S. institution in any publications, award 

applications, patent applications and research project applications. 

TYPES OF SUPPORT OFFERED IN EXCHANGE 

 Funding for scientific research including the establishment of a laboratory in the non-U.S. institution. 
 Provision at no cost for academic team construction, such as payment, accommodation, and travel expense for team 

members. 
 Living allowance for researcher including lodging, travel expenses, and bonuses. 

Contacts for assistance: Campus Academic Personnel Offices; Campus Research Compliance Offices 

https://www.ucop.edu/academic-personnel-programs/academic-personnel-policy/index.html
https://www.ucop.edu/ethics-compliance-audit-services/compliance/research-security/talent-recruitment-programs.html#Malign-Foreign-Talent-Recruitment-Program
https://www.ucop.edu/academic-personnel-programs/staff/campus-academic-personnel-offices/index.html
https://www.ucop.edu/ethics-compliance-audit-services/compliance/research-compliance/campus-programs.html
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