October 15, 2008

To: HR and Benefits staff

There is a lot of news about the HR restructuring effort this week, including information
on new staff assignments, new jobs posted, some changes to the organization chart,
and a reminder about this week’s brown bag session.

Staffing assignments
The PSS reassignments began last week and have been added to the organization chart
along with the job descriptions

In addition, recruitment is underway for some director-level positions in the new units.
Watch for more information regarding appointments.

New Jobs Posted

In addition to the reassignments, the first batch of PSS jobs has now been opened for
application with a closing date of October 24. Additional positions will be posted in the
next several weeks. The open jobs are now posted on CATS, and the job descriptions
have been added to the organization chart.

Also, the search has begun to fill Judy Boyette’s position. The Vice President of Human
Resources position is posted on the CATS website.

Finally, you may have seen the postings for positions in the new Divisional Operations
Coordination unit within Business Operations. This unit will pick up a considerable
amount of our department’s personnel and administrative work. If you currently do this
type of work, we encourage you to apply for one of these positions. They are posted on
CATS and close on October 24.

Organization Chart Change

As you may know, the UCOP Business Operations unit has decided to create an Office of
Strategic Change Resources that will be responsible for helping to coordinate ongoing
campus and OP initiatives to improve efficiency. As a result of that decision, the
Integrated Project Support and Project Leader positions in the Quality Assurance and
Reporting Unit will be centralized under Business Operations.

Reminder: Lynn Boland to Host Brown Bag on 10/17

Lynn Boland, Executive Director of Employee Relations, Policies, Programs and Services,
will host a brown bag from noon to 1 p.m. on Friday, October 17, in Kaiser 612. She will
present her vision for the new unit and answer your questions about the organization
and work of the unit. If you can’t attend in person, you can listen in by calling 866-740-
1260, access number: 9870270.






