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ARTICLE 1
 
RECOGNITION
 

A.	 The University recognizes the UC-AFT as the exclusive bargaining agent for matters in 
the scope of representation for all librarians in the PERB-certified unit (SF-HR-17) at lhe 
University of California Berkeley, Davis, Irvine, Los Angeles, Merced, Riverside, San 
Diego, San Francisco, Santa Barbara, Santa Cruz campuses, and the Office of the 
President, excluding employees designated as managerial, supervisory, and confidential 
and excluding all University of California sludent employees whose employment is 
contingent upon their status as students. 

B,	 The recognized unit may be modified by agreement of the parties pursuant to the rules 
and regulations of the Public Employment Relations Board. Any approved modification 
automatically becomes part of this Agreement. 

C.	 The terms "librarian" or "librarians" in this Agreement, Whether specifically stated or not 
when used, shall refer to librarians who are in the bargaining unit covered by this 
Agreement. The University recognizes librarians as academic employees, 

D.	 Any new librarian title shall be sUbject to meeting and conferring a meet and discuss 
obligation in order to determine bargaining unit status. If the University proposes to 
move an individual or a position in the Librarian Series in or out of the bargaining unit, it 
shall give notice of such action to the UC-AFT and, upon request, will meet and discuss 
meot and confer concerning the impact of the action. If the University proposes to 
create a new position in the bargaining unit, it shall give notice to the UC-AFT and, upon 
request, will meet aRE! cORfor concerning meet and discuss the impact of the action. If 
the parties are unable to agree, either party may pursue PERB procedures. Both parties 
preserve their right to pursue PERB procedures should they need to do so. 

E.	 The University's obligation to meet and discuss under Section D above, shall not delay 
the University's ability to move an individual or a position in the Librarian Series in or out 
of the bargaining unit or the University's ability to place a new position in the bargaining 
unit. 

F.	 If tho Univorsity -proposes to create a n8'.',' position in the Librarian Series outside the 
bargaining unit, it shall give notice to tRO UC AFT. 

G,	 The unit shall INCLUDE: 

Title Code Job Title 

3612 Librarian - Career Status
 
3613 Librarian - Potential Career Status
 
3614 Librarian - Temporary Status
 
3616 Associate Librarian - Career Status
 
3617 Associate Librarian - Potential Career Status
 
3616 Associate Librarian - Temporary Status
 
3620 Assistant Librarian - Career Status
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3621 Assistant Librarian - Potential Career Status
 
3622 Assistant Librarian - Temporary Status
 
3630 Hourly Intermittent Librarian
 

H. The unit shall EXCLUDE: 

All management, supervisory, and confidential employees as defined by the Higher 
Education Employer-Employee Relations Act, and all UC student employees whose 
employment is contingent upon their status as students. 



University Proposal #1 
LX - Article 2 - Nondiscrimination 
December 3. 2007 
Page 1 of 1 

ARTICLE 2
 
NONDISCRIMINATION
 

I.	 General Provisions 

The provisions of this Agreement shall be applied to all members of the unit within the 
limits imposed by law or University regulations without regard to race; color; religious 
belief or non-belief; marital status; national origin; ancestry; sex; sexual orientation; 
gender identity; pregnancy; physical or mental disability; medical condition (cancer­
related or genetic characteristics); political affiliation; union activity; or status as a 
covered veteran (Vietnam-era veteran, special disabled veteran, recently separated 
veteran, or any other veteran who served on active duty during a war or in a campaign 
or expedition for which a campaign badge has been authorized) or, because of age or 
citizenship. Complaints alleging unlawful discrimination are reviewable as grievances 
only if they allege violation of a section of this Agreement which is subject to the 
grievance procedure and only to the extent lhat that section is reviewable. 

II.	 AffirmatIve Action and Nondiscrimination in Employment 

A.	 .consistent with the provisions of applicable State and Federal law, it is the policy of 
the University not to discriminate against or harass any person employed by or 
seeking employment with the University because of race, color. national origin, 
religion, sex. physical or mental disability, medical condition. ancestry, marital 
status, or age. The University also prohibits unlawful discrimination on the basis of 
sexual orientation. status as a Vietnam-era veteran or special disabled veteran, or 
on the basis of citizenship. 

B.	 SEXUAL HARASSMENT 

1.	 The University of California is committed to creating and maintaining a 
community in which all persons who participate in University programs and 
activities can work together in an atmosphere free of all forms of 
harassment, exploitation. or intimidation, including sexual. Specifically, 
every member of the University community should be aware that the 
University is strongly opposed to sexual harassment and that such behavior 
is prohibited by law and by University policy. It is the intention of the 
University to take whatever action may be needed to prevent. correct. and, 
if necessary, discipline behavior which Violates this policy. 

2.	 Complaints 

Upon	 an emclovee's request, the campus academic affairs office shall 
provide information regarding applicable policies and procedures for 
resolving complaints of discrimination and for pursuing available remedies. 
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ARTICLE 3 
PROFESSIONAL ACTIVITIES AND DEVELOPMENT 

A.	 Librarians are required 10 devote their time and energies to service on behalf of the 
University. Certain commitments established by the University will involve specific 
schedules and obligations that shall be met by the librarian. There shall be reasonable 
flexibility and reasonable individual discretion for librarians in the use of University time 
so that they may function as academic appointees of the University of California. Choice 
of other activilies such as study, writing, research, pUblic service, and requests to attend 
workshops, institutes, and conferences, as well as the choice of professional 
organizations in which to be active, are lefl to the discretion of the individual librarian. 
DeCisions regarding the 1) allocation of University funds to librarians for study, writing, 
research, pUblic service and other professional development activities and 2) the 
provision of leave to attend professional meetings, conferences, seminars and/or 
workshops are not grievable or arbitrable. 

B.	 The University shall provide funding and opportunities for research and other 
professional development activities. Other professional development activities include 
creative activities, professional meetings, conferences, seminars, and workshops. Such 
funding and opportunities shall be allocated and distributed on a competitive basis at the 
campus level in accordance with procedures that are established at each campus tRe 
ostaelished procedures. The mix of funding between research and other professional 
development activities may fluctuate from year to year according to individual campus 
needs. 

c.	 Granl proposals other than lhose supported by funds described in Section D. and E. of 
this Article which designate a librarian as Principal Investigator are subject to approval at 
the sole discretion of the University, in accordance with Contracts and Grants Policy. 

D.	 The University of Galila,nia shall aliaGale $250,950 Ie, 2000 and $2§Q,05§ ler 200§ per 
year in various campus amounts for members of tho unit to use for research, craati¥o 
activities, prof.ossional meetings, conferencos, seminars, and workshops. Thoso fyR€Js. 
shall bo a minimum amount and shall not preclude the allocation of additional funds at 
tho dissretion of the University. al:JSh additional funds shall be Elistrieyted tl=lroH€lh the 
Barne procedures as the funds agreed to in this parawaph. In accordance with 
procedures established by the University. the following amounts will be allocated for 
members of the unit to use for research, creative activities. professional meetings, 
conferences, seminars and workshops. 

The campus allocations will be as follows: 

2000 =e 
Berkeley $03,04Q $55,876 
Davis 2§,1§0 27,170 
Irvine 23,04Q 23,930 
Los Angeles 
Merced 

§3,670 
--c2,aoo 

69,263 
5,000 
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Riverside 20,.40 21,330
 
San Diego 21,800 24,557
 
San Francisco ~ 6,750
 
Santa Barbara 18,050 18,740
 
Santa Cruz 14,950 16,440
 

These funds shall be a minimum amount and shall not preclude the allocation of 
additional funds at the discretion of the University. 

E.	 A special University-wide research fund of up to $24,300 shall be allocated by the Office 
of the President and distributed in accordance with tho establishod procedures 
established by the University. This fund may be used to support research involving 
more than one campus, joint support with one or more campuses of a research project, 
and other similar research ventures such as individual research projects which cannot 
be funded at the campus level. 

F.	 Any encumbered balances in the campus funds or the University-wide research fund will 
be carried over into the next fiscal year. For the purpose of this Article encumbered 
funds are funds for which a commitment has been made to an individual. 

G.	 Should the number of liSFarians inGfease---be£:al:l6e of ongoing dissussions between tho 
parties regarding tho unit status of librarians, tho 3R=10URts in the campus funds ang the 
UniverSity wiGle research fund will be aajustoel accordingly. 

H.	 Nothing in this Article shall preclude librarians from applying for and receiving funding 
from other sources. Such awards shall not affect their eligibility for awards from the 
funds established in lhis Article. 

I.	 In any grievance alleging a violation of this Article. the Arbitrator shall have no authority 
to review or modify the University's decision to provide funds and/Qr the amount of the 
funds to a particular Librarian for professional development. 
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ARTICLE 4 
PROCESS FOR MERIT INCREASE, PROMOTION, AND CAREER STATUS 

A.	 RESPONSIBILITY 

1.	 A review committee shall Local campbls procedures shall j:)rovido fer the 
selection of members of a review committee to advise the designated University 
official on the merit increases, promotions, and career status actions for 
members of the Librarian Series in lhis bargaining unit. Aj:)pointees holding titles 
-iA- the series shall ceFTlpese tho majority of this sor:nmittee. The designated 
University official will appoint the members of the review committee from a list of 
nominations provided bv the UC-AFT. Appointees holding litles in the series 
shall compose alleast half of the membership of the review committee. 

2.	 When the designated University official determines the need for an ad hoc review 
committee, local campus procedblres the designated University official shall 
provide for the nomination of members of ad hoc review commitlees to advise in 
the academic review of members of this series. 

B.	 DEFINITIONS 

1.	 A promotion is an advancement to a higher rank within this series. 

2.	 A merit increase is an advancement in salary within rank in this series. 

3.	 Career status is achieved upon successful completion of a sUitable trial period in 
potential career status. 

C.	 PROCEDURES 

The following provisions shall apply: 

1.	 The performance of each appointee shall be reviewed periodically and the review 
shall include participation by a review committee. 

a.	 On the cblrrent salary scalo, the !=Iormal intervals for 3caQomic reviews of 
incumbents in the librarian series are every year in tho Assistant bi-bFafiaR 
rank; every ~'oar in the first hw stej:)s of tho Associate librarian rank; 
every two years beginning '....ith Stofl III of the Associate librarian rank 
thFOl:Jgh Step II of the librarian mFlk (follm....ing the initial two ~ear rel,'iO\\' 
at Associate Librarian Stofl VII, tho Associate librarian Stefl VII shall be 
wbject to 8ubeeqI:Jent revie'....s every three years); every three yoars 
boginning ',\lith Stefl III of the Librarian rank through Step V of the 
Librarian rank. Service at Associate-bibrarian Step VII and bibrarian Stop 
IV may bo of ineofinite duratioFl. However. reviews mUGt bo GonQblcted at 
loast every three years at these steps unloss an individual or review 
initiator requests an earlier review. Upon ratification of the agreement 
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reached between the parties during the 2008 successor negotiations. 
salary steps will be replaced by salary ranges. An abbreviated evaluation 
will replace the current review process for all reviews other than a review 
for career status, promotion to a higher rank within the series, 
distinguished status, and an accelerated review. 

b.	 On the ne'.... S~fY scalo, the normal intervals ror academic review of 
incumbents in the libFarian seFies are every t\','Q years in tho Assistant 
librarian Fanl<, oVal)' two years in the first six stops of the Associate 
Librarian rank, and elJery three years beginning with Step VII of the 
Associate Librarian rank through Stop VII ef tRe Librarian rank. Service at 
AS6eoiate librarian St~11 and Ubr:arian Steps V, VI, and VII may be of 
indofinite duf3ti.on. Ho\\,o\,'or, reviews must be GOnducted at least every 
three years at thoso steps unloss an individual or FOviow initiator requests 
an earlier FOvio'..... The normal intervals for academic reView of incumbents 
in the librarian series are every two years in the Assistant Librarian rank, 
every two years at the Associate Librarian rank, and every three years in 
the Librarian rank. Service at the maximum of the Associate rank may be 
of indefinite duration, however reviews must be conducted at feast every 
three years when an incumbent reaches the top of the range, unless an 
individual or a reView initiator requests an earlier review. 

c.	 All salary increase dollars will be pooled together each year and 
distributed as follows to librarians in the unit: 25% will be used for COLA 
adjustments every year and 75'% will be used for merit increases. Merit 
increase amounts will be awarded at the sale discretion of the University. 

2.	 A deferred review is the omission of an academic review during a year when a 
review would normally take place. It is a neutral action which can only be 
initiated with the written agreement of the reviewee. 

a.	 A review may be deferred if prolonged absence or other unusual 
circumstances have resulted in insufficient evidence to evaluate 
performance. Reasons for review deferral must be in writing and all 
proposed deferrals must be submitted for written recommendalions to the 
designated University official. The University's decisions concerning 
review deferrals shall not be subject to grievance and arbitration. 

b.	 When a deferral takes place, the review is deferred for one year whether 
a person's review cycle is 2 or 3 years. Hence deferral for an additional, 
consecutive year should be regarded as a new request and thus subject 
to the same procedure. After the completion of a review Which has been 
deferred, the review cycle will resume anew at the 2 or 3 year interval. 

3.	 The saij procedures for merit increases, promotions and career status actions 
and the calendar of due dates for the review process shall be issued and 
distributed each year to every member of the librarian series no later than thirty 
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(30) days prior to the first required action following issuance of the Call in the 
procedures. The librarian shall be notified of the decision normally within nine (9) 
months of the first required action. This deadline may be extended upon the 
mutual agreement of the parties. 

