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Re: Release:    1710 
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Error Reports:   None 
Programs:   PPBASFET, PPBASHST, PPBASUPD, PPIIVR, PPPERCHG, PPPERFET 

PPPERUPD, PPPERUTL, PPPERUTW, PPP240, PPP711, PPWEPER  
PPWIBA1, PPWIPER, PPIDXHST 

Net.data Macro   ppwiper.d2w 
Copy Members:  CPWSRBAS, CPWSRPER, CPWSIVRE, CPWSXECP 
Include Members: PPPVBAS1, PPPVPER1, PPPVPER2, PPPVZBAS 
DDL Members: PPPVPER1 PPPVPER2, PPPVZBAS, PPPVZPER, TBBAS00C, TBBAS10A,  

TBPER00C, TBPER18A, PPOT17RR 
Bind Members: PPP240 
CICS Maps: PPEPER0, PPIBA10, PPIPER0 
Forms: None 
Table Updates: Data Element Table, Data Element to Screens Table, Code Translation Table, 

History Data Element Table, CICS Help, System Message Table 
 Urgency:   Not Urgent   
 
 
 
Service Request 81486 
 
Background 
Service Request 81486 states “Under California State Assembly Bill 1825 (AB1825), all supervisors are required to complete a 
sexual harassment training course every two years.  The university has contracted with an outside vendor to provide this 
training.” 
 
Current Process 
 
Service Request 81486 continues “Currently, the university identifies those supervisory employees by a combination of 
Employee Relations Codes (ERC) and CTOs via a CPS data file to the vendor.  Recently, the university determined the current 
process will not identify employees, who are considered supervisors under the requirements of AB 1825 but who do not meet the 
HEERA definition of supervisor.” 
 
Proposed Process 
 
The Service Request requests proposes that “a new data element should be established in PPS to identify the 'non-HEERA' 
supervisors, i.e. employees who supervise only one other employee, who are subject to Sexual Harassment training.  In addition, 
this new data element must be able to be modified via an on-line screen within the PPS application.  This new data element 
should also appear on a history screen.” 



Beatrice Cardona, et al 
Page: 2 
June 16, 2006 
 
Programs: 
PPP240 
Program PPP240 is a new program that produces a tab-delimited file that contains all employees who have a non-blank value in 
the special training indicator field. 
 
PPBASFET, PPBASHST, PPBASUPD 
These programs access the PPPBAS table.  They have been modified to include the new special training field as part of the 
processing. 
 
PPIIVR 
This  program creates the interface file to the IVR application and has been modified to add the special training field as part of the 
interface file.   
 
PPPERCHG, PPPERFET PPPERUPD, PPPERUTL, PPPERUTW 
These programs access the PPPPER table.  They have been modified to include the new special training field as part of the 
processing. 
 
PPP711 
This program creates the interface file to CPS application and has been modified to add the special training field to the interface 
file. 
 
PPWEPER, PPWIBA1, PPWIPER 
These are the programs that support the changed on-line screens.  They have been modified to support the new special training 
indicator field. 
 
Copylibs: 
CPWSRBAS, CPWSRPER 
These members have been modified to support the new Special Training Indicator field that has been added to the PPPBAS and 
PPPPER tables.   
 
CPWSXECP 
This member has been modified so the CPS application will receive the new special training indicator field. 
 
CPWSIVRE 
This member has been modified so the Special Training indicator will be sent to the IVR application. 
 
Include Members: 
PPPVZBAS, PPPVBAS1, PPPVZPER, PPPVPER1, PPPVPER2 
These members have been modified to support the new Special Training Indicator field. 
 
Reporting Requirements: 
A new tab delimited output file will be produced on an on-request basis .  This file will contain employees that contain a non-
blank value in the new special training field.  All other existing reports are unchanged. 
 
Production JCL  
JCL must be created to execute new program PPP240 on an Ad-hoc basis .  Sample JCL has been provided with this release.   
 
Test Plan 
A separate Test Plan document is provided for this release. 
 
Installation Instructions 
Refer to the Installation Instructions document. 
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Timing of Installation 
The installation of this release is  not urgent. 
 
As usual, campuses are encouraged to install this release in as timely a fashion as possible and in the normal numeric sequence.  
 
 
If there are any questions, please send electronic mail to Robert.Glaser@ucop.edu, or call (510) 987-0454.   
         
 
        Robert Glaser 


