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INTERVIEWING FORA
FACULtY,POSITION-
Once again, it's hiring season for'
faculty positions. Time to watch the
job ads in professionaljoumals'and
to decidew~etherth!s is the ye~r to
enter the fray. : ' '

We spent the summer talking to
Berkeley graduate students who
landed faculty pOsitionsduring last
year's hiriI:1gcycle. By the time you
read this, they will be' off to Cam-
bridge or Baltimore or Palo Alto
embarking on their first year as
assistant professors-the goal of
many Berkeley doctoral students.

What can these successful candi-
dates tell you that might help you
negotiate the hiring season this year?

MARKETYOURSELF " '

In a phrase, get "street smart" and
sell yourself. And by "sell", we don't
mean compromise yourself~We mean'
commuru,catewhat you're capable of
doing, based on honest self-assess-
ment (be generous!) and on what you
know the institution is looking for.

Part of getting a position is in~
deed just plain luck and who you
know, but there's also often ,a pal-
pable difference in attitude between
the successful candidates and the
unsuccessful ones.

Successful candidates are dedicated
jobseekers \Je'hoscope out what an
institution"needs, are clear about
what they need themselves, and de-
velop a strategy to show an institu-
tion that both sets of needs can,be
met by mutual association.

"You have to present to them
why in the world they should hire
you," says Edward Shock, now an
assistant professor of geology at
Washington University in St. Louis.
"You can't just sit there and wait
for them to ask."

To wit, Shock, who faced a very
, competitive"academic'markeHn ' ,

geology, where industry jobs in oil
and :mining have dried up, adopted
perhaps the most aggressivecam- ,

paign of any $tudent we talked to.
. He "redefined"his talents to suit

jobs that weren't specifically in his
subspecialty. He called Berkeley
alums at hiring institutions to find
out more about open positions. He
sought letters of recommendation
from professionals in his subspecialty
who were not at Berkeley. At the
hiring convention, he even arranged
to "bump" into search committee
chairs at social events. He also got
a job.

amount of honesty as having speCial-
izations in an area where people were
hiring this year. . . It just happened.
I was lucky." ' ' ,

Karen Gleason, now in chemical
- eDgiDeeringat MIT, thought that '

both her research areas-electromc
materialsand nuclearmagneticreso-

, nance-and her sex helpedher stand
out. She'll be the first wonian faculty
member in the department's gS;year
history.

Luck also plays a great part if a job
opens up in your narrow research area.

"I got the job that literally had my
name on it," says Susan Lurie, newly-
appointed professor of English at
Rice University. "They were look-
ing for someone'who did exactly
what I did."

There are two elements of your
dossier that are critical and over
which you do have some control:

Letten of Recommendation.
Having letterS from somespecia1ists
in your subdiscipline who are at other
institutions is a good way to convince
a search committee that your work
is significant and known. Those spe-
cialists, whom you might have met
at conferences or as visitors to your
department, often are most able to
comment on specific elements of
your research. They also are per-
ceived as not havirtga vested interest
in your getting a position, Of course,
you'll also have some letters from
Berkeley faculty who know your
work well.

"I tried to come up with a list of
five people from various subdivisions
of geology, only my adviser from
Berkeley plus people from other
places whom I'd met at various con-
ferences over the years and who
knew what I was doing," says
Edward Shock. "I wrote to them or
called them and said 'Do you feel
qualified to write me a strong letter
of recommendation? Let me know
right now because if you don't, I'n
find somebody else.'"

Shock felt this straightforward ap-
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GmlNG AN INTERVIEW-oR
WHATMAKESPIOPLE STANDOUT
ON PAPER?
,Naturally, your dossier must be neat
and well-organized. Of course, you,
will apply only for jobs for which
you are qualified. And you comefrom
Berkeley, an advantage many of the
students thought was critical in mak-
ing the first cut of applican~. Now,
wha~else'will-make you stand out?

Th. "hot" topic, the right ..x,
the perfect lob In your apeclalty.
Some things in your dossier are'
beyond your control. If your specialty
is in fashion this year, you may be a
popular candidate for interviews.
Three students felt that their research

,areas were particularly soUghtafter
this year-a lucky coincidence that
none of them foresaw when they
chose their topics. ' "

"I'm in a particularly popular
area," said Steve Blough, an eco-
nomics student who is now an assis-
tant professor at Johns Hopkins. "I
was marketing myself with a fair




