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1. Local Equities 

a. During FY 2010-2011, the parties shall engage in systemwide negotiations 
regarding Local Equity Wage Adjustments for the following classifications: 
a. Animal Health Technicians (UCD) 
b. Computer Resource Specialist I (UCSD) 
c. Computer Resource Specialist II – (UCSD) 
d. Senior Studio Projectionist (UCLA) 
e. Remote Location Allowance for Seagoing Employees (UCSD) 

b. The parties may mutually agree to add additional titles to the above list for 
these meetings.   

c. The total amount of funds allocated to 2010-2011 equity adjustments will be 
at least $1.7 million systemwide for the RX and the TX units combined 
(approximately 0.5%, or one-half-percent of the 08-09 payroll for these 
units). 

d. No location shall be required to spend over 0.75% (three-quarters of one 
percent) of that location’s combined RX and TX payroll on equity increases. 

e. In the event the parties do not reach agreement or the University does not 
spend the entire amount noted in c. above, the remaining dollars shall be 
added to the next across the board increase.   

 
 

 


