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 23,824 full-time, undergraduate teaching faculty respondents at 
four-year institutions 
◦ Weighted to represent the national population of full-time 

undergraduate teaching faculty at four-year colleges and 
universities 
 

 Respondents come from 417 four-year colleges and universities 
 

 On a 3 year cycle,  Survey administered from August 2010 through 
April 2011 
 

 2013-2014 HERI Faculty Survey administration begins this fall 
◦ http://heri.ucla.edu/facoverview.php  

http://heri.ucla.edu/facoverview.php
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2005 STEM Assoc. Prof. Cohort* - Percent who Reach  Professor Rank by Year by 
Race-Ethnicity (N=1,096) 
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69% (153) 
 
66% (522) 
 
 
 
 
 
 
47% (38) 

*Cohort is  
Systemwide and  
includes  
Health Sciences 

Difference between Asian and URM tested significant with 
Chi square = 5.34 with p value of .05. 
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Health Sciences Life Sciences Mathematics Physical Sciences Psychology 

Men 1024 1226 772 295 759 141 

Women 164 495 267 48 163 102 
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Engineering & 
Comp. Sci. 

Health 
Sciences 

Life Sciences  Mathematics 
Physical 
Sciences 

Psychology 

Chicano/Latino/Hispanic 4.3% 3.7% 5.1% 2.3% 3.3% 4.1% 

Native American 0.3% 0.3% 0.1% 0.0% 0.4% 0.4% 

African/African American 0.8% 2.1% 1.1% 0.3% 0.7% 2.5% 
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Source: UCB Faculty Personnel Records, 1985-2011.  
Dr. Marc Goulden. 
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