4.	 All members of the librarian bargaining unit will be informed in writing, on a yearly 
basis, of their eligibility for review. 

5.	 A member of the librarian bargaining unit who is not normally eligible for a review 
during a particular review cycle may requesl an accelerated review during that 
cycle. The decision regarding the librarian's request shall be made in accordance 
with c8mpt:J6 guidelines that will be established by the University. 

6.	 The University shall notify the candidate of the impending review and shall inform 
the candidate about the review process, including the criteria to be used. 

7.	 The candidate shall be given the opportunity to ask questions and to supply 
information and evidence to be evaluated in the review. 

8.	 The University may solicit letters evaluating the candidate from qualified persons, 
including a reasonable number of persons whose names have been provided by 
the candidate. The decision whether or from whom to solicit letters shall not be 
subject to grievance and arbitralion. 

a.	 The candidate may provide in writing to the review initiator or other 
appropriate person, names of persons who in the view of the candidate, 
for reasons provided by the candidate, might not objectively evaluate in a 
letter or on a committee, the candidate's qualifications or performance. 
Any such statemenl provided by the candidate shall be included in the 
academic review file. The University decision regarding the requested 
disqualification shall not be subject to grievance and arbitration. 

b.	 tn soliciting letters of evaluation or following the receipt of an unsolicited 
letter, the University shall include, attach or send a stalement regarding 
confidentiality of such leUers. 

c.	 An such letters used in the review, even if unsolicited, shall be included in 
the file. 

9.	 An full academic review file shall be prepared for each candidate who is being 
considered for a merit increaso, promotion, accelerated review, distinguished 
status, or career status action. The review initiator is responsible for preparing 
the candidate's review file, which consists of the review initiator's letter of 
recommendaUon together with pertinent additional letters, if any, including those 
letters solicited from individuals as provided for in 8. above, and required 
documents. 
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The review initiator's letter of recommendation, without disclosing the identities of 
sources of confidential documents, shall discuss the proposed personnel action 
in light of the criteria and substantiated by supporting evidence contained in the 
file. The letter of recommendation shall provide a comprehensive assessment of 
the candidate's qualifications, together with detailed evidence to support the 
evaluation, including an up-to-date biography and bibliography. The letter may 
also present a report of consultation with appropriate members of the 
professional libra!)' staff and others in a position to evaluate perlormance and 
may include any dissenting opinions. 

10.	 Before forwarding the academic review file (0 the next Jevel of review, the review 
initiator shall provide the candidate an opportunity to inspect all documents to be 
included in the review file other than confidential academic review records as 
defined in Article 5, Personnel Files. A copy of the review initiator's letter of 
recommendation shall be provided to the candidate. 

11.	 The University shall provide to the candidate, upon written request, a redacted 
copy of the confidential documents included in the record. 

12.	 The candidate may submit for inclusion in the record a written statement in 
response to or commenting upon material in the file. 

13.	 Upon completion of the procedures described above, a statement shall be signed 
by the candidate certifying that the prescribed procedures have been followed. A 
documentation checklist listing the contents of the review file shall also be signed 
by the candidate. The certification statement and the documentation checklist 
shall be included in the review file. 

14.	 Decisions and recommendations of the review committee(s) shall be based 
solely upon material within the review packet. 

15.	 If, during subsequent review of a recommendation, the review file is found to be 
incomplete or inadequate by the reviewer or review committee, additional 
information shall be solicited through the designated University official who will 
inform the candidate that such new material is being added to the review file. 
The candidate shall have access to all non-confidential material added to the file 
and upon request, a redacted copy of the confidential documents shall be 
provided to the candidale. The candidate shall also be prOVided the opportunity 
to submit a written statement in response to the additions to the review file. The 
review shall then be based upon the personnel review file as augmented. 

16.	 No documentation other than the recommendalion(s) of the review committee(s) 
may be added to the review file without annotation of the certification statement 
and the documentation checklist. 

17.	 The review file shall be referred to a review committee. On the basis of all 
evidence in the review fiJe including the report from an ad hoc review commiltee, 
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if any, the review committee will submit a comprehensive report and 
recommendation for action to the designated University official. 

a.	 In conducting its review and arriving at its recommendation concerning a 
candidate, each review committee shall be gUided by the criteria. 

b.	 The report 01 the review committee(s} shall be submitted to the 
University's deciding officer. 

c.	 The deliberations and recommendations of the review committees are to 
be strictly confidential. 

18.	 ffi- caS06 of promotion, conferral of sar=eer status, or recommondation for 
tOFFRination of appointment, if tho preliminary assossment of tho University's 
deciding oUicer-is-contrary to the Fecommendations of tho FOyjOW committee, the 
Uniycrsity's deciding otfiGor shall notify that committoD with respect to the 
assessment. The review committee shall be given the opportunity for furthor 
comment before the final decision is maee. 

19.	 In a case of promotion, conferral of career status or recommendation for 
termination of appointment, if the University's deciding officer's preliminary 
assessment is to terminate appointment or not to confer career status, the 
candidate shall be notified of the opportunity to request access to records in the 
academic review file, subjecl to Article 5, Personnel Files. The candidate and 
review initiator shall then have the opportunity to respond in writing and to 
provide additional information and documentalion. 

20.	 The designated University official shall inform the candidate in writing of the final 
administrative decision. Upon request, a candidate may receive, from the 
University's deciding officer, a written statement of the reasons for his/her 
decision and, if requesled, a redacted copy of the confidential documents in the 
academic review file. Such a statement shall not disclose the identities of 
persons who were sources of confidential documents. 

21.	 The arbitrator shall have the authority to determine whether the University has 
violated a procedure set forth herein. However, in any grievance alleging a 
violation of this Article, the arbilrator shall not have the authority to review any 
decision to: 

a.	 Initiate an academic review; 
b.	 Award or deny a merit increase; 
c.	 Award or deny a promotion; 
d.	 Award or withhold career status; 
e.	 Terminate a librarian following academic review. 

If the arbitrator finds that the alleged violation had a malerial, negative impact on 
lhe outcome of the review, the arbitrator's remedy shall be limited to directing the 
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University to repeat, lo the exlent practicable, the review process from the point 
at which the violation occurred. Any repeat procedure remedy may include the 
formation or a new review committee. 
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ARTICLE 12
 
SALARY
 

A.	 GENERAL RANGE ADJUSTMENTS 

When the contract is in effect, librarians will receive general range adjustments in 
an	 amount equal to and on the same date as any general range adjustments 
provided for non-represented academic employees. 

B.	 MERIT INCREASES 

Librarians in the bargaining unit shall be eligible for merit increases to the extent 
and in the same manner as they are provided La non-represented academic 
employees. 

C.	 NON-GENERAL RANGE ADJUSTMENTS 

UC-AFT acknowledges that during the course of the contract the University may 
allocate funds to provide non-general range adjustments to non-represented 
academic employees and that such adjustments will not be provided to members 
of this unit except through completion of the bargaining process. 

D.	 OBLIGATION TO BARGAIN 

Provisions regarding general range adjustments and merit increases shall remain 
in effect during the contract term, However, when the contract is not in effect or 
during re-openers, if any, on Salary, any increases must be expressly agreed to 
by the parties 

E.	 GRIEVABILITY 

Librarians cannot grieve the amount of the general range adjustment, however, 
the implementation of the amount and timing of the general range adjustment is 
subject to grievance and arbitration. 

F.	 ADDITIO~IAb MOVEMENT TO SALARY SCAbE RANGES ADJUHME~ITS 

(SUBJECT TO RECEIPT OF FULL FUNDING IN THE APPROVED STATE 
BUDGET) 

The salary for .l\£sietant lierarian I .....ill be increaeoGi as identified betew:­

EffoGti\lo Ostoeer 1, 2005 tho minimldm salary for Assistant lierarian I will be 
increased to~ 

Effective October 1, 2006 the miniml:Jm salary for Assistant Librarian I will eo 
increased to $40,000. 
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Effective the minimum salary of the Assistant Librarian rank will be 
$45,000. 

Effective the minimum salary of the Associate Librarian rank will 
be $50,000. Former Associate Librarians IV through VII will move to the range 
with a 1.5%_increase to their current salary. 

Effective the minimum salary of the full Librarian rank will be 
$69,000. Former Librarian II through VII move to the new range with a 1.5% 
increase to their current salary. 

G.	 OTHER COMPENSATION 

The University may use the ranges to compensate librarians for the following 
additional circumstances at its sole discretion: 

1.	 May use additional funds to recognize increased workloads as defined by 
the University on a temporary basis and in an off cycle review period. 
(stipends) 

2.	 May use additional funds to counter-offer compensation being formally 
offered to a UC librarian in order to retain the librarian in the UC system. 

3.	 May increase a librarian salary In order to award the librarian with a one 
time "special award" or recognition of a one-time outstanding 
performance. 

H.	 ORDER OF INCREASES 

1.	 Merit Increases- for those eligible Librarians effective July 1 of any given 
year. 

2.	 General Range Adjustments- effective October 1, ~ 200B,Oclober 1, 
200ll 2009. and October 1. =+ 2010. and October 1. 2011. 

3.	 Additional Salary Scale Adjustments fQr those in the Assistant Librarian I 
jitle e!festi," October 1. 2005 an. Ostober 1. 2006. 

L	 Tho University and the UC AFT agree to centinue to meet te discloiss recrl:litment 
and retention of bar:galning I:Jnit members as descriBod in tho librarian 
Recruitment aRd Retention Sieleletter. 
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ARTICLE 13
 
UNIVERSITY BENEFITS
 

A.	 GENERAL CONDITIONS 

1.	 Eligible librarians may participate in the retirement, medical, dental and benefit 
programs lo the same extent as other eligible academic appointees, including 
Senate FaCUlty, of the University. 

2.	 The University may, at its sole discretion during the term of this Agreement, alter 
in any way its health and welfare programs, retirement system plans, and/or 
other benefits. Such alterations include, but are not limited to altering eligibility 
criteria, establishing new coverage, altering or deleting current coverage, altering 
employee and University rates of contribution, or changing the carrier for 
established plans or programs. 

a.	 If the University adds to or changes the health program or retirement plan 
benefits listed in Appondix C., the modifications will apply to eligible 
librarians in the same manner as they apply to other eligible academic 
appointees, including Senate Faculty, at the same campus. 

b.	 The University shall meet and confer with the UC-AFT prior to 
implementation when it proposes: 

1)	 any alterations which affect only bargaining unit librarians, or 

2)	 any alterations in University policy regarding mandatory retirement 
age affecting bargaining unit librarians. Criteria regarding 
mandatory retirement age will be as set forth in statute and 
University policy. 

3.	 A librarian shall pay costs in excess of Universily contributions, and employee 
costs for plans to Which the University does not contribute, normally through 
payroll deduction. 

B.	 ENUMERATION OF UNIVERSITY BENEFITS 

For informational purp06es only, a brief outline of bonofits is listed in AppendiX C. More 
information Gan be fElund in general University benems pUblications and indiviEiblal 
summary plan descriptions. Specific eligibility and benefits under each plan are 
governed entirely by the terms of the applicable Plan Documents, custodial agreements, 
University of California Group Insurance Regulations, group insurance contracts, and 
state and federal laws. For details on specific eligibility for each program, see--the 
applicable documents, agreements. regHlations, or contracw. contact the campus 
Benefits Office. 
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C. HOUSING PROGRAMS 

A broad set of housing programs are available on the campuses. These programs 
include faculty rental housing, mortgage assistance programs, faculty home loan 
programs, housing allowance, short-term housing loan programs, salary differential 
housing allowance, and housing for sale on University land. The eligibility and availability 
of each of lhese programs vary substantially from campus to campus and are in 
accordance with local rules and procedures. Specific eligibility and benefits are 
governed entirely by the terms of the applicable campus plan. 

D. MEETINGS 

The University agrees to hold meetings twice per year to provide information to the UC­
AFT regarding University-wide benefit plans, coverages, benefit schedules, carriers, 
providers, premium rates, eligibility criteria, and the amounts, if any, of 
University/librarian contributions. At these meetings, the UC~AFT may provide 
information and comment to the University regarding Universitywide benefits. 

E. LOCAL BENEFITS 

Excepl as provided above regarding housing programs, librarians are eligible, according 
to local campus procedures, for local benefits to the same extent as are other eligible 
academic appointees, including Senate FaCUlty, at the same campus, including but not 
limited to, parning, child care, etc. The University may alter in any way, at its sale 
discretion, any aspect of local benefits, and if the University does so, such changes will 
apply to librarians eligible for these benefits to the same extent as they apply to olher 
eligible academic appointees, including Senate FaCUlty, at the same campus. 

