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2001 ACTIVITIES
BERKELEY

DIVERSITY COMMITTEE STRUCTURE
According to the LAUC-B Bylaws below, the Cultural Diversity Committee is made up of non-LAUC staff as well as LAUC members. Its scope is broad as far as diversity. We have thought about the idea of changing the name to the LAUC-B Diversity Committee, but have not had the chance to have a full discussion. I think this will come up next year. The activities of the committee are listed on the website at: http://www.lib.berkeley.edu/LAUC/CDC/ 

From the LAUC-B Bylaws, Article IV, Section 5(E): 

The Committee on Cultural Diversity shall be composed of seven members: four members will be selected from the general LAUC-B membership. At least one of the LAUC members will be an Affiliated Librarian.  The remaining three members will be selected from library staff with one member representing, to the extent possible, each of the following:

1) Library support staff; 2) Affiliated Library support staff; and 3) the Library Human Resources Department. All members of the Committee shall serve two years with staggered terms of office. The chair of the Committee shall be a LAUC member, and shall serve a one-year term of Office. A Vice-Chair/Chair-elect shall also be selected by the Committee, with the approval of the LAUC-B Executive committee. In alternate years, the individual selected as Vice-Chair/Chair-elect shall also serve as LAUC-B representative to the statewide LAUC Committee on Cultural Diversity. 

The term of service on statewide committee shall be two years (i.e., the term of appointment to the statewide committee shall span the incumbent's term as LAUC-B Vice-Chair and Chair). 

COMMITTEE ACTIVITIES

The LAUC-B Committee on Cultural Diversity shall: 

1.Oversee the implementation of the recommendations included in the Statewide LAUC report "The Many Voices of Diversity" (1992).  

2.Serve as an advisory board to LAUC-B and The Library administration on issues related to diversity, including but not limited to collections, public service, staff training and development, recruitment and retention, and Library wide policy issues Diversity is defined broadly to include such matters as those related to gender, ethnicity, race, class, physical and

mental disability, age, and sexual preference.
DAVIS

DIVERSITY COMMITTEE STRUCTURE

The Diversity Committee was comprised of Pat Reynoso and Buzz Haughton (Co-chairs), Charlie Clark, Linda Moser, Kieu Truong, Pauline Roddan and Dan Goldstein, with Sandy Vella as an ex-officio member.

2001 ANNUAL REPORT
The Diversity Committee was responsible for five events: 

On December 6, 2000, Karen Roth of the UCD Office of Diversity gave a presentation entitled Respecting Religious and Cultural Diversity. She elicited comments and discussion from participants on how to honor religious traditions such as Christmas while treating other religious traditions and holidays with equal respect. 

Edgar Chen and another undergraduate student, active in the Asian Student Union, spoke on March 2, 2001 about recent conflicts and tensions at UCD between students of Asian ancestry and others. Their presentation included a slide show of a recent march on Mark Hall by students demonstrating for more institutional commitment to tolerance of diversity. 

On March 22, 2001 Myra Borg, Dean of Matriculation and Student Development at Sacramento City College, gave a presentation on what it is like to deal with a student population that is extremely ethnically, culturally and financially diverse. Her talk included roleplaying to demonstrate how students reach college with varying levels of advantage and competence. She concluded her presentation with a PowerPoint presentation of the kinds of

students at SCC, a student population that UCD's will increasingly resemble as time goes on. 

Richenda Wilkinson and Terri Castaneda spoke on April 11, 2000 about continuing library activities at DQU. This was a followup presentation from one given by Ms. Wilkinson and also sponsored by the Diversity Committee the year before. Ms. Castaneda spoke about the Marie Potts Collection of Native Californian basketry and oral history that she is working on. 

On April 30, 2001 Rafaela Castro gave a showing of the film "Poverty In a Land of Plenty", about the strike against the DiGiorgio Fruit Corporation in Arvin, California in 1947-1948. This strike was ultimately unsuc-cessful, but it provided an impetus for farm workers, most of them Mexicans or Chicanos, to organize for better wages and working conditions that would culminate in the labor movement spearheaded by Cesar Chavez twenty years later. 

The Diversity Committee is well satisfied with the list of presentations we were able to sponsor this academic year. Attendance at the events was mostly excellent, and library staff took part whenever they were invited to share insights and opinions. We were unable to arrange to have ASUCD representatives talk about recent troubling instances of racism and

homophobia in ASUCD elections, but the co-chairs are hopeful that next year's co-chairs will succeed in scheduling a talk about this issue. We look forward to the new committee's continuing the informative and educational kinds of presentations we were fortunate enough to put together for '00-'01. 

