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April 11, 2003
GROUP INSURANCE REGULATION HOLDERS
RE: Amendments to the Group Insurance Regulations (GIRs)
The GIRs have been amended by the addition of the following as a result of the Health Insurance Portability and Accountability Act (HIPAA) Privacy Rule which becomes effective on April 14, 2003:
· Section E of the Group Insurance Regulations Preface; and
· Administrative Supplement No. 19

The provisions contained in Section E of the Preface are required by HIPAA so that HIPAA covered Health Plans may disclose protected health information (PHI) to the University’s workforce named therein for Treatment, Payment and Health Care Operations.
Administrative Supplement No. 19 contains the Policies and Procedures also required by HIPAA.  These are interim Polices and Procedures at this time.  Revisions will be provided periodically.
If you have any questions, please contact Eva Devincenzi, Privacy Liaison, at 510-987-0272.  In Eva’s absence, contact Bruce Goya 510-987-0867.
Sincerely, 
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Christine Dobrushin, CEBS
Coordinator
Health & Welfare Policy & Program Design
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