F. MEET AND CONFER 

It is understood that if the UC-AFT does not request to meet and confer within 30 
calendar days regarding alterations arising pursuant to Section A.2.b. above, the 
University may implement the proposed changes. 
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ARTICLE 21
 
HOLIDAYS
 

A.	 OBSERVANCE 

1.	 The University observes the following days as administrative holidays and the 
University will announce the date on which said admin'lstrative holidays will be 
observed: 

New Year's Day
 
Martin Luther King, Jr. Holiday (Third Monday in January)
 
Presidents' Day {Third Monday in February (or anneunccd cGluivalent»
 
Cesar Chavez Day fbast-Friday in Mamh (or announced ol::luivalont))
 
Memorial Day (bast Monday in May)
 
Fourth of July
 
Labor Day
 
Veterans Day (No'/emBor 11)
 
Thanksgiving Day
 
Friday following Thanksgiving Day (or announced oGlblivalentt
 
Christmas Eve (December 24 (or annOl:lnced eqbli',alent»
 
Christmas Day (Decemger 20)
 
New Year's Eve (Decsmbor 31 (Qr announced equivalont))
 

Unless alternate days are designated by the University, when a holiday falls on a
 
Sunday, the follOWing Monday is observed; and when a holiday falls on a
 
Saturday, the preceding Friday is observed.
 

2.	 A librarian required to work on a holiday listed in paragraph 1 of this section shall 
be paid regular pay for the day. In addition, s/he shall receive time off equivalent 
to the time worked. 

3.	 A librarian whose regular day off falls on a holiday listed in paragraph 1 of this 
section shall receive one (1) day off. 

4.	 A librarian may observe a special or religious holiday by charging time off to 
accumulated vacation or leave without pay. 

B.	 ELIGIBILITY 

1.	 To be eligible for holiday pay a librarian must have been on pay stalus or on 
approved leave with pay on his/her last schedUled work day before the holiday 
and first scheduled work day after the holiday. New and rehired full-time 
librarians shall receive pay for any holiday immediately preceding lheir first day of 
work if the holiday is the firsl working day(s) of the month. A terminating full-time 
librarian shall receive holiday pay for any holiday immediately following his/her 
last day of work provided the holiday IS the last working day(s) of the month. 
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Librarians appointed at fifty percent (50%) or more of full time shall receive pro 
rata holiday pay. 

2. This policy may be waived by the University at times of campus holiday closures. 

3. Periods of academic recess are not regarded as holidays. 

C. USAGE 

All time off with pay, menlioned in the above paragraphs, shall be scheduled at times 
mutually convenient to the librarian and the University. 



University Proposal #1 
LX - Article 28 - Waiver 
December 3, Z007 
Page 1 olZ 

ARTICLE 28
 
WAIVER
 

A.	 The University and the UC-AFT acknowledge that during the negotiations which resulted 
in this Agreement, each party had the right and opportunity to make demands and 
proposals with respecl to any subject or matter not removed by law from the area of 
collective bargaining, and that this Agreement constitutes the entire contract arrived at 
by the parties after the exercise of that right and opportunity. 

B.	 +ffis.---Memorand\cJm ef Understanding Gonstit\cJtes the entire ,6@reement between the 
parties. flJovoFtheless, the Uni't'ersity and tho UC AFT agree that the acaQ'omic policies 
iGentifiea in Appendix E, containing the policies 'I/hiGh currently soiAcise 'Hith the 
Acagemic Personnel Manual GeGlions referred to beIO''', shall centinue to apply to unit 
Librarians for the duration of this Agreement. 

i) APM §9_a 9a (Appendix E.I.)
 
ii) P,PM §149 (Appendix E.II.)
 
iii) ,~PM §2'W 4 (Appendix 1;;.111.)
 
iv) APM §359 4, _5919, _5917, (Appendix E. IV.)
 

The parties agree that the policies provisions in Appondi)( E the APM noted above shall 
R€lt be subject to the contraGtblal grie'Jance and arbitration process. 

If tho Univorsity proposes to moaify a torm or condition of employmoAt in Appendi-x-li---er 
create or modify a term or cOAdition of employment in the Acaaomic Personnel Manual 
~y to unit librarians during the term of this Agroement, the University shall 
proviae at least 30 days prior Rotice to the UC Aj;T. If the UC AFT wishes to moet and 
confer oV€r sHch proposed change, the UC Ar;T shall inform the Uni¥etEiity of its 

., of receipt of the University's notice. In Its demand to 
bargain, tho UC Aj;T shall inform the Uni't'ersity as to how the prepesea cRange affects a 
mansatory sHbject of bargaining ",>'ith respect to unit librarians. 

c.	 The parties agree that the University shall bo able to maintain lts historic role of 
Gonsbllting with tho Librarians Association of the University of California (Lll,UC) with 
respect to local policies and prOCedl:lFOS ir:wolving peer review 3CtiOAS, the allocation of 
professional aevelof;)ment funds, ana mattors that are not co¥ored by this Agreement or 
are not otherv'Iise subjeot to negotiation ',",lith the UC Aii=T. Not\"/ithstanding Section B 
above, local campbls pQlicies and procedures directly pertaining to the grantiA§ of merit 
increases, promotion, OF the award of GaFOor status may be modifies by the University 
annually following appropriate consultation with l.f\,UC. 

o.	 Except as otherwise proVided for in this Agreement, or upon the mutual consent of the 
parties lo seek written amendment thereto, the University and the UC-AFT, for the term 
of this Agreement, each voluntarily and unqualifiedly waive the right, and each agrees 
that the other shan not be obligated lo bargain collectively wilh respect to any subject or 
matter whether or not raised during negotiations or specifically referred to or covered in 
this Agreement, even though such subject or matter may not have been within lhe 
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knowledge or contemplation of the parties at the time they negotiated or signed this 
Agreement. 
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ARTICLE 29
 
MEDICAL SEPARATION
 

A.	 Medical separation is a separation from employment when a librarian is unable to 
perform the essential assigned functions of his/her position, with or without reasonable 
accommodation, due to a disability or medical conditionsatisfaGtorily, as EJetermined by 
the University, because of any handicap or nlodical (including psychological) condition. 
A librarian who is medically separated is eligible for special reemployment procedures as 
set forth in Section H. below. Except by mutual consent, a librarian shall not be 
medically separated under this Article while on any authorized leave. 

B.	 EXCEPT AS PROVIDED IN C. BELOW, A MEDICAL SEPARATION SHALL BE 
BASED ON: 

1.	 a statement describing the essential functions the librarian is unable to peliorm 
and a written review by a vocational rehabilitation counselor, or appropriate 
representative, determining thal no reasonable accommodation eXists without 
causing undue hardshiQ. not performing satisfactorily; and, 

2.	 any medical, psychiatric or other pertinent information presented by lhe librarian, 
the medical examiner of the librarian, or the University. 

c.	 A medical separation may also be based on the librarian's receipt of--or notice of 
approval for long term disability payments from a retirement system to Which the 
University contributes, such as UCRS or PERS, or approval of University long-term 
disability insurance benefits and a written review by a vacational rehabilitation 
counselor. or appropriate representative, determining that no reasonable 
accommodation exists without causing undue hardship. 

D.	 The University shall pay the reasonable casts of any medical and/or psychiatric 
examinations requested by the University. When feasible, the University will present the 
librarian with a list of authorized medical practitioners from which the librarian shall make 
a selection, unless the parties mutually agree to use a medical praclitioner not on the 
list. 

E.	 When the University intends to medically separate a librarian, the librarian shall be given 
written notice of the intent to separate for medical reasons. The notice shall: 

1.	 be given lo the librarian either by delivery of the notice to the librarian in person, 
or by mail with Proof of Service; 

2.	 stale the reason for the medical separation; 

3.	 include copies of pertinent material considered, excepl that excluded by medical 
privilege or applicable statute; 
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4.	 state that the librarian or representalive has the right to respond, and to whom, 
within ten (10) calendar days from the date of issuance of such nolice intent, 
either orally or in writing, regarding the medical separation; and 

5.	 state the proposed effective date of the action, which shall be no earlier than 
thirty (30) calendar days from the date of this notice. 

F.	 Upon written request of the librarian, the University will request that copies of medical 
records from the University appointed medical examiner be forwarded to the physician of 
record or choice of the librarian. 

G.	 If the University determines that a medical separation is appropriate and that no 
reasonable accommodation can be made, the librarian will be given written notice of the 
medical separation. The notice shall: 

1.	 specify the effective date of the medical separation; 

2.	 state the reasons for the medical separation; 

3.	 provide a description of the essential functions of the position that the librarian is 
unable to perform, with or without reasonable accommodation, due to their 
disability or medical condition. 

4.	 provide an eXPlanation of why the librarian cannot be ~ reasonabJye 
accommodated, inCluding where applicable, whether reasonable 
accommodations were attempted and failedioRs cORsidered and 't\'hy those hovo 
not enablod the librarian to perform oS60Rtiai assigned fu.n.Gtions satisfactorily; 
and 

4:-5.	 state the right of the librarian to grieve the action under Articles 24. Grievance 
Procedure and 25. Arbitration of this Agreement. 

H.	 For a period of one year following the date of a medical separation, a medically 
separated librarian may be selected for a position within the unit without the reqUirement 
that the position be publicized. In order to be eligible for rehire under this Article, the 
medically separated librarian must provide a medical certification from a University 
approved medical physician describing in detail the medically separated librarian's ability 
to return to work. However, if the medically separated librarian is receiving disability 
benefits from a retirement system to which the University contributes, the eligibility 
period shall be three (3) years from the date the disability benefits commenced. If a 
librarian separated under this Article is reemployed in the unit within the allowed period, 
neither a break in selVice nor ross of career status shan occur. 
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NEW ARTICLE 
ALTERNATIVE DISPUTE RESOLUTION 

A.	 GENERAL PROVISIONS 

This article provides librarians in this bargaining unit the opportunity Lo present 
complaints. The use of this article shall not be discouraged by the University by 
any means. either direct or indirect. 

B.	 SCOPEIDEFINITION 

A complaint is defined as: 

1.	 a complainVappeal by a bargaining unit librarian that a specific 
administrativE;! act was arbitrary or capricious and adversely affects the 
librarian's existing terms or conditions of employment or 

2.	 a claim by a bargaining unit librarian of a violation of a provision of 
applicable University rules. or regulations which adversely affects the 
librarian's existing terms or conditions of employment. 

C.	 ELIGIBILITY 

1. This article applies to all bargaining unit librarians of the University. 

D.	 STANDARDS/PROCEDURES 

The University will designate an administrator or office as the complaint resolution 
liaison. 

1.	 Filing Deadline 

The formal complaint described in Step II. below. must be filed in writing 
with the complaint resolution liaison within thirty (301 calendar days from the 
date on which the librarian knew. or could reasonably be expected to know. 
of the event or action which gave rise to the complaint. or within thirty (3D) 
calendar days after the date of separation, whichever is earlier. Informal 
review does not extend this thirty-day time limit. 

2.	 SLep I. Informal Review 

a.	 Prior to filing a formal complaint the complainant shall attempt 
informally to resolve the complaint with the immediate supervisor or 
responsible administrator whose action is being grieved. If the 
complaint cannot be resolved through informal discussion, the 
complainant may pursue the formal review process. Attempts at 
informal resolution do not extend the time limits for filing a formal 
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complaint unless a written exception is granted by the complainl 
resolution liaison. 

b.	 When a complaint alleges sexual harassment. the complainant may 
elect to substitute the campus Sexual Harassment Complaint 
Resolution Procedure for Step 1 of this Policy. If the sexual 
harassment procedure is substituted and the complaint filed within 
the timeframe provided by that procedure, the final date for filing a 
formal complaint shall be fifteen (15) calendar days from the date a 
decision is issued under the pre-grievance complaint resolution 
process of the sexual harassment procedure. 

3.	 Step /1. Formal Review 

a.	 A complaint that is not resolved to the satisfaction of the complainant 
at Step I may be presented by the complainant for formal review. 
The apoeal to Step II must be filed in writing with the complaint 
resolution liaison no later than expiration of the thirty (30) calendar­
day period specified in section a., above, even if informal review has 
not been concluded. unless a written exception is granted by the 
complaint resolution liaison. 

b,	 The complaint shall be reviewed by the appropriate department 
head and a written response issued to the complainant. If the 
department head is also the immediate supervisor who was involved 
in the informal review. the complaint shall be reviewed by someone 
at a higher administrative level other than the immediate supervisor. 

c.	 The complaint must: 

1)	 identify the specific administrative act(s) to be reviewed: 

2)	 specify how the complainant was adversely affected; 

3)	 specify in what regard. if any, the administrative act{s) were 
arbitrary or capricious: 

4)	 list the seclion(s) and specific provision(sl of applicable 
University rules or regUlations alleged to have been violated, 
if any, and how those provisions were violated; 

5)	 provide date's) of attempts at informal resolution and identity 
of persons contacted: and 

6)	 specify lhe remedy requested. 

d.	 The department head or other reviewer shall respond in writing to 
the complainant within fifteen (15) calendar days after the date the 
formal complaint is received by the department. 
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e.	 A complaint that is not resolved at Step II may be appealed for 
resolution at Step III a. or Step III b.. but not both, depending on the 
issue(s) of the complaint. The complaint resolution liaison shall 
determine whether Step III a. or Step III b. is the appropriate route 
as specified beloW. 

4.	 Step 111. Administrative or Hearing Consideration 

a.	 Step III a. Administrative Consideration 

1)	 A complaint that is not resolved at Step II and is not subject 
to a hearing under the provisions of Step III b" may be 
appealed by the complainant for higher administrative 
consideration/review. The designated campus official will 
review and issue a written decision. 

2)	 The appeal to Step III a. must be in writing and received by 
the complaint resolution liaison for fowarding to the 
designated campus official within ten (101 calendar days of 
the date the Step II response was issued or due. whichever 
~omes first. The appeal must specify the unresolved 
issues's) and the remedy requested. The designated 
campus official shall provide a written decision to the 
complainant within thirty (30) calendar days following receipt 
of the appeal to Step 1)1 a. 

b.	 Step III b. Hearing Consideration 

1)	 A complaint that is not resolved at Step II, and which is 
subject to a hearing under this section. may be appealed by 
the complainant to a hearinq before a hearing officer or 
committee. 

