LAUC AD HOC AWARDS COMMITTEE

2003-2004 Committee Charge 

The LAUC Ad Hoc Awards Committee is charged with reviewing, investigating and making recommendations regarding a LAUC Travel Award or LAUC President's Travel Award to support attendance at LAUC Assemblies. The Committee is further charged with investigating and making recommendations on establishing one or more additional LAUC Awards-e.g., LAUC Member-of-the-Year Award, LAUC Lifetime Achievement Award. Specifically, the Committee is charged with examining various models for these sorts of awards among a variety of organizations and institutions within and outside UC, and with making recommendations on the nature, criteria, and type of award, as well as developing draft procedures for decision-making and presentation for each of these awards.

Committee Membership


Marie Bronoel – UCR
Judith Welsh – UCD  


Sally Willson Weimer – UCSB
Chuck Wilson – UCLA

The Ad Hoc Awards Committee had, as one of its charges, the task of determining the degree of membership support for an award which would provide annual funding for new librarians to attend a LAUC statewide meeting.  A survey form was developed for distribution to the membership.
The survey was distributed in late November and included a late December, 2003 deadline for response.  All responses were received by mid-December.  A total of 47 responses were received, representing 8 of the 10 campus sites.

· 37 responses (79%) agreed with the travel award as outlined on the survey form

· 7 responses (15%) agreed with the award, but had some changes they would like to have implemented

· 2 responses (4%) felt the travel award was not a good idea

· 1 response suggested an alternative to the travel award.

After considering the survey responses and suggestions, the committee has recommended the following:

Name of Award – LAUC Travel Award 


Who is eligible for award – Librarians who have been with the University for 


        three years or less.


Amount of Award – $500 

Who decides winners – Committee appointed by the President

 Committee size – 3 LAUC members representing 3 campuses, but not the President’s campus


Number of Awards – This is at the option of the committee 


Source of Funding – LAUC General Fund or President’s Budget

How do members apply – Submit a one page essay which should include any   

    LAUC participation they applicant may have to date.


Essay content – Should address why the applicant would like to attend the 

        Spring Assembly and what value it would have to them.


Frequency of Award – Annual for Spring Assembly

President Kennedy has agreed to offer the travel award, initiated last year, again this year, prior to the committee’s final report.  In discussions with past president Grassian, it was suggested that one of the responsibilities of the past presidents at the Spring Assembly would be to host the travel award winner at lunch during the Assembly.

A second survey relating to awards for service to the organization and/or the profession was sent out in late April.  We received 51 responses from seven campuses.  

The survey asked if LAUC should establish an award recognizing contributions during a career or contributions during less than a career.  It also offered the opportunity to indicate whether or not LAUC should offer any awards of this type.

20% of those responding indicated they did not favor a career award and 25% opposed an award for less than a career.

Several options were offered under each of the two categories and as a result percentage figures represent the number favoring a particular option divided by the total number of responses to the survey.  The options included whether the awards should be given for service to LAUC or to the library profession.  In both the career and non-career instances, the responses indicated a preference for considering combined service to LAUC statewide and campus units.  31% of those favoring a career award would like to see it given for activities in both the statewide and campus units while 35% of those favoring the non-career award voted to recognize service to the LAUC statewide and campus units.

A much smaller percentage 12-14% favored service to statewide LAUC alone.

20% of those favoring a career award felt it should be granted for service to the library profession while 25% of the responses to the non-career option favored service to the profession. 

A final question asked for a suggested period of time for award consideration, if it was not for accomplishments in a career.  46% favored a period of less than 10 years.  19% felt the term should be more than 10 years.

The survey also offered the opportunity to comment on the awards and the options, as well as to provide suggestions for other forms of recognition.  Comments ranged from suggesting there were far better things to do than present awards to favoring awards as one of the only ways we have of recognizing the work accomplished by librarians.

While the results of the second survey are much less clearly defined that those of the first survey, the Committee felt they did indicate support for an award.  The survey, however, did not indicate that by choosing the career award one would exclude the non-career award and thus, the response seemed to indicate support for both approaches.  In both approaches there was a preference expressed for service to a combination of the campus and statewide LAUC units.  Furthermore, there was a clear indication that period of service for the non-career award should be less than 10 years.

After considering the survey responses and suggestions, the committee has recommended the following:

Name of Award – LAUC Outstanding Service Award 

Who decides winners – Committee appointed by the President.  This would be the same committee which selected the Travel Award recipient.

 Committee size – 3 LAUC members representing 3 campuses, but not the President’s campus


Number of Awards – This is at the option of the committee 


Frequency of Award – This is at the option of the committee, but would not be 


considered an annual award, although it might be given several years

in succession.

Physical Type of Award – This can be determined by the committee

Who is eligible for award – Librarians who have shown outstanding service at 

both the local and statewide LAUC level.  Librarians with less than 10 years 

service will meet the minimum qualifications for the award.

Another category of the award could recognize service during the same period of 

time to the library profession.

SUMMARY OF RECOMMENDATIONS

· Establish a LAUC Travel Award to provide funding ($500) for librarians who have been with the University of California for not more than 3 years.

· Establish a LAUC Outstanding Service Award to recognize librarians who have contributed outstanding service to LAUC at both the state and local unit level.  One aspect of this award could also recognize service to the library profession during the same period of time.

· Establish a standing committee appointed annually by the President to select the Travel Award recipient(s) and the Outstanding Service Award recipient(s).  The committee shall consist of three members, none of which shall be from the campus represented by the President.

· Funding for the Travel Award may come from the President’s Budget or general funds.

· Applicants for the Travel Award must submit a single page essay addressing why they would like to attend the Assembly and how they would benefit from attendance.  Any LAUC participation to date should be included.

· The Travel Award will be available annually for attendance at the Spring Assembly.

· The Outstanding Service Award shall be awarded occasionally as candidates are presented to the committee for consideration.

The Committee wishes to thank all those who took part in the surveys and I would like to thank the members of the Committee for their time and efforts.

Appendix:  Survey 2

The LAUC Ad Hoc Awards Committee has been charged with looking into a number of awards that could be given by the organization.  You may recall we sent you a survey on the establishment of a Travel Award late last year.  The majority response to that survey supported formally establishing a Travel Award for new librarians to attend a LAUC Assembly.

Now we would like your input on the prospect of other potential awards sponsored by LAUC.  Some organizations recognize service to the organization and others recognize service to the profession. We would like to know if you favor either approach or perhaps both.  Please take a moment and respond to the questions below.   Thank  you.

1.  Should LAUC establish an award recognizing contributions during a career to:


______a.  Statewide LAUC only


______b.  Statewide and campus LAUC units


______c.  The library profession


______d.  Some combination of the above


______e.  LAUC should not establish an award of this type


______f.  Other (Describe)

2.  Should LAUC establish an award recognizing contributions during a period of time, but less than a career, to:


______a.  Statewide LAUC only


______b.  Statewide and campus LAUC units


______c.  The library profession


______d.  LAUC should not establish an award of this type


______e.  Other (Describe)

If you checked 2d, go to question 4.

3.  What should that period of time be:


______a.  10 years


______b.  More than 10 years   


______c.  Less than 10 years


______d.  Other

4. I would like to see LAUC develop the following awards:

RETURN BY MAY 10 to:   Chuck Wilson  cwilson@library.ucla.edu
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