The academic job search process (overview):

- Position is advertised in national journals (Science, Nature)
and field-specific journals/newsletters. May also appear on
scientific or field-specific websites.

- Applicant must respond by deadline:
cover letter
reference list with contact info (usually 3-4)
Curriculum vitae
research statement
teaching statement

- Search committee (5-6 faculty members in department,
associated departments, area of research interest) culls
applications received down to those for whom references will be
sought, then down to short list (usually 4-5 applicants).

- Short-listed applicants contacted and invited to come for
interview/seminar.

- Search committee identifies top candidate, faculty votes, top
applicant is offered position.

- If selected candidate expresses interest negotiations (space,
time, money) begin, otherwise next-ranked applicant is
contacted, or search may be re-opened.