2)	 The apoeal to Step III b. must be received by the complaint 
resolution liaison within ten (10) calendar days of the date 
the Step II response was issued or due, whichever comes 
first. The appeal shall be submitted in writing to the 
complaint resolution liaison and must set forth the unresolved 
issue(sl and remedy requested. 

3)	 Eligibility and Scope of Step III b 

Only allegations of violations of terms or conditions of 
employment may be submitted to the hearing officer or the 
hearing committee. 

c.	 Except by written mutual agreement of the parties. no additional 
issues may be introduced at the hearing that were not included in 
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the original complaint. Also, in advance of the hearing, the parties 
shall attempt to stipulate in writing issues to be submitted for review 
at the hearing. If the parties cannot agree on the issues, the hearing 
officer or hearing committee shall define them. 

E.	 CONDUCT OF HEARING 

Hearings shall be conducted in accordance with the following standards. 

1.	 Election of Hearing Officer or Hearing Committee 

a. The complainant may elect that the complaint be heard by: 

1) a University hearing officer. 
2) a University hearing committee, or 
3) a non-University hearing officer.. 

b.	 Election by the complainant shall be in writing and shall be final. 

c.	 The designated campus official shall appoint the University hearing 
officer or University hearing committee. 

d.	 If the complainant elects a non-University hearing officer, the 
procedures of the American Arbitration Association shall be used to 
select the hearing officer. 

2.	 Hearing 

a.	 The hearing officer or hearing committee shall convene a hearing in 
which each party shall have the opportunity to present evidence and 
cross-examine witnesses. Evidence may be oral and/or 
documentary. Issues regarding the admissibility and weight of 
evidence shall be decided by the hearing officer or hearing 
committee. The hearing officer or hearing committee shall not have 
the aulhority to issue subpoenas. 

b.	 Each party shall, upon request, provide the other with copies of 
material to be introduced at the hearing and names of Witnesses 
who will testify on the party's behalf. To the extent possible, such 
materials and names of witnesses shall be exchanged at least ten 
(10) calendar days prior to the hearing. 

c.	 The hearing shall be closed and deemed confidential, unless both 
parties agree in writing to an open hearing. In the absence of such 
an agreement. the hearing shall be closed to all persons other than 
the principal parties to the complaint. i.e.. the supervisor or 
deoartment head, their representative, the complainant 
complainant's representative. and the complaint resolution liaison. 
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d.	 If there is to be a closed hearing. all materials, reports. and other 
evidence introduced into the hearing and recorded by tape recorder, 
stenographic services, or by other means shall be considered 
private and confidential and subsequently shall not be disclosed to 
parties not participating in the hearing. 

e.	 The hearing shall be tape recorded by the University unless the 
parties agree in advance to share the costs of a stenographic 
record. The complainant shall be permitted to arrange for a 
stenographic record at the complainant's expense even if the 
University does not aaree to share the cost. The parties should be 
made aware of the use of the recording and disposition of the tape. 
The complainant may procure a CODY of the recording SUbject to 
payment of the cost of a copy of the tape. 

3.	 Hearing Officer (University and non~University) or Hearing Committee's 
Authority 

a.	 The hearing officer or hearing committee shall provide the 
designated campus official with a written statement of findings and 
recommendation's) within thirty (30) calendar days of the close of 
the hearing. The hearina officer or hearing committee shall 
determine whether the complainant has proven violation(sl of 
applicable University rules or regulations and that the complainant's 
tenure or conditions of employment were adversely affected, or that 
a specific administrative act was arbitrary or capricious and has 
adversely affected the complainant's terms or conditions of 
employment. The hearing officer or hearing committee shall make 
findings of fact based upon the evidence presented at the hearing. 
The hearina committee or hearing officer shall not add to, delete 
from, or otherwise modify the provisions of University rules or 
regulations. 

b.	 The hearing committee or hearing officer shall not substitute their 
judgment for the academic judgment of a peer review committee or 
administrative officer, nor shall they be empowered to evaluate the 
academic qualifications or competence of bargaining unit librarians. 

c.	 The designated campus official shall issue a final written decision 
within thirty (30) calendar days of receipt of the findings and 
recommendation(s) of the hearing officer or hearing committee. The 
designated campus official shall provide to the complainant a copy 
of the findings and recommendation's) of the hearing officer or 
hearing committee, and a statement of the reasons if the 
recommendation's) of the hearing officer or hearing committee is 
rejected or modified. If a decision is based on facts different from 
those found by the hearing officer or hearing committee, those 
findings must be based on materials in the record. 
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4.	 Fees 

There shall be no cost to the complainant for a University hearing officer or 
University hearing committee. In the case of a complaint heard by a non­
University hearing officer, the hearing officer's fees shall be borne equally 
by the University and the complainant if the designated campus official 
accepts the hearing officer's recommendation(s). The fee shall be bome 
entirely by the University if the designated campus official rejects or 
modifies the recommendation(s) of the non-University hearing officer. The 
cost of stenographic services shall be borne by the party requesting such 
services unless the parties agree in advance to share the cost. 

5.	 General Provisions 

a.	 Representation 

1)	 A complainant may be self-reoresented or may be 
represented by another person at any stage of the complaint 
process. 

2)	 The University shall be represented as the designated 
campus official deems appropriate: representation may be 
provided by the Office of General Counsel. 

b.	 Time Limits 

1)	 Prior to expiration of a time limit, extensions may be granted 
by the complaint resolution liaison upon written request by 
either party. 

2)	 Complaints not appealed in _a timely manner will be resolved 
on the basis of the University's response at the previous step 
of the alternative dispute resolution process. The failure of 
the administration to respond in a timely manner shall be a 
basis for the complainant to appeal to the next step. Time 
limits which fall on a Saturday, Sunday, or University­
observed holiday shall be automatically extended to the next 
University business day. 

c.	 Pay Status 

The complainant and the complainant's representative, if anY, shall 
be granted leave with pay to attend hearings and meetings 
convened by the University to consider grievances. Except as 
specified below, time spent by the complainant in investigation and 
preparation of a complaint shall not be on pay status. Time spent by 
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University employee-witnesses in meetings and hearings convened 
by the University shall be leave with pay. 

d. Remedy 

If the complaint is sustained in whole or in part. the remedy shall not 
exceed restoring to the complainant the pay, benefits, or rights lost 
as a result of the violation of University rules or regulations or as a 
result of an arbitrary or capricious administrative action. less any 
income earned from any other employment. Payment of attorney's 
fees shall not be part of the remedy. Unless specifically authorized 
by the complaint resolution liaison, compensation shall not be paid 
for any period that is the result of extension(s) of time requested Qy 
or on behalf of the complainant. 
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NEW ARTICLE 
APPOINTMENT, MERIT INCREASE, PROMOTION, CAREER STATUS ACTIONS 

A.	 CRITERIA 

1.	 Appointments 

a.	 A candidate for appointment to this series shall normally be required 
to have a professional degree from a library school with a program 
accredited bv the American Library Association. However. a person 
with other appropriate degree(s) or equivalent experience in one or 
more fields relevant to library services may also be appointed to this 
series. 

b.	 Selection of an individual to be appointed to the rank of Assistant 
Librarian is based upon the reguirements of the position with due 
attention to the candidate's demonstrated competence, knowledge, 
education and experience. 

2.	 Merit Increases and Promotions 

a.	 At the time of original appointment to a title in this series, each 
appointee shall be informed that continuation or advancement is 
justified only by demonstrated skills and achievement Which will be 
determined after objective and thorough review, If. on the basis of a 
review. the individual does not meet the criteria for continuation or 
advancement. there is no obligation on the part of the University to 
continue or to promote. On the other hand, accelerated promotion is 
possible if achievement has been exceptional. An appointee will be 
eligible for promotion only if there are demonstrated superior 
professional skills and achievement. For some, promotion may 
involve a position change: for others, promotion may not necessarily 
involve position change but will depend upon increased 
responsibility as well as growing competence and contribution in the 
same position. The assumption of administrative responsibilities is 
not a necessary condition for promotion. 

b.	 A candidate for merit increase or promotion in this series shall be 
iudged on the basis of professional competence and quality of 
service rendered within the library and, to the extent they are 
relevant, one or more of the following: professional activity outside 
the library; University and public service: and research and other 
creative activity. 

c.	 The criteria as set forth in detail below are intended to serve as 
general gUidelines and do not preclude consideration of other unique 
service to the University. In considering individual candidates, 
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reasonable flexibility is to be exercised in weighing the comparative 
relevance of these criteria. 

1)	 Professional Competence and Quality of Service Within the 
library 

a)	 Although contribution in each of the following areas 
will vary considerably from person to person 
depending on each person's primary functions as a 
librarian, performance and potential shall be reviewed 
and evaluated in any or all of the five major areas of 
librarianship: selection and development of 
resources; bibliographic control of cQllections and 
their organization for use; reference and advisory 
service; development and application of specialized 
information systems: and library administration and 
management. Additionally, librarians should be 
judged on consistency of performance, grasp of 
library methods, command of their subjects, 
continued growth in their fields, judgment, leadership, 
originality, ability to work effectively with others, and 
ability to relate their functions to the more general 
goals of the library and the University. 

b)	 Evidence of effective service may include the 
opinions of professional colleagues, partiCUlarly those 
who work closely or continuously with the appointee; 
the opinions of faculty members, students. or other 
members of the University community as to the 
quality of a collection developed, for example, or the 
technical or public service proVided by the candidate; 
the opinions of librarians outside the University who 
function in the same specialty as the candidate: the 
effectiveness of the techniques applied or procedures 
developed by the candidate: and relevant additional 
educational achievement, including programs 
improvement of language or subject knowledge. 

2) Professional Activity Outside the Library 

A candidate's professional commitment and contribution tQ 
the library profession should be evaluated by taking account 
of such activities as the follOWing: membership and activity 
in professional and scholarly organizations; participation in 
library and other professional meetings and conferences; 
consulting or similar service; outstanding achievement or 
promise as evidenced by awards, fellowships, grants; 
teaching and lecturing; and editorial activity. 
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3) University and Public Service 

Recognition should be given to those who participate 
effectively and imaginatively in library-wide and University 
service (including serving on campus or University-wide 
administrative or academic committees), and in professional 
librarian services to the community, state, and nation. 

4) Research and Other Creative Activity 

Research by practicing librarians has a growing importance 
as library, bibliographic, and information management 
activities become more demanding and complex. It is 
therefore appropriate to take it into account in measuring a 
librarian's professional development. The evaluation of such 
research or other creative activity should be qualitative and 
not merely quantitative and should be made in comparison 
with the activity and quality appropriate to the candidate's 
specialty. Note should be taken of continued and effective 
endeavor. Reports. handbooks. manuals. and similar 
documents may be considered under this heading only if 
they present new ideas or incorporate research; otherwise. 
they should be regarded solely as evidence of professional 
service. 
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NEW ARTICLE 
DEFINITION, CRITERIA AND TERMS OF SERVICE FOR APPOINTMENT AND 

PROMOTION 

A.	 DEFINITION 

The librarian series is used for academic appointees who provide professional 
services in the University libraries in support of the University's educational, 
research, and public service functions. These services include: 

1.	 selection and development of resources; 

2.	 bibliographic control of collections and their organization for use; 

3.	 reference and advisory services: 

4.	 development and application of specialized information systems; 

5.	 library administration and management and 

6.	 research where necessary or desirable in relation to the foregoing. 

B.	 CRITERIA 

1.	 A candidate for appointment shall have a professional background of 
competence, knowledge. and experience to assure suitability for 
appointment to this series. Such background will normally include a 
professional degree from a library school with a program accredited by the 
American Library Association. However. a person with other appropriate 
degreeCsl or eqUivalent experience in one or more fields relevant to library 
services may also be appointed to this series. 

2.	 A candidate for merit increase or promotion in this series shall be judqed on 
the basis of the firsl of the following criteria. and, to the extent they are 
relevant, on one or more of the last three: 

a.	 professional competence and quality of service within the library; 

b.	 professional activity outside the library; 

c.	 University and public service; and 

d.	 research and other creative activity. 

In the consideration of individual candidates. reasonable flexibility shall be 
exercised in weighing the comparative relevance of these criteria. 
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3.	 Promotion shall be justified by demonstrated superior professional skills and 
achievement and. in addition. demonstrated professional arowth and 
accomplishment and/or the assumption of increased responsibility. The 
assumption of administrative responsibility is not a necessary condition for 
promotion. 

C.	 TERMS OF SERVICE 

1.	 An appointment in this series may be an explicitly temporary appointment, a 
potential career appointment. or a career appointment. depending on the 
circumstances as described below. However. an initial appointment to a 
title at any rank in this series may only be a temporary appointment or a 
potential career appointment. 

2.	 A potentia) career appointment is distinguished from an explicitly temporary 
appointment by the fact that no definite date of termination of the 
appointment is specified and by the fact that the appointee is regarded as 
one who may qualify, after a suitable trial period and careful review. for a 
continuing career appointment. 

3.	 Potential career apPointees in the librarian series are eligible for career 
status. merit increases, and promotion through the ranks from Assislant 
Librarian to Librarian. Temporary appointees are eligible for merit increases 
an the same bases as potentia! career and career status appointees. 

