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Candidates should be prepared to
ask and answer many questions when
seeking a job in higher education.
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ERE WAS A time when doctoral
candidates in the education disci-
plines could easily find their own jobs.
They relied on placement offices to post
job notices and send out placement/
reference files. And they were usually
adequately prepared for the interview by
having completed the rigorous require-
ments of a Ph.D. or an Ed.D. pro-
am. :
But the number of .opportunities in
higher education for recent graduates
with education doctorates is dwindling
and, according to most estimates, will
continue to decrease throughout the
1980s and possibly longer. In light of
these dismal projections, the tasks of
finding an attractive position, con-
structing a competitive curriculum vita,
and preparing for the increasingly in-
tense interview now require special
skills.

The essential matters of the vita and
accompanying cover letter are fairly
casily resolved. The would-be assistant
professor can refer to one or more of the
many self-help career development

manuals currently on the market. Aca-
demic advisors and placement counselors
can help critique the early versions of
these documents and supply further
samples.

However, for the candidate whose vita
clicits the coveted invitation for an in-
terview, useful interview preparation
aids are virtually nonexistent. Self-help
books tend to approach the interview in
the corporate setting. And academic
advisors for the most part were inter-
viewed in the days when questions were
designed to judge an applicant’s phi-
losophies, skills, knowledge, and aspi-
rations. The changing status of colleges
of education has had an especially strong
impact on the type and variety of ques-
tions asked today. Candidates are likely
to find themselves “dissected and mi-
croscopically examined,” as one suc-
cessful aspirant succinctly stated. To-
day’s applicants need to know more—
everything—about the job for which
they are applying, especially with tenure
and other previously “automatic” ben-
efits no longer assured.

During a recent two-year period, we
collected questions asked of doctoral
graduates in education in campus in-
terviews throughout the United States as
a contribution to placement counselors’
efforts to prepare these job seekers for
interviews (see chart on page 62). Cer-
tainly not all the questions will be asked
in a single interview, but anticipating
similar questions and practicing answers
may be adequate preparation for most
eventualities.

Moreover, preparing these graduates
for the fact that questions may be posed
by faculty members, department heads,
deans, and student members of search
committees is useful in itself. Although
interview styles may differ from insti-
tution to institution, job seekers should
be prepared for any combination of the
one-on-one interview, the small group
“social” interview, and the large group
“grill.” _

Issues applicants may want to raise
also are included (sec chart on page 64).
These queries serve several purposes.
First, interviewers will partially form
opinions of applicants, and their po-
tential for significant professional con-
tributions in the future, based on the
quality and direction of questions asked
during interviews. Second, applicants
will need certain information to make
informed decisions about job offers.
Third, knowledge may well precede
success. That is, the objective of place-
ment counselors is not only to assist
young educators in the immediate ob-
jective of finding a suitable position, but
also to assist new assistant professors in
progressing along the tenure-track. Full
knowledge of the expectations of ad-
ministrators, faculty, and students will
allow successful job seekers to proceed
with fewer traumas toward this long-
range goal.

There are several cautions regarding
the applicant questions. First, the search
group should have every opportunity to
answer questions before candidates ask
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