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SUBJECT:	LAUC Committee on Diversity Annual Report for 2003


TO:		LAUC President, Linda Kennedy


FR:		LAUC Committee on Diversity


RE:		2002/2003 Final Report








Committee Charge:





The Committee on Diversity is charged with the following;


1. Continue updating and maintaining the Committee’s web site, including getting the campuses to continue providing information about their local activities, adding information about recruitment and retention efforts, and reviewing materials for possible addition to the “Resources on Diversity” database


2. Continue identifying and linking to other local activities and local web sites relevant to the Committee’s charge


3. Continue work on identifying alternative means of support for a part-time Diversity Coordinator, possibly from those hired for the diversity fellowships offered at UCSB and UCB





In addition, the Committee is charged with:


4. Investigating and documenting the next wave of diversity-related issues, beyond recruitment and retention. (See examples of these issues at the following site <http://www.lib.uiowa.edu/cicdiversity/>  click on papers to see what is available on line.)


5. Identifying diversity issues and initiatives related to the UC system, and investigating and publicizing various ways that UC libraries and LAUC members can lend support to these initiatives


6. Investigating the possibility of establishing a LAUC diversity listserv for all UC library employees for discussion, announcements, etc.





Body of Report:





The LAUC Diversity Committee met once via conference call on August 5, 2003.  Budget limitations this year precluded an in-person meeting.





Participants in the teleconference were: Judy Consales (UCLA), Jerry Thompson (UCD), John Berry (UCB), Sylvia Curtis (UCSB), Annette Marines (UCSC), Linda Murphy (UCI), and Julie Yang (UCSD).





As a result of this conference-call meeting, Sylvia Curtis (UCSB) and Annette Marines (UCSC) agreed to serve as Co-Chairs of the LAUC Diversity Committee over the next year.  Their term of appointment is September 1, 2003 through August 31, 2004.








ACCOMPLISHMENTS





Committee members reviewed and discussed the Committee’s charges.  Annette Marines agreed to update the Committee’s web site.  She will also add new materials to the database (e.g., UC Atlas of Global Inequalities).  Linda Murphy volunteered to work on creating database scope notes.





The other committee members agreed that they would send updated information to Annette about local campus diversity activities including providing her with added information about recruitment and retention efforts.  They will also provide her with any new materials they find for possible addition to the “Resources on Diversity” database.  Committee members also agreed to identify and send Annette links to other local activities and local web sites relevant to the Committee’s charge for inclusion on the Committee’s web site.





The committee discussed the potential 25% FTE Diversity Coordinator position.  With the current UC budget situation in mind and the realization that obtaining funding for a new position would be difficult, members decided to put this proposal on hold.





Jerry Thompson suggested that committee members maintain better email communications throughout year.  John Berry recommended establishing a committee listserv and offered to explore hosting this listserv at UCB.  As a result of John’s efforts the LAUC Diversity Committee now has a listserv, Laucdiversity-l@library.berkeley.edu, set up for members of the committee.  It was suggested that past members of the committee be retained on the listserv in order to maintain the continuity of the committee and provide for an overlapping of knowledge about the committee from year to year.





The LAUC Diversity web page was revised (thanks to Annette Marines) and now includes recent annual reports from UC campus libraries’ diversity committees and updated web site links and diversity resources from local campuses.





John Berry (UCB), Julie Yang (UCSD), Judy Consales (UCLA) and Jerry Thompson (UCD) are at the end of their terms and will be going off the committee at the end of this year.  Linda Murphy (UCI), Annette Marines (UCSC) and Sylvia Curtis (UCSB) will remain as committee members.  San Francisco and Riverside did not appoint committee representatives this year.








FUTURE TASKS FOR THE COMMITTEE





Goals for the Committee to work on for the upcoming year are as follows:





1.  Continue to request: reports from the individual campuses on their diversity activities.





2.  Continue to have committee members supply updated URLs for links in the Resources on Diversity and the pathfinders.





3.  Provide ongoing: website maintenance.





4.  Devote an area of the Diversity website to recruitment and retention.  The faculty document has already been added to the website, we recommend that  additional documents be added to this area as they become available.





Names of Committee Members





Davis (2003) Jerry Thompson (CO-CHAIR) <jlthompson@ucdavis.edu>


Los Angeles (2003) Judy Consales (CO-CHAIR) <consales@library.ucla.edu>


Berkeley (2003) John Berry <jberry@library.berkeley.edu>


Irvine (2004) Linda Suk-Ling Murphy <lmurphy@lib.uci.edu>


San Diego (2004) Julie Yang <jzyang@ucsd.edu>


Santa Barbara (2004) Sylvia Curtis <curtis@library.ucsb.edu>


Santa Cruz (2004) Annette Marines <amarines@cats.ucsc.edu>


Riverside (2003) No representative. 


San Francisco (2004) No representative. 





Respectfully submitted,


Jerry Thompson and Judy Consales, Co-Chairs