4.	 The status of career appointment is achieved only after a trial period in 
potential career status. The process by which one achieves career status is 
described SUbsequently. 

5.	 The following principles and procedures shall be applied to appointments, 
promotions, and terminations of potential career or career appointees: 

a.	 An individual holding the rank of Assistant Librarian and whose 
appointment is not explicitly temporary is considered to be in 
potential career status for the period of the appointment in this rank. 
During potential career status, the individual shall be subject to 
periodic reviews of performance, professional competence, 
achievement. and promise. If. after such reviews, the appointee is 
promoted from the rank of Assistant Librarian to higher rank in this 
series, the individual is therebY moved to career status. On the 
other hand, an Assistant Librarian is subject to termination after due 
notice if, after thorough review and a reasonable trial period (not 
more than six years), he or she is not deemed worthy of further 
advancement. 

b.	 An individual whose initial appOintment in this series is to the rank of 
Associate Librarian and whose appointment is not explicitly 
temporary is considered to be in potential career status for a trial 
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period of not more than four years and not less than two years in 
the rank. unless promoted sooner to the rank of Librarian. During 
Q.otential career status, the individual shall be subject to periodic 
review of performance, professional competence, achievement. and 
promise. The trial period will be brought to a close with one of three 
decisions made after appropriate review as specified in campus peer 
review procedures: place the appointee in career status with the 
rank of Associate Librarian; promote to the rank of Librarian with 
career status: or terminate the appointment after due notice. 

c.	 An individual who is promoted from career status as an Associate 
Librarian to the rank of Librarian is thereby continued in career 
status. However, there is no obligation on the part of the University 
to promote an Associate Librarian to the rank of Librarian solely on 
the basis of years of service. 

d.	 An individual whose initial appointment in this series is to the rank of 
Librarian and whose appointment is not explicitly temporary is 
considered to be a potential career appointee for a trial period of not 
more than three years and not (ess than two years in rank. During 
potential career status, the individual shall be subject to periodic 
reviews of petiormance, professional competence, achievement, 
and promise. The trial period will be brought to a close with one of 
two decisions made after appropriate review as specified in campus 
peer review procedures: place the appointee in career status with 
the rank of Librarian; or terminate the appointment after due notice. 

e.	 An appointee in career status either as an Associate Librarian or as 
a Librarian, having successfully passed the trial period of service in 
either one of the ranks or having been promoted to one of these 
ranks from a lower rank. is expected to continue to perform the 
duties of the position at a satisfactorily high standard. Reviews of 
the appointee will be conducted at regular intervals to determine jf a 
merit increase or promotion is indicated. If there is reason to doubt 
that the career appointee is performing satisfactorily. a review of the 
appointee to coincide with a regularly scheduled review will be 
conducted. If such a review does not coincide with a regularly 
scheduled review, a review not at a regular interval or an off-cycle 
review will be conducted in accordance with procedures that will be 
established by the campus: and if this review results in an 
unfavorable evaluation, the appointee may be SUbject to termination 
after due notice. Otherwise, the appointment will be continued. 

f.	 In the event of an intercampus transfer, the following provisions shall 
apply to the status of potential career and career appointees: the 
normal period of potential career status shall not be lengthened as a 
result of an intercampus transfer; career status acquired on one 
campus shall be continued upon transfer to another campus: and 
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promotion in rank at the time of an intercampus transfer shall confer 
career status. 

6.	 The effective date of an appointment is the initial date of the change for 
purposes of payroll and record keeping and indicates the first day on Which 
the payment begins for appointments. The effective date of merit increases 
and promotions will normally be July 1, although exceptions may be 
approved by the designated campus official. 

7.	 The following rules of computation will be observed for determining periods 
of service at ranks in this series. 

a.	 A period of service is calculated from the beginning of the first 
complete calendar month of service. 

b.	 A fiscal-year appointee with an effective date of appointment in the 
period of July 1 through January 1 will receive one year of service 
credit for that year at rank. 

c.	 A fiscal-year appointee with an effective date of appointment in the 
period January 2 through June 30 will not receive service credit for 
that year. 

d.	 Completed years of service will be counted regardless of the 
percentage of time of appointment. 

e.	 Any break in service because of leave without salary. laYoff. or 
resignation does not invalidate service prior to the interruption. 

f.	 Service on any campus of the University of California is included. 
although for statistical purposes an intercampus transfer is 
considered an appointment at the new campus. 

g.	 Any leave with salary is included as service, but leave without salary 
is not included for purposes of determining completed years of 
service. 

h.	 For purposes of review, an appointee must have worked at least six 
(6) months of the period under review. A period under review may 
be a calendar year or other 12-month period or mUltiple thereof, in 
accordance with the review cycles defined in Article 4. [e.g .. an 
~QQ...ointee with an effective date of appointment in the period 
January 2 - June 30 and a period of review based on the calendar 
:i§ar could be reviewed at the next review period, depending on the 
rank of appointment.] 
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i. A temporary appointee whose appointment continues into a new 
fiscal year will be reviewed according to the review cycles defined in 
Article 4. 
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NEW ARTICLE
 
REASONABLE ACCOMMODATION
 

A. GENERAL 

The University provides reasonable accommodation to otherwise qualified 
employees who are disabled or become disabled and need assistance to perform 
the essential functions of their positions. The interactive process shall be used to 
determine what. if any. reasonable accommodation will be made. 

B. THE INTERACTIVE PROCESS 

The interactive process is an ongoing dialogue between the employee and 
appropriate representatives of the University about possible options for 
reasonably accommodating the employee's disability. Options may include, but 
are not limited to: a modified work schedule; a leave of absence: reassignment; 
modified equipment assistive devices; modification of existing facilities; and 
restructuring the job. Both the University and the employee are expected to 
participate in the interactive process. 

During the interactive process the University considers information related to: the 
essential functions of the job, functional limitations: possible accommodations; 
the reasonableness of possible accommodations: and implementation of a 
reasonable accommodation. This information will be used by the University to 
determine what, if any, reasonable accommodation will be made. 

C. MEDICAL DOCUMENTATION 

The employee is responsible for providing medical documentation to assist in 
understanding the nature of the employee's functional limitations. When 
necessary, the University may require that the employee be examined by a 
University-appointed licensed healthcare provider. In such a case, the University 
shall pay the costs of any medical examinations requested or required by the 
University. 



University Proposal #1 
LX - Appendix A-1 - Salary Scale 
December 3, 2007 
Page 1 of 1 

APPENDIX A·1 

LIBRARIAN SERIES 
FISCAL YEAR 

Salary Gsale 
2 

Yea,. al10/1/M 

Salary Ssale 
;I 

10/1105 

Annual MeRI~I" ARRyal MeRI~'" 

Assistant 
L1braFian 

I 

"III 
2 
2 
2 

37,020 .,16000 
.,.80.00 
3,583.00 

39,000 3,250,09 
41,376 3,448.00 
~,-860 3,855.00 

AssQsiate 
Librarian 

I 

"III 
II,< 

II­
\II 
l/-II 

42,006 
46,008 
40,224 
~20 

56,256 
60,1.2 
64;4$4 

~oo 
.,8.4.00 
4,102.00 
4..86.00 
4,688.00 
5,011.00 
6,.47.00 

43,860 3,655.00 
46,932 3,911.00 
50,~08 4,184.00 
53,6+6 4,473,00 
57,384 4,78~,OO 

61,33~ 5,111.00 
65,448 5,454.00 

bfbrarian I 

"III 
II,< 

II­
\II 
l/-II 

3 
3 
3 
3 

&4,164 
70,600 
76,860 
82,416 
88,848 
05,508 

102,480 

5,.47.00 
5,&7MG 
6,406.00 
6,868.00 
7-,404.00 
7,050.00 
8,540.00 

65,448 5,454.00 
71,916 5,993.00 
78,396 8,533,00 
ll4,O6O 7,005,00 
90,6~4 7,55~.00 

97,418 8,118,00 
104,53~ 8,711,00 
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APPENDIX A-2 
TRANSITION PlAN FOR NEW liBRARIAN SAlARY SCAlE, EFFECTIVE JUlY 1, 2000' 

Librari3R& remain at current step (with annual range adjustments) until next schedwled rC'Jie'H 

~SGale i'r;:: review, \ :::::~';;:andfatheF;' r next revie'fl, if A9 merit granted: l 
g<ar>led, mo¥e
 
to CUFFent
 

Assistant I Assistant I 
~atAsSlstant I level: range aEtju~unUl menl~antod or 

P:QQkltee terminated 

~ 
.	 . 

Assistant II Assistant I ,'\fier transition, 1 year at Remain at old lV-islstant II (with annual 
step at Assistant I level an€! FaRge adjustments) uAtll merit granted or 

Assistant III 

Assistant IV Aeslsta"t III or	 +raAsfer to AsSistant II:L 
ASSOCiate I
 

Assistant V
 

After transition, 1 year at TI=3Rsfer to Associate I 
step at Associate I level. 
See Article 12.4.7. 

I Associate II 

Associate I Associate I 

Associate II 
Ri;emii~A ~~~O;I:ASSO.iate Slep II (with:~=I.;aRge. ;diustmBAtsl uAtil merit 

Associate III _+ ~_-_-_-_--_-_-_-_-_-_I~~f::!Q:h§poclateII
 
/\ssociate IV
 
Associate III 

Associate IV	 ~TransfertoAseociate III 
Associate V	 l=Ial,,'e option to be Transfer to ,I\ssociato IV 

considered for promotion to 
ldbrarian rank. If promoted, 
ffiO'JO to Associate V blJ-t 

I;P"'.s;SS;OG~iaij;t.;;::)lj.!lilAAS.Ss;<i.;Gi"'atiee:i;V41 -·1 ~!t:.:·-:.I:jT"'raiiiA;&iSliee'-'r 1:i>.7>.A:51ssS<olGGiiaaiete:\\/'-- ­

=~~otedi 
I moyo to Associate V but 
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._­

f:::::="foF 
I TFansfor to Associate VI Associate VII I==;:Vllor 
I 

Transfer to Associate V Waive extonsive 
re'~~ew for promotion to Librarian. 

librarian II 

Librarian I Associate VI Waive extensil/e review for 

TFaRSfer to .'\£sociate VI \Naive mEteRsivoLibrarian I 
, ,­ o librarian.
 

Librarian III
 Transfer to Librarian I.
 
Librarian IV
 

Librarian II 
Librarian III May reqklest consideration Transfer to Librarian 11. 

for distingklished statue. 
See Article 12.A.4, 5. 7. 

librarian V librarian IV V.,taivo extensive review for Remain at old Librarian V 6te13 (olGi scal~ 
crossing the barrior step. =;::;3nge aGljustn:lo.nts) until 
See Article 12.A.a. II .­

"~Joto: Pursuant to Article 12.A.6., librarians, fur professional pur~ may continue to use the 
highost ranl< and step they attained on tho aiEl scale as a working title until they roach the same rank 
and step on the new current scale. 
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APPENlllX C
 
EAUmCFation of Benefits
 

A.	 HEALTH BENEFITS 

1.	 MEDICAL P~OGRAM 

A variety-ef-Health Maintenanco Organizations (FiMOs) and foe for service plans 
are available to cover eligible employees and their eligible familr l=t-lembeFS. 
Choice of plans may vary from location to location. Eligible part time omplayees 
appa;nted and paid by the Uni¥o,:city to work a specified minimum appointment 
and average regular paid timo may be GOvered by the CORE major medical plan. 
The plan is available to the amplayee and eligible family members. 

2.	 GEmAL P~OG~AM 

Dental plans are available to eligible employees. Employees may cO'l-er 
themselves and eligible family members.­

3.	 ¥lSlQN P~OGRAM 

A vie;on plan is available to eligible employees. Employeos may ooveF 

themselves and their eligible family members. 

B.	 University of California RotiFement SYSTE-M 

1.	 University of California Retirement Plan Eli§ible employees sovered by this 
Agreement shall be co't'ered by the Uni¥OFsity of California Roetirement Plan 
(UC~P). 

3.	 UCRoP Tier T'I.'o Benefits The Tier Two membership alassitlcation of 
UCRP was slosed on July 1, 1990 and is only available on a continuing 
basis to active UC~P members who previously elected Tier 1\\'0. 

2.	 To. Deferred 40:l(bl Pion PortiGil>alion in tho UC~P To. Deferred 40:l(b) Plan 
is available to all University employees exaept students who normally 'Nark les5 
than twenty (20) hours per wee)<. The Plan provides tho fol1O\Ning investment 
ol'ltions: 

3.	 UG Managed Funds Partisipants may chooso from six (6) investment 
funds, Sa'lings, Money Market. Insurance Company Contrast, Equity, 
Bond and Multi Assot Funds. 

b.	 Calvert Socially Responsible Mutual Funds; and 

G.	 Fidelity Investments Mutual Funds. 
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3.	 Dofined Contribution Plan (DC Plan) 

a,	 Pre T3)( Account All current member sontributions to the University of 
CaliferRia Retirement Plan (UCRP) are redirected to tAe Pretax ASCOl:IAt. 

Although payroll reEluotions dofault to the Savings Fund, partici!=lantc may 
invest in any of tho other UC Managed Funds: Money Markot, Insurance 
Company Centrast, E6Iuily, Bond and Multi Ascet Fblnds or in Fidelity 
Investments mutual f"mds. Redirection is subjoet to annual Regental 
review. 