IRVINE

DIVERSITY COMMITTEE STRUCTURE
In principle, UC Irvine has ONE LAUC-I Standing Committee on Cultural Diversity that is not functional and second Standing Committee on Diversity, whose report is attached.

The UCI Libraries established The Standing Committee on Diversity Team in 1996. The team's membership consisted of 3 librarians and 4 library assistants. According to the LAUC-I by -laws the LAUC-I Cultural Diversity still exists, but has been not been functional for 3 years. 

The Standing Committee on Diversity Team works in support of the Library's mission to foster a climate where all library personnel and library users feel welcomed, valued, and respected. 

2001 ANNUAL REPORT
During 2001, The Diversity Team sponsored the following activities:

1) Bridging the Gap -- librarians and library assistants volunteered to participate in a three-hour program, the time frame being flexible, where they paired up and spent library funded lunchtime together and an hour each in one another’s job area.

2) Organizational Mirroring Project – supervisors and supervisees from different  departments met in 1-1/2 hour sessions to discuss perceptions of themselves, perceptions  of their co-workers, and then they all shared their respective observations.

3) Open House – library departments hosted orientations and tours through formal invitation to show colleagues who they are, where they are, and what they do.

The URL for the Diversity Team is: http://sun3.lib.uci.edu/~slic/diversity/

LOS ANGELES

DIVERSITY COMMITTEE STRUCTURE

UCLA does not have a separate LAUC-LA Committee on Diversity.

Instead, it has the UCLA Library Committee on Diversity, which is comprised of 12-15 members, equal numbers of librarians and staff who are appointed for two-year terms.  The Committee reports to the Director of Human Resources who is a member of the Library Executive Committee.  In addition, Ad Hoc members are advisors to the Committee.  The following is the website of the Committee: 

2001 ANNUAL REPORT
As you may notice on the website, the Committee's focus is on both cultural and social diversity.

 http://www.library.ucla.edu/admin/staffserv/commtts/lcd/lcd.htm

UCLA is currently recruiting an Associate Vice Chancellor for Faculty Diversity who will provide leadership in achieving and sustaining faculty diversity.  This position will be effective winter, 2002. 

SAN DIEGO

DIVERSITY COMMITTEE STRUCTURE:

LAUC-San Diego has a standing committee on Cultural Diversity as part of its bylaws.   Now that the statewide committee has changed its name, we will need to introduce a bylaws change during the coming year.   For 2000-2001, there were 4 members of the committee, with the Chair

serving as the statewide representative.

2001 ANNUAL REPORT Activities:

This year we got off to a slow start, and have decided now to focus our energies on working toward implementing a fellowship program similar to that of Santa Barbara, aimed at attracting recent library school graduates from under-represented groups.  We do maintain a website.   The committee was more active in 1999-2000, sponsoring a "Film@Noon" series.   Films were selected from the UCSD Film & Video Library, coordinated with events such as Asian American Heritage

and Culture month.   (The film for that month was "Doubles:  Japan and America's Intercultural Children".)  These films attracted 20 or so library staff members as time went on. In addition, Craig Haynes, Chair in 1999-2000, partnered with other campus organizations such as the Cross Cultural Center and the Women's Center, to bring Angela Oh, member of President Clinton's Advisory Board on Race,  to speak to the campus community.  Craig's work raised the visibility of LAUC's Cultural Diversity Committee. Currently UCSD's Chancellor Robert Dynes is very committed to

promoting understanding of diversity, and he himself is the campus diversity officer.

SAN FRANCISCO

DIVERSITY COMMITTEE STRUCTURE
The UCSF Library and Center for Knowledge Management also does not have a Library Committee on Diversity. However, the UCSF campus promotes both social and cultural diversity in a variety of ways, and Library employees are encouraged to take part in campus activities supporting diversity. Traditionally, the LAUC-SF member appointed to the statewide LAUC Committee on Diversity brings any diversity issues to LAUC-SF for review, discussion or action. 

2001 ANNUAL REPORT


UCSF has a Chancellor’s Committee on Diversity, which draws members from departments across the campus (URL:  http://itsa.ucsf.edu/~diverse/index.html). The campus also has a Center for Gender Equity (URL:  http://www.ucsf.edu/cge/), which actively promotes diversity surrounding women’s issues, and gay, lesbian, bisexual and transgender issues. The campus has numerous other organized groups and programs dedicated to promoting diversity as well, including Faculty and Staff Registered Campus Organizations (RCOs), Student RCOs, and the Supportive Work Environment (SWE) Initiative, which, as part of its mission, ‘supports diversity of people and ideas’ and develops programs to proactively improve work-life quality on the campus for all employees.

