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        April 22, 2024 
 
EXECUTIVE VICE CHANCELLORS/PROVOSTS 
LBNL DIRECTOR WITHERELL 
ANR VICE PRESIDENT HUMISTON 
 
RE: Policy-Covered Trainee Salary Scale 

New Title Codes and Titles for Academic Personnel 
 
Dear Colleagues: 
 
To comply with Senate Bill 525 (SB 525), which establishes a minimum wage and salary 
threshold for covered health care employees in California, the following academic salary 
scales are issued below. 
 
Policy-covered Trainee Titles Salary Scale 
 
Effective June 1, 2024, the 2023-24 salary scales for policy-covered clinical psychology 
interns, non-physician clinical trainees, and dental residents have been adjusted to meet the 
June 1, 2024, SB 525 minimum wage of $23/hour for non-exempt employees and $71,760 for 
exempt employees.  
 
Effective June 1, 2024, all clinical psychology interns shall become non-exempt and moved into 
new non-exempt job codes. The exemption status of Non-Physician Clinical Trainees will be 
determined by each campus on a case-by-case basis, with updates effective June 1, 2024.  
 
In accordance with the new non-exempt salary scales, the following titles and title codes have 
been established in UCPath and are effective as of June 1, 2024: 
 

Title Code Title Name Class Title Outline (CTO) 
002717 INTERN-CLINICAL PSYCHOLOGY NEX 446 
002718 INTERN-CLIN PSYCH-GEN CAMP NEX 928 
002739 NON-PHYS CLIN TRAIN NEX 446 
002742 NON-PHYS CLIN TRAIN-GENCMP NEX 928 

 
If the salary increase provided on June 1, 2024, is greater than or equal to the 2024-25 
academic salary program increase, then no additional salary increase will be provided to those 
individuals as part of the annual salary program. If the salary increase on June 1, 2024, is less 
than the 2024-25 academic salary program increase, the individuals who received less than  
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the academic salary plan increase will receive the difference on July 1, 2024, for monthly paid 
or on July 7, 2024, for biweekly paid appointees.  
 
These scales are included in this issuance: 
 

• Trainee Titles, Intern, Non-Physician Clinical Trainee, Post D.D.S. – Table 21 
 
The salary scales will be available on the Academic Personnel and Programs website. 
 
If you have questions, please email Associate Director Kaylin Jue in my office at 
Kaylin.Jue@ucop.edu or call the Academic Personnel and Programs main phone line at (510) 
987-9479.  
 

Sincerely, 

 
Douglas M. Haynes 
Vice Provost 
Academic Personnel and Programs 
 

 
Enclosures:  Trainee Titles, Intern, Non-Physician Clinical Trainee, Post D.D.S. – Table 21 
 
cc:  President Drake 

Provost and Executive Vice President Newman 
 Executive Vice President and Chief Operating Officer Nava 

Executive Vice President Rubin 
Academic Council Chair Steintrager 
Academic Council Vice Chair Cheung 
Vice Provost and Vice President Gullatt 
Vice President and Chief of Staff to the President Kao 
Vice President Lloyd 
Vice President Maldonado 
Vice Provosts/Vice Chancellors Academic Personnel/Academic Affairs 
Associate Vice President and Systemwide Controller Cevallos 
Associate Vice President Matella 
Associate Vice President McRae 
Interim Associate Vice President Diaz 
Graduate Medical Education Deans 
Council of Graduate Deans 
Associate Vice Provost Jennings 
Associate Vice Provost Lee 
Assistant Vice Provosts/Vice Chancellors for Academic Personnel 
Chief Policy Advisor McAuliffe 
Executive Director Turner 
Executive Director Fishel 
Executive Director Green 

https://www.ucop.edu/academic-personnel-programs/compensation/index.html
mailto:Kaylin.Jue@ucop.edu
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Deputy Chief HR Officer and Chief of Staff Henderson 

 Executive Director Lin 
 Deputy Executive Director Maule 

Senior Director Bullard 
Director Anders 
Director Chan 
Director Chin 
Director Saint Martin 

 Director Weston-Dawkes 
Associate Director Jue 
Assistant Director Eagan 
Assistant Director Garrick 

 Manager Berton 
Manager Crosson 
Manager Dibrell 
Manager Ruiz 
Manager Young 
Academic Data and Compensation Analyst Luong 
Principal Analyst Espinoza 
Institutional Research & Planning Analyst Prayag 
 

 