&	 Pre Ta*,Safo Harbor AccOI:mt Employeos who are not in a UC 
sponsored EJefined benefit retirement plan mal<e mandatory contributions 
of 7.8% at earnings up to the Social Security wage base to the PFOtax 
Account in lieu of paying the OIEl Age, Survivors and Disability lncuronce 
portion of Social Security taxes (Safe Harbor contributions). Although 
payroll reductions defabllt to the Savings Fund, participants may invest in 
3Aj'--9f the other five UC Managed Funds or in Fidelity IFlvestmentc Mutual 
Funds. 

G.------After Tax Account Volblntary participation in the AUer Tax Account is 
available to all Uni\lersity employees except studonts 'liRO normally wOfk 
le66 than tv.!€nty (20) hours per woak. Payroll deductions ma~' be 
invested in any of the UC Managed ~unds (Savings, Money Marl<et, 
Insurance Company Contract, Equity, Bond and Multi .J\csot J:unels) or in 
Fidelity Investments mutual funds. 

C,	 ~INSURANCIi PROGRAM 

1.	 Uni'fOrsitv Paid 

Two University Paid life insuranco !=llans Basic life and Core Lifo provide 
basic life insurance coverage. The amount '1aries, deponding on the employee's 
appointment rate anc:! average regular paid timo. Eligible employees are 
automatically covered by the plan for which thoy qualify. 

2.	 Suaplemental 

Optional personal likl insurance and dependont lifo insurance is available-aAG 
may be purchased by eligible employeos. 

D.	 gT~ER1NSURANCIi 

1.	 ACCIOIi~IT,I\L OliAT~ & OlSMliM8ERMiiNT INSURANCE 

Eligible omployees -may pblrchase Optional AD&D insiJrance. /\ variety of 
soverages and amounts of cOlwlera§o are available to cover themselves and their 
eligible family ffiembers. 
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2.	 BUSINESS TRAVEL ACCIDEN1=-INSURA~ICE 

Employees who are traveling on official Uni'lersity business are ceverod by 
$100,000 of accidental death and a scheduled dismemberment insblrance. 

3.	 OISABILITY INSURANCE 

a.	 SheFt Term Disability Insurance 

Short term disability insurance is available to eligiblo employees. 

b.	 SupoleFRontal Disability Insurance 

Optienal supplemental disability insurance may be purchased ey eligible 
employees. 

4.	 lEGAL EXPENSE 1~ISURANCE PLAN 

begal expenso insurance may be purchasoel by eligible employees. Tl=le legal 
plan provides employees and their eligible family membeFG with ceverage fur 
sasic legal services associatod '/IitA preventive, domostic, consumer and 
e1efensive .Iegal mattere. The plan is employee paid through payroll deductions. 

5.	 AUTOIHOMEOWM.R INSURANCE 

Individual auto and homo insurance policies are available which may be 
purchased by eligible employees through payroll deduction. 

E.	 OTIlER IIENEFITS 

1.	 TAX EFFECTIVE SALARY REDUCTION PROGRAMS 

3.	 Retirement Tax Savings Plan 

ReqblireGl monthly participant contributions to the DC Plan Pretax Account 
are automatically deducted froi=Fl gross pay before federal and state taxes 
are calCUlated. 

b.	 Tax Savings on Insurance Premiums (TIP) 

EA1ployees enrolled in certain benefit plans are automatically enrollod in 
TIP, unless the employee makes an election to withdraw. This f3rogram 
allows employees to pay premiums on a pre ta* salary reduction basis. 
After the University cQntributiQA, if any, is applied, the net insumnce 
premiums are deducted from gross pay before federal ane! state taxes. 
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c.	 Dependent Care Assistance PreqFam (DepCarel 

Available to elJgil;lle employees. This program allews en:lplayees to pay 
for eligil;lle depenelent care expenses on a pro lax, salary reduction basis. 

d.	 Health Care Reimbursement Account 

The Health Care ReimBursement Account is availaBle to eligil;lle librarians 
and allows them to pay for eligible hoalth care expenses on a pro tax, 
salm)' roduction basis. 

e.	 U.s. Savings BeAds and American Centur\' California Tax F"ree and 
Municipal Funds 

Through payroll deductions, investments can be made in United States 
aerios ~E Sav,ings aonds and the American Century California Tax ~ree 

and Municipal Fund-s:­

2.	 QeatR Payments 

Ypon the death of an employee who has been on !Jay status at least fifty percent 
(50%) time at least six (6) continuous months prior to death a sum equal to the 
decoased's regular salary for one (1) month shall be paid to tho deceased's 
speuso, or if therc-is no spouse, to the employee's eligil;llo dopendent(s), or if 
there is neither a surviving spouse nor eligible dependeFlt(s), to tAo beneficiary 
~the dec03sed's Uni'/orsity paid life insurance policy. All monies 
OOe-aAd payable to tRe employee at the timo of death shall be paid to tho 
employee's suwivin!3 spouse andlor eligible GlopoRdent(s). 

3.	 Work Incurred IfliyF\' or IIInes6 

librarians in the unit who are unable to work dl:le to a work incurred injury OF 

illness may 1;10 covered by the California VVorl(Qrs Compensation Program. 
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",PPENDIX E 
APM SECTION51N AFFECT AS OF JULY 1, 2999 

I. Affirmative AGtion and Nondiscrimination in Emplovment (Limited to Non DisGrlmlnation 
in Emplovment Issues not CQvered ~'f the MOY) {Relevant sections of '-PM 03& Qa in effect 
on July 1,--2OQ(ij 

A.	 Consistont 'lAth the provisions of applicable State and Federal law, it is the policy of the 
Univorsit}' not to discriminate against or harass any person employed by or seel<ing 
omployment with the Uni¥oFSity because of rase, coler, national origin, roligian, sex, 
physical or mental disabWfy, medical condition (canser relatod), ancestry, marital status, or 
3§8.-- The Univorsity also prohibits unla'fAul discrimination on tho basis of sexual 
orientation, status as a Vietnam era votoran or special disabled veteran, or on the basis of 
sitizonshif'). 

B.	 SEXUAL HARASSMENT 

1.	 Tho University of California is committed to creating ane maintaining a community 
in whish all persons vlho I'larticipate in University programs and aGti'lities can 'Nark 
together in an atmosphere free of all fOFR1s of harassment, exploitation, or 
intimidation, including sexual. Specifically, overy member of the Uni'Jorsity 
community ShOl,JIEI be aware that tho Uni¥ersity IS strongly opposod to sexual 
narassmont and that such behavior is prohibited by law ana by UniveFSIty I'lolicy. It 
is tho intention of the Univorsity to tal<e Whatever action may be Aeeeed to prevent, 
correct, and, if necessary, discil'lline behavior which violates tffi5-poliGy;­

2.	 Gomplaints 

Upon an omplayee's request, the sampl::Is academic affaire office shall provide 
information regaroing applicablo policies and--proceduros fer resolving complaints o.f 
eissrimination ane roF pursUing available remedies. 

II. Bargalnina Unit Librarians Alternative Dispute Resolution (Rele\'ant 6QGtioRS of--AP.M 
149 I. etteot a. at July 1, 2999) 

A.	 POLICY 

This Polisy provides librarians iA this bargaining unit the opportunity to prascnt complaints. 
The use of this Policy shall not be disGOura§ed by the University by aAy means, eithor 
direct or ineiroct. 

B.	 SCOPEIDEFINITION 

A cemplaint is definee as: 
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1.	 a--GeA1plaintlapfloal br a bargaining unit librarian that a specific administrative act 
was arbitrary or capricious and adversoly affects the librarian's e~dsting torms or 
conElitions of mnployment; or 

2.	 a claim by a bargaining bin it librarian of a violation of a prevision of applicable 
University rulos, regulations, or tho policies contained in Appondix E which 
adversely affects the librarian's existing terms or conditions of employment. 

C.	 ELIGIBILITY 

1.	 This lo1olicy applies to all bargaining Idnil librarians of the University. 

D.	 STANDARDSiPROCEDURiiS 

An administrator or office shall be designatod as the complaint resolldtion liaison. 

1.	 Filing DeadHfle 

The formal complaint described in Step II, bolow, must be filed in writing with the 
complaint roselldtiOA liaison within thirty (30) calendar da}'S from the date on which 
the librarian l<:now, or could reasonably be elllpecled to know, of tho event or action 
which ga¥e rise to the complaint, or within thirty (30) calondar days after the date of 
separation, whichevor is earlier. Informal review does Rot extend this thirty day 
time limfh 

2.	 -Step 1. InfarFAol Re¥iew 

a.	 Prior to filing a formal complaint, the complainant shall attempt informally to 
resolve the complaint with the immediate sldraePJisor or responsiblo 
aGfRffiistrator whose action is being grio,",e8. If the complaint canAot be 
resolve€! through informal disGussion, the complainant may pl:lrslde the 
formal roview process. Attempts at informal rosolution do net extond the 
time limits for filing a formal com/3laint unless a written Q)(ceration is granted 
by the complaint resolldtien liaison. 

b.	 When a comralaint alleges sexual harassment, tl=le complainant may elect to 
6ubstitl:ite the campus Sexual Harassment Complaint Resolution Procedure 
for 8tep I of this Policy. If tho sexldal harassment proceElure is substituted 
and the complaint filed within the timeframe providod by that procedur-e,--tAa 
:HRat--dato for filing a klrmal complaint shall be fifteen (15) calendar days 
from the date a decision is iSCl:lod blAEler the pre grievance complaint 
F06elidtion precess of the 80lllual harassment procodldre. 

3.	 Step II. Formal RC'Jiew 

a.	 A complaint tRat is not resolved to the satisfaction of tho complainant at 
Step I may be presented by the complainant fur formal review. The appoal 
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to Step II must be filoEl in writing with the compla;nt resolution liaison no 
later than expiration of the thirty car}} calendar €lay peries specified in 
section a., above, elJen if informal revie...'! haG net eoen conclused, unless a 
\.witten oxception is granted by the cOFRplaint resolution liaison. 

b.	 The complaint shall be FOviowes by the appropriate dopartFRent heas and a 
written response issues to the complainant. If tho depaFtment head is also 
the imFRodiate supervisor who .....'as in'Jolvod in the informal revie....', tho 
complaint shall be reviewed by seR1eene at a higher administrative level 
other than the immediate supervisor. 

c.	 +Re-complainl must: 

1) identify tho specific administrative act(s) to be ro'Ae'Ned; 

2) specify how the complainant was adveffioly affected; 

J) specify in what rogara, if any, the administrative ad's) were arbitfafy 
or capricious; 

4) list the section(s) and specific prov,ision(s) of applicable University 
rules, Fegulations, or policios listed in Appendix E 
aueged-to havo boon violated, if any, and ho'.... tReso pro\'isions were 
lJiolated; 

at- provide date(s) of attempts at infGrmal resolution and identity of 
persons contacted; and 

6) specify the romesy r:equested-: 

d.	 The sopartment head or other reviower shall respond in writing to the 
Gomplainant within fifteen (1a) oalendar days after tho date the formal 
complaint is received by the Elepartment 

e.	 A complaint that is Rot Fesolved at Step II may be appealed fur resoh:Jtion at 
Step III a. OF atep III b. o but Aot both, <lepeASiAg eA the issue(s} ef the 
complaint. The Gomplaint resolution liaison shall determino whether Step III 
a. or Step III b. is the appropriate Foute as specified bolow. 

4.	 Step III. Administrati¥O OF I=-Iearing Considoration 

a.	 Step III a. i\dministrative Consideration 

1)	 A complaint that is nat FesollJed at Stop 1/ and is not sl:Ibject to a 
hearing under the provisions of Step III b., may be appealod by the 
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complainant for higher administrative cORGiEterationke'lie'N. Tho 
desi§nateel campus official will raview and issue a ",..ritten decision. 

21-- Tho appeal to Step 111 a. must be in writing and received by the 
complaint resolution liaison fer forwarding to the designated camtwS 
official within ten (10) calendar days of the date the Step II response 
was issued or due, whiche'ler comes "rot. The appeal must specify 
the unresolved issues(s) and tho romesy requosted. TAe 
desigFlatod campus official shall provide a written decision to the 
complainant within thirty (:30) calendar days follo'....ing receipt of the 
appeal te Step III a. 

b.	 ~III b. Hearing Consideration 

1)	 ,A. complaint that is not resolvos at Step II, and \,..hich IS sUbject ts a 
hoaring uRder this section, may be appealed by tAO cOn:lplainant to a 
hearing before a hearing officer or committee, 

2)	 The appeal to Step III b. ffiust b. ,••eived by the ooffiplaint 
resolution liaison within ten (10) calendar days of the date tho Step II 
reSl'laACe was issued or due, wl=lichovOF comes firot. The appeal 
shall be submitted in writing to the complaint resolution liaison and 
must set fortR the unresolved issl:Je(s) and remody roquesteEl. 

3)	 Eligibility and Se.pe .1 Step m-b 

Only allegations of violations of the following Appendix eo policies OF 

tern:ls or conditions of on:lployment may be subn:littod to tho hearing 
officer or the hearing committee: 

Nondiscrimination (formerly APM 0:95 Oa) 

c.	 Except by written mutual agreement of the raarties, 00 additional issues may 
be introducoel at the hearing that 'Nero not included in tho original complaint. 
1'.160, in advance of tt:le hoaring, the parties shall attempt to stipulate in 
writing iSSl:JOS to be 6101bn:litted for Fevie'll at tho hearing. If the partios 
cannot agree on tho issues, the hearing officer or hearing committee shall 
define thoF'R-:­

E.	 CONDUCT OF HE".RING 

Hearings GRail be Gondl:Jctod iA accordance "..~th tho following standards. 