RIVERSIDE
NEED INFORMATION

SANTA BARBARA

DIVERSITY COMMITTEE STRUCTURE


The UCSB Diversity Committee is an administrative committee made up of five members appointed by the University Librarian in consultation with the AUL for Human Resources. The committee is comprised of librarians and classified staff. The committee's scope includes both cultural diversity and social diversity. There is no separate LAUC diversity committee

2001 ANNUAL REPORT


This past year DivCom sponsored several programs, including a library-wide

multicultural holiday party (Dec.) a symposium by the Chinese American writer Nellie Wong (June), a University Art Museum gallery tour of "Just Another Poster: Chicano Graphic Arts in California" (Feb.). DivCom is also completing work on its major project, the updating of "Advancing Human Diversity in the UCSB Library." In addition, whenever there are library vacancies a DivCom member is selected to serve on each library search committee, and this past year there were various openings. DivCom is in the planning stages for a committee web page.

SANTA CRUZ

2001 ANNUAL REPORT

 
UCSC Library Cultural Diversity Committee Report of local activities (October 2000 to August 2001)

During the period 2000/2001, the UCSC University Library Cultural Diversity Committee continued its role to encourage diversified cultural education and had been very active in developing a more positive work environment. The Committee worked hard to offer opportunities for library staff to experience different cultural viewpoints, and to learn how these viewpoints interact and affect our behavior.

The 2000-01 Committee Membership included: Caroline Brown, Connie Croker, Lai-Ying Hsiung, Kim Hughes, Wendy Lees (chair), Chela Lucas, Jacquelyn Marie, Kate McGirr (Ex Officio), Peggy McNicholas , Regina Roberts, Jesse Silva (interim co-chair), Brenda Wright (interim co-chair)

1. Harvest Festival, October 11, 2000:  Held in the Staff room of McHenry Library. Employees of the Science Library, McHenry Library, and Media Services gathered for a pot-luck lunch of family dishes provided by the staff.  We also constructed an altar for Dia de los Muertos and invited staff to contribute.  

2. Winter Holiday, December 7, 2000: Members of the committee contributed displays, altars, decorations and music used in winter holiday celebrations around the world.  Staff members gathered around the piano to sing traditional Christmas carols.

3.Eastern Indian Dancing, January 18, 2001: Wendy Lees’ daughter demonstrated styles of Bharatnatyan Classical Indian dances and the stories they tell.  Wendy also provided traditional Indian desserts and other snacks.  At the invitation of Jacquelyn Marie, Chieko Yoshikawa instructed several staff members in various folk dances.       

4. Monthly Movie events:  The Cultural Diversity Committee has held monthly film viewings illustrating racial, cultural, and ethnic differences.  We have been watching the Non-Verbal Communication video series produced by Dane Archer, a Professor of Sociology at UCSC. These videos show how rituals of food and gestures vary from country to country and culture to culture.  We also screened That’s a Family, a documentary aimed at children from the many different kinds of families, i.e. same sex parents, mixed race families, single parent families, adopted families and traditional families.  Regina Roberts created bibliographies for some of the films.  

5. ULA’s Cinco de Mayo Party, May 9, 2001- Members of the committee decorated for the Cinco de Mayo party.  The decorations illustrated the influence of Mexican cultural heritage on modern day California.  The committee also shared data from the 2000 Census that showed a large increase in the number of Hispanic people in California.  The Committee thought we should bring the Census information to light at this event.

6. With Jacquelyn’s retirement in March 2001, the committee inherited files and papers on diversity issues in the workplace.  Many of these files were from conferences, trainings and workshops she had attended over the years.

7.Future Planning: The Diversity Committee has confirmed monthly events beginning August 2001 through February 2002.

8.Cultural Diversity Committee Website: After some work, the Committee has scheduled to update and re-launch its website in mid August (this website has been down for some time).   The site contains email links to contact members of the Committee, links to Library events, various on-and off-campus resources and organizations, and links to other UC Diversity information.   

9.LAUC: The addition of Lai-Ying Hsiung to this Committee has brought our Committee into the statewide organizational view.  Lai-Ying reports our activities to the LAUC Committee on Diversity, networks with other librarians concerning diversity, and brings LAUC news back to the Committee.

Future Recommendations:  Continue the discussion and planning to bring workshops into the library.  The name “Cultural Diversity” limits the information we can share since diversity encompasses much more than issues of culture. The committee will start a discussion on the proposal of renaming the Committee the “Diversity Committee”.  
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