HRB Restructuring Message for Thursday, December 11
TO: HR and Benefits Staff

Once again this week, announcement of new positions that have been filled dominates
our news. We anticipate that we will start the New Year with our new organization in
place and that it will begin to function as planned.

In Strategic Planning and Workforce Development, Kim Blodgett has been named
Executive Assistant.

In Quality Assurance and Compliance, Arthur Barker from Strategic Sourcing has been
named Executive Assistant. In Vendor Management, Paul Ingram from Customer Service
has accepted an analyst position for Health and Welfare, and Lorri Smith from ISS and
Nidamu Khuthaza from Labor Relations have accepted the Administrative Assistant
positions in Vendor Management. In the Compliance and Reporting area, Maggie Leung
in Special Projects and Audits and Joan Tellinghuisen in the Compliance Office have
taken compliance analyst positions.

For Employee Relations, Programs, Policies and Services, Anna Ornellas has accepted
the lead position for the Administration Support Team. Evelyn Wright and Cheryl Cline
from the Associate Vice President’s immediate office and Pamela Lloyd Watts from
UCOP HR have been named to the Administrative Pool. Also, Sharon Adams from
Labor Relations, Jeannette Hayler from Retirement Policy and Planning, and Nancy
Huey from Health and Welfare Policy have been named to the Analytic Team.

Other Appointments

UCSF HR is making significant progress toward the UCOP-UCSF HR Affiliation. While
some positions remain open, the following UCOP HR/B employees have been hired by
UCSF HR to date in the following roles to support the HR Affiliation. In some cases
these individuals have already assumed their new roles, and in other cases they will be
transitioning to their new roles over the next month or two:

Rene Jackson - UCOP HR Director

Jeannie Urban - Labor and Employee Relations Analyst

Roger Howland - Workers' Compensation and Disability Management Analyst
Anne Buckland - Benefits Analyst/Supervisor

Several HRB employees have also taken positions elsewhere in the Office of the
President. As you may have read, Deanna Dudley from Labor Relations and Karla
Campbell from ISS Project Management are now co-leaders of the Office of Strategic
Change Resources. Also, MaryAnn Gohl of ISS Decision Support/Payroll has accepted a
position in IR&C. Deanna’s and MaryAnn’s positions are now open for application. See
the UCOP Jobs website for more information.

You can view the updated HR organization chart on the HRB restructuring website.




