
HRB Restructuring Message for Thursday, December 4 
 
December 4, 2008 
 
TO: HR and Benefits Staff 
 
This week’s HRB restructuring message focuses on the announcement of positions that 
have been filled.  Three of the four units have filled positions.  They include: 
 
In Strategic Planning and Workforce Development, Elly Skarakis has been named 
Director of Strategic Planning. 
 
In Employee Relations, Policies, Programs and Services (ERPPS), the Consultant 
Team is now complete.  Named to the team are: Terri Flock, Gary Stradiotto, Deborah 
Lloyd, Rachael Jones – Lindsay, Karren Yun, Charles Barragan and Hugh West. 
 
The ERPPS Analytic Team will include Mona Litrownik, Richard Townsend, Joan 
Manning, Bruce Goya and Kristine Einstoss.  Three PSS-level analyst positions have not 
yet been filled. 
 
Staffing decisions for the ERPPS Administrative Support Team will be made this week. 
 
In Quality Assurance and Compliance (QAC), several positions in the Vendor 
Management area are now filled.  They include: Rob Semple, Mary Benedict, and Jesus 
Loo, Analysts for Health & Welfare; and Dilcie Paschall and Terry Polk, Analysts for 
Retirement.  One Health & Welfare analyst position remains under recruitment. 
 
Finally, Christy Thompson has been named Manager of HR Applications in the 
Information Systems Support area of QAC. 
 
The organization chart on the HRB Restructuring website has been updated to reflect 
these appointments. 
 
As of today, about 30 positions in the new organization remain under recruitment. 
Interviews are being conducted for many of these positions, and some positions, 
including Senior Negotiator and Senior Compensation Consultant, remain open for 
application. The application period for these positions closes next week.  There are also 
many jobs in other OP departments that are open for application.  Check the UCOP jobs 
website to see if your skills and interest fit any of the positions. 
 


