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WORKING DOCUMENT ON THE DIVERSITY 

OFFICER POSITION (A DRAFT)

Submitted by the LAUC 1999-2001 Diversity Committees

HISTORY


(THIS PAPER IS A FIRST DRAFT OF THE NOTES FROM THE JULY MEETING OF THE LAUC COMMITTEE ON DIVERSITY. IT IS SUBMITTED AS AN ATTACHMENT, NOT AS A DOCUMENT FOR DISCUSSION AT FALL ASSEMBLY)


The 2000-2001 LAUC Committee on Diversity inherited from its predecessors, the idea to create “an ongoing position for a Diversity Officer responsible for facilitating the implementation of the recommendations and preparing appropriate statistical reports”[Fall Assembly Report, 2000]. 


The position is proposed at 25% FTE.  Funding options are open—any UC campus that wanted to donate the time or UCOP can bring in people’s time, along the lines of what CDL has been doing.

RATIONALE


The Diversity committee needs to raise this issue with UCOP (Sheila O’Rouke), with specifics outlined on what the job will entail. There are tasks of this committee, which fall through the cracks, examples are:

· Systemwide efforts like Collections, Reference and Instruction. This work has not been done; on some campuses it has not been seen as a priority.  A Coordinator can be a liaison to gather input and make sure things get done throughout the system.

· Chicano Database( coordinates with CDL ideas about programming, funding, etc. during the transition period.

· California cultures concerning primary documents(there is a need for a Liaison person to help make the right connection with UCOP. There are still Ethnic Collections that are not part of the MELVYL Catalog.

· The position can become 25% work of an Ethnic Bibliographer, working with the diversity committee. The reporting structures can be different.

· The work of the Committee on Diversity has become too much, especially with membership transitions, things tend to fall through the cracks.

· As a professional, the liaison can identify the problem areas and possible solutions.

· Resource Development( Follow up on issues about recruitment from the 1996 proposals in the Many Voices; provide some continuity on such issues. 
REPORTING STRUCTURE


The person MUST be a LAUC member.  Questions:

· How does the position relate to the LAUC Committee on Diversity?

· Should the person chair the Committee?

· Should the position be 25% release time?

· We need a general job description to outline some of the requirements

· How about a Steering Committee? With 25% release time? To replace the whole Diversity Committee?

· What will be the relationship with ESLN (Ethnic Studies Librarians Network)?

DRAFT JOB DESCRIPTION


The Diversity Committee has found paying attention to continuity, details and addressing ongoing issues in the divisions a challenge. In the passing of information from one committee to another, often important documents/things get lost!

· The position will pull together data already gathered by the different Diversity Committees

· Follow up on initial efforts to link different collections in the UC Libraries

· Put common data on the LAUC website, organize the scanning of documents, etc.

· Coordinate links to collections

· In charge of the Diversity Committee’s web site

· Revisit committee position papers

· Coordinate unfinished and emerging diversity issues

· Do work that is too much for the committee

· Write proposals for funding

· Coordinate programs, events, lectures, etc.

· Facilitate relationships with other organizations, e.g. the Association of Research Libraries.

· Survey and assess collections/ core collections, etc.

· Collect statistics related to Diversity

· Help bring together the different diversity needs/efforts that LAUC has accomplished
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