1.	 Elootion of Hearing Offieor or Hearing Committoe 

a. The GOR'lplainant may eloct that the complaint be heard by: 
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1) 
2} 
3) 

a University hearin§ officor, 
a University hearing committee, or 
a non Univorsity hoaring officer, 

b. Election ey tAo compla,inant shall be in writing and shaH be final. 

c. Tho etccignated campus eUicial shall appoint t!=le University hearing offiGer 
or University hearing committee. 

d. -If the complainant elects a non University hearing officer, the procodures of 
the American Arbitration Association shall be used 10 seloct tRe hearing 
officer. 

2.	 Hearing 

3.	 :rhe hearing officer or hearing committee shall convene a hearing in which 
each party shall have the opportunity to present evidence and cross 
o>ttlmine witnesses. Evietenco may be oral amI/or documentary. Issues 
regarding the admiscieility and weight of evidence shall ee decided ey the 
hearing offiser or hearing committeD. The hearing officer or hoaring 
committee shall nat have lhe authority to issblo subpoeRas~ 

b.	 Each party shall, upon reqblest, provide the othDr with copies of material to 
be introduced at tho hearing and names of witnosses who 'Nill testify on tAe 
party's behalf. To tho extent pocsielo, sucl:l materials and names of 
witnesses shall ee exchanged at loast ten (10) calendar days pFior to the 
hearing. 

c.	 Tho l=Iearing shall be closed and deemed confidential, unless both parties 
agreo in writing to an open hearing. In the absence of such an agreement, 
the hearing shall be closed to all persons other tt:1an the principal parties to 
the complaint, i.e., the supeF\'isor or dopartment head, their representative, 
the complainant, ~affiant'c representative, and the complaint resolutioo 
liaison. 

d.	 If there is to be a Glosed heariflg, all materials, reports, and other evidence 
ifltroduced into the hearing and FOcoFded by tape rocorder, stenographic 
seMcos, or e~' other means sl=lall be considered privata and confidential and 
SUbsequently shall not ee disclosed to parties not participating in tRC 
hearing. 

o.	 The hearing shalt-be tape recorded by tt:1e University unless the parties 
agree in advance to chare tRe costs of a stenographio record. The 
complainant sl:lall be permitted to arrange for a stono§lraphic recora at tl=le 
complainant's expense even if tAo University does not agreo to share the 
cost. The parties should be made aware of the lJSO of the recording and 
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Gfsposition of the tape. The complaiRaF!t may procure a copy of the 
recording sblBject to payment of the cost of a copy of the tape. 

3. HoariF!9 Dtticar (University and non Unil,,'orsity) or Hearing Committee's Authority 

a.	 The hearing officer or hearing committee shall provide the designated 
campu6 of:ficial with a '....ritten statement of findings and FOcommendation(s) 
within thirty (30) calendar €lays of the close of the heaFing. The hearing 
officer or hearing committeD shall determine '.'vhether the complainant has 
~ violation(s) of 31"plicable University rblles, regbllations, or policies 
listed in AppenElix E and that the complaiRant's tenure or conditieRs of 
employment were adversely affeotOEl, or that a specific adnliRietFative act 
'....as arbitFary or capricious and has adversely affectOEl tho complainant's 
terms or conditions of employment. The hearing officer or hearing 
committee shall make findiF!gs of fact based upon the evidence presonted at 
the hearing. Tho hearing committee or hearing officer shall not aEld to, 
eclete from, or otherwise modify the provisions of Univer:city rules, 
regulations, or policies listed in I\ppend~ 

b,	 The hearing COAlmittee or hearing officer shall not substitute their juElgment 
for the acaElemic judgment of a peer review committee or aElministrative 
offlcer, nor shall they be empowered to el"laluate--the 3caElomic qblaliflcations 
or competenco of bargaining unit liBrarians. 

c.	 The designated campus official shall issue a final written decision within 
thirty (30) calenElar days of receipt of the f,indings and recommonElation(s) of 
the-hearing officer or hearing committee. The designatod Bampus official 
shall previae to the complainant a copy of tRO findings and 
FOcommendation(s) of the hearing officer or hearing committee, and a 
statoment of the reasons if ~e FeGOmmendatioR(s) of the hearing omoer or 
hearing committee is rejected or modified. If a decision is baseEl on facts 
different from those feund by the hearin§ officer or hearing committee, those 
fiRdings must be based on materials in tRO record. 

4.	 Fees 

There shall be no cost to the GomplaiRant for a University hearing officer or 
University hearing committee. In the case of a complaint hoard by a non Uni\'ersily 
hearing officer, the hearin§ officer's f.ees shall be berne equally by tho University 
and the complainant if the designated campus official accepts the hoaring offiGer's 
FOcommendation(c). The feB shall be borne entirely by the University if the 
designateEl campus official rejects or modifies the recommendation(c) of the non 
University hearing officor. The cost of steno9raphic services shall be Borne by the 
party requeBtin9 sl:Jch services unless the parties agree iF! advance to share the 
eesh 
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5.	 General PrO\'isions 

8.	 Representation 

1)	 A €lamp/ainani may 130 solf represented or may 130 represented by 
another person at any stage of the complaint prosess. 

2)	 The University shall be represented as tho designated sampus 
offisial deems appropriate; representation may be provided by the 
Office of Ganoml Counsel. 

b.	 Time Limits 

1)	 Prior to expiratioR of a time limit, o)«ansioRs may be granted by the 
complaint rosohoJtion liaison blpon written request by either party. 

2)	 Complaints not appealoa in a timely manner will bo resolved on the 
basis of the Univorsity's response at tl=lo previous step of the 
alternative dispblw resolution proSOS!;. The failure of the 
administration to respond in a timely mannor shall be a basis for the 
complainant to appeal to the no*" step. Time limits which fall on a 
SatblrElay, Sunday, or University observed holiday shall be 
31oJtematioally extendoEl to the next University bblsiness day. 

c.	 Pay Status 

The complainant anEl the complainant's representativo, if any, shall be 
granted lea¥o '.,'ith pay to attend hearings and moetiRgs convened by the 
Uni'lersity to consider grievancos. E)mept as specifieel tlelow, time spont by 
the complainant in investigatien and preparation ef a complaint shall not be 
on pay status. Time spont by University oR=l131ayoe witnesooe ;n meetings 
and hearings convened by the University shall bo leave with !=lay. 

If the complaint is sustained in '....hDle or in part, the remedy shall not e*ceed 
restoring to lhe cOAlplainant the pay, bOAo1its, or rights lost as a result of the 
Violation of University rules, reglollations, or policie6 listed in Appendix E, or 
as a r0610Jit of an arbitrary or capricious aElffiiRistFativo action, less any 
inceme earned froAl any other employment. Payment of attorney's feos 
chall not be part of the remoEly. Unless specifically authorized by the 
oomplaint resolution HaisoR, GOFFlpensalion shall not be paid for any peried 
that is the result of extoRsion(s) of time requested by or OR behalf of the 
complainant 



University Proposal #1 
LX - Article E -- APM Sections 
December 3. 2007 
Page 8 of 14 

III. IRstruGtions to Ravic·.... Committees Which :\e1vise on the Appointment. Merit Increase. 
Pr9metion, Career Status Astions for MembeF& of librarian Series (Relevant s8ctiens-of 
APM 2104 i" _GIG" Jyly 1. 2000) 

A.	 CRITI5RIA 

1.	 ~ntments 

a.	 A caneieate for appointmont to this series shall normally be required to---Aava 
a professional degroo from a library school with a pFO§ram accreditee by tho 
American UbFal)' Association. However, a person with other apprepriate 
degree(s) or eEll:li>ialent experience in ene or more fields role),,'ant to library 
services may also be appointed to this series. 

b.	 Selection of an individual to ee appointed to the rank of Assistant Librarian 
is based upon the roquirements of the positien with due attention to the 
candidate's demonstrated oompetenoe, knev.'Iedge and experienGe. /\ 
person apFlointee as Assistant Lierarian without previous professional 
libra/)' OJ~perience should nermally ee appointed at Step I. A Flerson wOO 
has had previous experienoo relevant to the position may be appointed to 
one of t!:le higher salary levels in this rank, dopendin€l on the o3ndidato's 
aptitude, the Q}Gont of prior experienco, and/or the requirements of tt:le 
position. 

c.	 A candidate with extensive previous relevant experience and superior 
qualifications who is being considered for 3 highly demanding and 
responsible position should be appointed to ono of tAe t\\'0 higher ranl<s in 
the series. TAe Gfiteria for the appointment to either of these 10'lels will be 
the same as those for promotion 3S outlined below: 

2.	 Merit [ncroases and Promotions 

a.	 At the time Of original appointment to a title in this series, eaCA appointee 
shall be informed Ulat continuation or advancement is justified only by 
demonstratod skills and achie¥oment which will bo determined after 
objocti¥e and thorough review. If, on the basis of a re¥iow, the individual 
does not meet the oriteria for continuation or ad¥ancement. thoro is no 
obligation on the part of the University to oontinue or to promote. On tAe 
other hand. 3oCA.11eratod promotion is possible if achievomont has been 
exceptienal. An appointee will bo eligible for promotion only if thero aro 
demonstrated suporior professional skills aRd achiovement. For some, 
promotion may in¥olve a position GRan§e; for others, promotion may-Ret 
necessarily involve l3osition change but '/Jill E1epend upon inGFeasod 
fOSpOOsibility as well a6 growing competence and oontribl:Jtien in the same 
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f')osition. The assumption of agr=ninistrati\'o responsibilitios is not a 
necessary condition for pror=notion. 

b,	 A candidate for merit increase or promotion in this series shall bo judged on 
the basis of professional competence and quality of service rendored wiU1in 
the library and, to the extent they are relevant, one or more of tho following: 
professional activity outside the libra!)'; University and pl:Jblic sorvice; and 
FOsoarch and other Greativo activity. 

c.	 The criteria as sot forth in detail below are intended to serve as §onoml 
guidelines and do not preclUde consideration of other unique sorvice to the 
University. In considering individual oartdidates, reasonable flOKibility is to 
bo e){orsised in wei~ tl=lo comparative FOle't'ance of those criteria. 

4t-------Professional Competence and Quality of Service '!'lithiA the Lierary 

a)	 AttAoogh Gontrieution in each of the follewing areas wil~ 

considoF3ely from person to person depending on each 
person's I3rimaF}' functions as a lierarian, performance and 
potontial shall be rO'lieweg and evaluated in any or all of the 
fi\,le major areas of lierarianship: selection aAg developmeAt 
of--resources; bieliographic control of colloctions and their 
OFganization for Yse; reference ang advisory service; 
development and application of :specialized information 
systor=ns; and library administration and management. 
Additionally, librarians should be judged on consistency of 
peMrmance, gFaSp of library metRed's, comR=land of their 
subjects, oontinued grmvth in their fields, judgment, 
leadershif3, originality, ability to work effectively with others, 
and ability to relate their functions to the more general goals 
of the library and the Univorsity. 

b)	 E'IideRGo of effective SOP/ice may ineludo the opinions of 
profElssional colleagues, particulaFly those who worl( slosely 
or continuously witJ:l the apf3ointee; the ol3inions of faculty 
members, studonts, or other memboFG of the Universit-y 
community as to tho quality of a collection developed, for 
example, or the technical or pUblic service provided by the 
candidate; the opinions of librarians outside tho University 
who function in the same specialty as tho candidate; the 
effectiveness of the techni€luos applied or ~Fecedures 

dov:eloped by the candidate; and relevant additioRat 
educational achie....emertt, including programs improvoment 
of language or subject kno'....le€lgo. 

2)	 ~rofessional ActiVity Outside the L-ffifaFy 
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A candidate's professional commitment ami contribution to -tAe 
library profession sRould be evaluateE! lay taking account of sHch 
activities 3S the follo'Ning: membersf;:lip and activity in prof.ossiOl:Jal 
anE! scholarly organizations; ~articipatiDn in Iibf3Pj anE! other 
profossional meetings ane conferences; consulting or similar 
sorrice; outstanding achievement or promise as evidenced by 
awards, fellowships, §Fanm; teaching ane loctblring; -3R€I----e@aria 
activity. 

3) University and j;!l::Iblic Service 

Recognition shoulE! bO €lIven to those who participate effectively and 
imaginatively in library wide and Univorslty service (includin~ serving 
9R--campus or University'Nido administrative or academic 
committoes), and in professional librarian services to the comml:JAfty,­
state, and nation. 

4t-- Research and athor Creative '\cti'lity 

Research by practicing librarians has a gFQIo¥ing importance as 
IibraPj, bibliographic, and information management activities become 
mal=€! der:nanding and complex. It is therefore appropriate to -take--H 
into account in measuring a librarian's professional developmont. 
The evaluation of sHch research or other creative activity ShOblld be 
qualitative and not merely quantitati\fO and should bO made in 
comparison with the activity and quality afJpropriate tG----tAe 
candidate's specialty. Note should be takeA of continued ane 
effective endea'/or. Reports, handbooks, manuals, and similar 
docur:nents may bo considered under this heading only if they 
present ne'll leeas or incorporate research; otherwise, they should 
~regarGod solely as evidence of professional servico. 

