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BENEFITS AND PRIVILEGES
Family Accommodations for Childbearing and Childrearing

APM - 760

duties to enable her to recover fully from the effects of pregnancy and
childbirth and to prepare for and/or care for the newborn child may be
approved in accordance with campus policies. During a period of active
service-modified duties, a Health Sciences Compensation Plan faculty member
will receive pay no less than his or her approved base monthly salary. Any
additional compensation under the Health Sciences Compensation Plan shall
be paid in accordance with campus policies.

760-29 Part-Time Appointment and Reduction in Percentage of Time of an
Appointment to Accommodate Family Needs
Academic appointees may be eligible for appointment to a part-time position or may
be eligible to reduce their percentage of time of an appointment from full time to
part time for a specified period of time or permanently to accommodate family
needs. The Chancellor has authority to approve such appointments. Members of
the Health Sciences Compensation Plan who reduce the percentage of time of their
appointment remain under the same terms of the Plan during the period that their
appointment is reduced (see APM - 670). For provisions regarding part-time
appointments in the Professor series, see APM - 220-10, -16-c, -16-d, -18-b, and
Appendix B.

760-30 Stopping the Clock for Child Care
a.

An academic appointee may stop the clock during the probationary period to
care for any child who is, or becomes part of a faculty member’s family. To be
eligible to stop the clock, an appointee at the Assistant level must be
responsible for 50 percent or more of the care of a child. The birth or
placement of one or more children at the same time constitutes a single event of
birth or placement. An appointee is eligible to stop the clock even if the
appointee does not take a formal leave or have a modification of duties. (See
APM - 133-17-g-i.)

b.

An academic appointee must provide notice of his or her intent to stop the
clock within two years of a birth or placement and before July 1 of the
academic year in which a promotion review is to occur. Each notice must
include a written statement by the appointee certifying that he or she is
responsible for 50 percent or more of the care of the child or children.
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