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711-0 Policy 
 
The University provides reasonable accommodation to otherwise qualified 
academic appointees who are disabled or become disabled and need assistance to 
perform the essential functions of their positions.  Accommodation options will be 
considered in an interactive process with the appointee.  Both the University and 
the appointee are expected to participate in the interactive process in good faith. 
 
 

711-1 Related Policies 
 

For other related policies, refer to the Academic Personnel Manual sections listed 
below: 

 
a. APM - 710, Leaves of Absence/Sick Leave 
 
b. APM - 715, Leaves of Absence/Family and Medical Leave 
 
c. APM - 730, Leaves of Absence/Vacation 
 
d. APM - 758, Leaves of Absence/Other Leaves With Pay 
 
e. APM - 759, Leaves of Absence/Other Leaves Without Pay 
 
f. APM - 080, Medical Separation 

 
 
711-5 The Interactive Process 
 

The interactive process is an ongoing dialogue between the appointee and 
appropriate representative(s) of the University about possible options for 
reasonably accommodating an appointee with a disability.  During the interactive 
process the University considers information related to the essential functions of  
the job, functional limitations, possible accommodations, the reasonableness of 
possible accommodation, and the implementation of reasonable accommodation.  
The interactive process will also assess whether the proposed accommodation  
poses an undue hardship to the University.  This information will be used by the 
University to determine what, if any, reasonable accommodation will be made.   
The interactive process for reasonably accommodating an appointee with a disability, 
including the reasons for reasonable accommodation, should be 

               documented. 






