SIDELETTER
LAYOFF AND REEMPLOYMENT LABOR MANAGEMENT COMMITTEE

The University and UPTE agree to establish a system-wide labor management
committee within 60 days of ratification of the agreement. The Committee shall jointly
identify best practices in employment opportunities, job search and development
resources available throughout the UC system. The Committee shall make
recommendations to enhance job placement and career services, access to available
UC jobs and UC job training, where feasible, for laid off UC employees. Two bargaining
unit representatives will be on paid release time to attend Committee meetings. The
parties will share this information through UC and UPTE channels.
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