IV. Apsointment and Promotian Definition. Criteria, Terms of Sen'lec (Relevant sectians 
Q! I\PM aGO 4, 3GIl41l, eRd aGO 17 iR effect OR Jul'/1, 2000) 

A. DEFINITION 

The librarian series is used for academic appointees who provide professional sorvices .in 
the University libraries in support of the University's oducational, researoh, and pUblic 
service functions. These servicos include-; 

1. selection and development of FesoHFccs; 

2. ~raphic control of collection6 and their organization for u~ 
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3.	 ref-ereRCO and aevisory son<icesi 

4.	 dovelopment and application of specialized information systoms: 

5.	 )lerary administration ane maRagement;---aA4 

6.	 research '!"here necessary or desira13le in FelatioR to the foregoing. 

B.	 CRITiRIA 

1.	 A candidate tor appointment shall have a professional 13ackground of cOrApetenco. 
kno'....ledge, anG! QXj30rience to assure sujta13ility fur appointment to this series. 
Such background will normally incluEie a professional degree ffGm a li13rary school 
with a pregram accredited 13y tho American Library Association. However, a person 
with other appropriate Eiegr=ee(s) or equivalent oxperience in ono or more fields 
relevant to library services may also be appointed to this series. 

2.	 A candidate for merit ffiGreaso or promotion in this serios shall be jUdged on the 
basis ef the first of the foliowiAg criteria, and, to tho OJE!:ont they are relevant, on one 
or more of the last throo: 

a.	 professional competence and ql::Jality of service within the library; 

b.	 prorossional activity ol::Jtside the libf3fYi­

c.	 bl-Riversity and public service; aAG 
d.	 research ana other sreati'le activity. 

-I-A- the consideration of indiviaual candidates, roasona13le flexibility shall so 
oxorcised in weighing tAO comparative relevanco of these criteria. 

3.	 Promotion sha.'.' SO jl::Jstifiea by demonstratea superior prof.ossional skills and 
achievement ana, in addition, domonstrated professional growth and 
accomplishmont andlor the assl::Jrnl'ltion of increased responsibility. The aSSl::JFfll'ltion 
of administrati'o'e responsibility is not a necessary condition for j3romotion. 

C.	 TiRMS O~ SiRVICi 

1.	 AA-appointment in this series may be an explicitly temporary appointmont, a 
potential career appointment, or a career appointment, depending on the 
circumstances as described belo\\'. However. an in.itial appointment to a title at any 
rank in this series may only be a temporary appointment or a potential career 
appointment. 

2.	 A potontial career appointment is distingulsRoGl from an explicitly tempOFaFY 
al3Pointment 13y tho fad: that no-del'inito date of termination of the appointment is 
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specified and by the fact that the aflpointee is regarded as one Who may qualify, 
after a sUitaBle trial period and careful review, for a continuing career appointment. 

3.	 Potentia) career appointees .in the librarian series are eligiBle for career status, 
merit increases, and promotion through the ranks from Assistant Librarian to 
Uerarian. TemporaPj appointees are eligible for merit increases on the same 
bases as potontlal Gareor and career status appointees. 

4.	 The statbls of career appointment is achie'lOd only atter a trial period in FlotoAtial 
career status. Tho prososs by which ono Qshieves GaFOer status is dessribed 
subsequently. 

5.	 TAe-following principles and procodures shall be apfJliod to appointmeRt5; 
promotions, and terminations of l30tential career or careor 3l3pointees: 

a.	 AA.-indi'lidual holding the rank of Assistant Librarian and whoso al3l3ointment 
is not explicitly temporary is considered to be in potential career status for 
the l3oriod of the appointment in this rank. During filotential career status, 
the individblal shaH 130 subject to periodic reviews of performance, 
professional compotonse, achie'Jement, and I3romise. If, after Buoh ro't'iews, 
the appointeD is FJFomoted from the rank of .<\ssistant Librarian to higher 
rank in tRis series, the individual is therel;)y moved to oamer status. On the 
othor hand, an Assistant Librarian is subject to termination after due notioo 
if, after thorough reviow and a l=Dasonable trial period (not more than six 
years), he or she is not deer"Aod worthy of fl::1I1hor ad¥ancement. 

b.	 An individual Whose initial appointment in this--series is to the rank of 
,'\ssooiate Librarian and whOGO afilpointment is not o)(l3licitly temporary ie 
consiGered to be in potential oamer status for a trial period of not mara than 
four years and not loeB than w/o years in tho rank, unless promoto€l sooner 
to the rank of Li13rarian. Durffig potontial samer status, tho individl:lal shall 
be 6ubjeot to l3eriodic rovie...' of ~erformance, profossional competence, 
aohio¥oment, and promise. The trial period will bo brought to a oloso with 
ono of three decisions maGe after apPFOfilriate review as spooifiod in 
6am~us peer review prosodblFes: place the a~pointee in career etatue 'A'ith 
the rank of Assooiato liBrarian; promote ta the rank of Librarian with career 
statl:ls; or terminato the appointment aftor due notice. 

c.	 An indi¥idlJal who is promotod from career statue as an Associate Librarian 
to the rank of Librarian is thereby oontinuod in oareer status. Plowover, 
thore is no obligation on the part of tho Univorsity to promote an Associate 
Librarian to the rank-of Librarian solely on-#le basis of years of serviee,. 

d.	 An individual ....'hose initial appoiFltment in this serios is to the ranl< of 
Librarian and whose appointment ls-not-explioitly temporary is oonsidored to 
90 a Flotential Gamer appointee for a trial fileriad of not more than threo 
years and not less than t\..,o yoar=s in rank. During ~otential career status, 
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tI=Ie inEliYidual shall be subject to periodic reviews of perforFRaRCO, 
professional competence, achievement, and pror:nise. The trial f)eriod Will be 
brought to a clos8 with one of two Gecisiens r:nade after aprprroFJriate ffiview 
as specified in campus peer review procedures: place the appointee in 
career status 'IIitA the rank ef librarian; or terminate the appointment after 
due notice. 

e.	 An appointee in career status either 3S an Associate LibFarian or 35 a 
bffifafian, having successfully passos U=le trial period of servico in eitt:ler one 
of the Fank:s or haVing beon I')romotea to one of these ranks from a lower 
rank:, is eXl')ected to continuo to perform the \:iutio& of the position at a 
satisfastorily high stanaard. Re\l'iews of tho appointee will be conducted at 
r9§ular intervale to determine if a merit increase or promotion is in\:iicated. If 
there is reason to doubt that tRo career appointee is performiR§ 
satiskwtoFJly, a review of the ol')pointee to coincide with a re@l;Hafly 
scheduled review will be conducted. If such a review does not coincide with 
a rOfjl:llorly scheduled ravie'll, a review not at a regular interval or an off 
cycle review will be conducted in accordanco with established caml')us 
royle'll procedures; and if this revie'lt' recults in an l:lnfavorable ovaluation, 
the appointee may be subject to termination af-ter due Rotice. Ott:lOFwise, 
the appointment will be continued. The appeals proGodl:lres in Appendh( 
E,ll., are a¥ailable as a protection against arbitrary, capricious, or 
unreasonable teFmination. 

f.	 In the event of an intercampus transfer, the following provisiens shall apply 
to the status of potential career and Gamer appointees: the normal period of 
fX)tential career statl:ls shall not be lengthened as a result of an intercampus 
transfer; sareer status as"il:lired on one campus shall be continued Ul"on 
transter to another caml')us; and promotien in rank at the time of an 
intercampustransfor shall confer career status. 

6.	 The effectivo dato of an appointment is the initial date of tho chan§o for purposes of 
payroll an\:i record keeping and inElicates the first \:iay on which the payment begins 
for apl')ointmonts. The effeotivo dato of merit iFlcl=Oasos and proAlotions will 
normally bo July 1, although Q)\Geptions may be approvod by the desi9nateG 
campus official. 

7.	 The following rulos of somputation will be observed for determining periods of 
servise at ranks and steps in this serios. 

a.	 ,"', period of sen/ice is calculated from the beginning of the first oomplete 
calamiaI' month of service. 

b.	 A fiscal year appointee '....ilh an effective date of appointment in the period of 
July 1 through Janua!)' 1 will receive ono year of service credit for that year 
at rank and step. 
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c. A fierol year appoiAtee with an effective date of aF'F'ointment in the poriot:! 
Januap/2 through Juno dO will not receive soP/iee medit fer that yoar. 

d. Completed years of service ,...'iIl be countee' re§ardless of tho fJercenta§o of 
lime of appointment. 

o. Any ~reak in service because of leave without salar;, layoff, or resignation 
does not invalidate serviee prior to the interruption. 

f. Servieo OR any campus of the Universit}' of Califomia ie included, although 
fer- statistical purposes an intercampus transfer ,is oonsidered an 
appointment at the Re'N sampbls. 

g. Any leave with salal)' is included as eor-'ice, but leave without salary is not 
included for purposes of determining completed years of seNice. 

h. For purposes of review, an appointee must ha¥o worked at leaet siK (a) 
months of the period under review. A period under review may be-a 
ealendar year or other 12 maffit:l period or multiple thomef, in aCGordance 
with the review cycles defined in Article 4. [e.g., an appointee witR----aR 
effective €late of appointment in the period January 2 June 30 and a period 
of reviow eased on the ca,'endar year coul€l be FOlJiewed at the next relJiew 
period, depending on tRe rank and step of aF'pointment,) 

i. A temporary appointee whose appointment Gontinues jAto a new fiscal year 
will be reviewed aGGOrding to tho review cycles defined in Article 4 ana' the 
guidelinos established in ApfJoRdix E, 4. 
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Appendix F 

Panel of Arbitrators
 
Agreed to for Bargaining Unit Arbitrations
 

AFT· librarians
 
2006-2007
 

NORTHERN PANEL SOUTHERN PANEL 

Bonnie Bogue 
3020 EI Cerrito "'aza, No. 411 
EI Cerrito, CA 94530 
(510) 527 7205 
(010) 027 7205-1al< 

BonRio Bogue 
3020 EI Cerrito "'aza. ~Io. 411 
EI Cerrito, CA Q4530 
~) 527 7200 
(010) 527 7205 fax 

Howard BlockAlexander Cohn 
P.O. Box 4006 Wellington Plaza Suite G 

505 East First StreetNapa, CA 94558 
(707) 226-7096 Tuslin, CA 92780 
(707) 252-4067 - fax (714) 544-3323 - Telephone & Fax 

Neil Herring R. Douglas Collins 
503 Sandretto Dr. Post Office Box 4399 

West Hills, CA 91308-4399Sebaslopol, CA 95472 
(818)716-8969 - Telephone & Fax (707) 823-9418 

Ed Edelmanluella Nelson 
516 Warner Avenue 

4096 Piedmont Avenue 
"MB 159 

Los Angeles, CA 90024 
Gaklano, CA 94611 5221 (310) 474-3794 

(310)475-8782 -fax(510) 6584959 

Joseph GentileKenneth Silbert 
PO. Box491117 

21-C Orinda Way #383 
Chvany & Silbert LLP 

Los Angeles, CA 90049-9117 
Orinda, CA 94563-2534 (310) 479-3915 
(925) 258-0830 
(925) 258-0906 - fax 

Fred Horowitz 
1140 Brown Avenue 
Paul Staudohar 

P.O. Box 3613 
Lafayetle, CA 94549 Santa Monica, CA 90408-3613 

(310) 829-6064(925) 881-3080 
(310) 449-1049 - fax(925) 885-2165 - fax 

George E. Marshall, Jr. 
3020 El Cerrito Plaza, Suite 333 
Katherine Thomson 

854 Pico Boulevard 
El Cerrito, CA 94530 Santa Monica, CA 90405 

(310) 463-7002 
I i310\ 234-8247 - Fax 

(510) 528-3005 
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Panel of Arbitrators 
Agreed to for Bargaining Unit Arbitrations 

AFT- librarians 
200&-<!QQI 

NORTHERN PANEL SOUTHERN PANEL 
Phil Tamoush (use Torrance address for Phil Tnmoush (use Torrance address for 
correspondence) correspondence) 
P.O. Box 1128 P.O. Box 1128 
Torrance, CA 90505 Torrance, CA 90505 
Office 1-800-747-9245 Office 1-800-747-9245 
Home (310) 540-4978 Home (310) 540-4978 
(800) 903-4266 - fax (800) 903-4266 - fax 

San Francisco/East Bay office: San Francisco/East Bay office: 
385 Grand Avenue, Suite 201 385 Grand Avenue, Suite 201 
Oakland, CA 94610-4816 Oakland, CA 94610-4816 

Ronald Hoh 
720 Howe Avenue, Suite 108 

Luella Nelson 
PMB 159 
4096 Piedmont Avenue 
Oakland, CA 94611-5221 
(510) 658-4959 

Sacramento, California 95825 
(916l202-7718 
1916) 929-9345 - fax 

John Kagel Kenneth A. Perea 
P.O. Box 50787 P.O. BOK 2788 
Palo Alto, CA 94303 Del Mar, CA 92014-5788 
(650) 325-0389 (619)481-5191 
{650} 325-4394 - fax (619) 481-0149 - fax 

Louis Zigman 
473 South Holt Avenue 
Los Angeles, CA 90048 
(310) 556-3748 

I i310\ 550-8439 - fax 


